WATERBURY FINANCIAL PLANNING
AND ASSISTANCE BOARD

In the matter of:
The binding interest arbitration between:

Case No. 0001-04 (Reopener)
Waterbury Board of Education
N

—and —

Waterbury Teachers Association K May 8, 2002

DECISION AND AWARD

“v— -

The Waterbury Financial Planning and Assistance Board (“WFPAB”) hereby issues th¢
following arbitration award pursuant to its powers undér Special Act 01-1 (“Special Act”) and
the Teacher Negotiation Act, as amended (“TNA”).

Relevant Facts

The Waterbury Board of Education (“BOE”) and the Waterbury Teachers Association
(“WTA”) were in negotiations in the fall of 2001 pursuant to a reopener on several issues.

The matter became subject to arbitration before the WFPAB in January. The parties were
afforded notice of the hearing dates as well as an opportunity to present evidence in the form of
witness testimony and through the submission of documentary exhibits.

Throughout the arbitration process, the City and the Union engaged in informal
negotiations to narrow the scope of the issues to be considered by the WFPAB. The result of
such negotiations was the parties’ agreement on all disputed issues between them and the
Board’s issues of concern. On January 14, 2002, the parties presented to the WFPAB a proposed

agreement (“Agreement”) seeking to extend the current collective bargaining agreement



originélly set to éxpire in June 2003, one additional year, through and including June 2004. A
copy of the proposed Agreement is attached hereto.
Decision |

Notwithstanding the parties® submission of their agreed upon language, and their request
of the Board to accept it, the Board is obligated nc;t only to consider whether this Agreement
comports with the Special Act’s overall purposes, but also whether the record developed in these
heaﬁngs warrants the Board’s awarding on matters outside of the parties’ submissions or on

matters not raised or negotiated by the parties prior to arbitration.

The Board, having carefully considered and weighed all factors set forth in the Special ™~~~

Act, finds that the proposed Agreement adequately takes into account the public interest and the
financial capability of the City of Waterbury, in light of the following factors: (A) the
negotiations between the parties prior to arbitration including the offers and range of discussion
of the issues; (B) the interests and welfare of the employee group; (C) changes in the cost of
living averaged over the preceding three years; (D) tﬁe existing conditions of _the employment of
the employee group and those of similar groups; and (E) the salaries, fringe benefits and other
conditions of employment prevailing in the state labor market, including the terms of recent
contract settlements or awards in collective bargaining for other municipal employee
organizations and developments private sector wages and benefits.

The WFPAB concludes that the package of revisions, most notably the imposition of a
premium share on health and dental plans offered to bargaining unit members and the
introduction of less-costly heaith care alternatives, are signiﬁcant benefits of this Agreement.
Health care and dental benefits were not an issue subject of the original reopener, but were rather

voluntarily introduced by the parties as an element of an overall agreement.



The WFPAB concludes that the Agreement comports with the statutory criteria cited
above, and takes into account thé need of the BOE to remain competitive in attracting and -
retaining qualiﬁed teachers, while achieving much needed cost savings in terms of health care
for one of the City of Waterbury’s largest employee groups. Without the Agreement, these cost-
savings would not ha;'e been attainable for over two years.

Finally, the WFPAB notes that the Agreement is the product of negotiations between the
- parties, and the final s;ubmission is the product of an effort to comply with the requiremeﬁts and

spirit of the Special Act, the financial capability of the City and the needs of its citizens. The

Board commends the parties for their cooperation, timeliness and level of preparation throughout

this arbitratibn process. The Board adopts the proposed Agreement as submitted as it is in the
public interest, and allows the City to realize substantial savings while affording fhe parties
substantial input in the resulting final Agreement.

The Board declines to exercise its prerogative to award outside of the parties’ final
submissions or to award on matters not raised during negotiations, except as provide_d in the
attached Agreement.

In view of the foregoing analysis, the Board awards the Agreement, and finds that it is

consistent with the Board’s objectives and obligations under the Special Act.



- All present members voted in favor of the package on May 8, 2002, and their signatures

appear on the following pages.

SO ORDERED
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AGREEMENT BETWEEN THE WATERBURY BOARD OF EDUCATION AND THE

WATERBURY TEACHERS’ ASSOCIATION

The 1999-03 Written Agreement between the Waterbury Board of Education (the
“Board”) and the Waterbury Teachers’ Association CEA-NEA (the “WTA”) shall be extended
until June 30, 2004. The parties have agreed to the following changes.

I. ‘The following shall be effective immediately.

Effective January 14, 2002, the WTA promises to waive all currently pending health
care related grievances against the Board.

. The followmg changes to the collectlve bargammg agreement shall go into effect no
earlier than April 1, 2002, or as soon as practicable, whichever is later, without prejudice to__

the WTA.

1) Revisions to Article 25

a)

Insurances

The following language shall replace Art. 25, Sections 1 through 5.

Section 1. Effective April 1, 2002, the City shall provide and continue in full force
-and effect the insurance programs described below. Each employee shall have the
option to enroll for him or herself, spouse and eligible dependents, in the following
five (5) medical insurance plans during an annual open enrollment period of 30
days.

1) Century Preferred One Ccprl

(@  The Anthem Blue Cross Blue Shield Century Preferred Managed Care
Program (Plan 1) with a $10.00 co-pay for home and office visits with an
unlimited maximum. Out-of-network cost shares include $200/$400/$500
deductible for individual, two person, and family coverage with subsequent
coinsurance of 20% to a waiver amount of $2000/$4000/$5000 respectively for
individual, two person, and family coverage. The maximum “out of pocket”
expense associated with the out-of-network cost share is $600/$1000/$1500 for
individual, two persons and family respectively. If a non-network provider is
used the employee or dependent may be subject to balance billing above and
beyond the stated share maximums. The program includes managed benefits
with a $200 inpatient hospital and 25% professional penalty imposed if
guidelines are not followed. The life time maximum for the program is
unlimited.
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(b)  Full service drug rider with a-$5.00 co-pay and a $1,000 cap, balance
over $1,000 to be submitted to out-of-network program.

Effective on the implementation of the CP 1 plan, each employee who is
enrolled in such plan shall pay twenty percent (20%) of the premium or
premium equivalent for the level of coverage selected (employee, employee +1,
family). The premium share or premium share equivalent applies to both the
medical and prescription drug benefit described in this Section 1.

(2) Century Preferred Two (CP 2)

(a) The Anthem Blue Cross Blue Shield Century Preferred Managed Care
Program (Plan 2) with a $5.00 co-pay for home and office visits with an

‘unlimited maximum. Out of network costs shares include $200/$400/$500

deductible for individual, two person, and family coverage with subsequent

coinsurance of 20% to a waiver amount of $2,000/$4,000/$5,000 respectively . . .- -

for individual, two person, and family coverage. The maximum “out of
pocket” expense associated with the out-of-network cost share is
$600/$1,200/$1,500 for individual, two person, and family respectively. If a
non-network provider is used the employee or dependent may be subject to
balance billing above and beyond the stated share maximums. The program
includes managed benefits with a $400.00 inpatient hospital penalty imposed if
guidelines are not followed. The Plan is more fully described in Exhibit “X”.

(b)  Managed drug rider with a $5/$10/$0 co-pay with an unlimited
maximum. '

Effective on the implementation of the CP 2 plan, each employee who is
enrolled in such plan shall pay twenty percent (20%) of the premium or
premium equivalent for the level of coverage selected (employee, employee +
1, family). In addition, each employee who is enrolled in such plan shall pay
100% of the difference in the cost to the employer of the CP 2 plan and the CP
1 plan for the level of coverage selected. The premium share or premium share
equivalent applies to both the medical and prescription drug benefits described
in this Section 2.

Century Preferred Three (CP 3)

(@  The Century Preferred Managed Care Program with a $10 co-pay for
home and office visits with an unlimited maximum for in-network providers.
Out of network cost shares include $200/400/500 deductible for individual, two
person, and family coverage with subsequent coinsurance of twenty percent
(20%) on covered expenses of up to $2000/4000/5000 respectively for
individual, two person, and family coverage. The maximum out-of-pocket
expense associated with out-of-network cost share is $600/1200/1500 for
individual, two person, and family coverage respectively. If a non-network

2



- provider is used, the employee or dependent may be subject to balance billing
above and beyond the stated maximums. The program includes managed
benefits with a $200 in-patient hospital and twenty-five (25 %) professional
penalty imposed if guidelines are not followed. The life-time maximum for the
program is unlimited.

Effective on the implementation of the CP 3 plan, each employee who is enrolled in
such plan shall pay twenty percent (20%) of the premium or premium equivalent for
the level of coverage selected (i.e. employee, employee + 1, family).

(4) Blue Care POS

(@ The BlueCare POS Plan with no co-pay for preventive office visits in-
network, a $5 co-pay for primary care office visits in network and a $10 co-pay

for specialist office visits in-network, and an unlimited maximum for in-network .. .-

“providers. Out of network cost shares include $250/750 deductible for
individual and two-person or family coverage, with subsequent coinsurance of
20% on covered expenses of up to $6,250/$18,750 respectively for individual
and two person or family coverage. The maximum out-of-pocket expense
associated with out-of-network cost share is $1,500/$4,500 for individual and
two person or family coverage respectively. If a non-network provider is used
the employee or dependent may be subject to balance billing above and beyond
the stated maximums. Prior authorization is required for certain services. The
life-time maximum for in-network is unlimited and for out-of-network is
$1,000,000.

Effective on the implementation of the POS plan, each employee who is enrolled in
such plan shall pay twelve and one half percent (12.5%) of the premium or

premium equivalent for the level of coverage selected (employee, employee +1,
family).

(5) BlueCare POE Plan

(@) . The BlueCare POE Plan, with services limited to network providers; out
of network services are not permitted.. Under the Blue Care POE Plan, there is
no office visit co-pay for preventive care, a $5 co-pay for primary care office
visits and a $10 co-pay for specialist office visits. Prior authorization is requlred
for certain services. The life-time maximum is unlimited.

Effective on the iinplementation of the POE plan, each employee who is enrolled in
such plan shall pay five percent (5%) of the premium or premium equivalent for the
level of coverage selected (i.e. employee, employee +1, family).

(6) Teachers who enroll in CP 3, BlueCare POS or BlueCare POE shall enroll in
the Anthem Public Sector Three-Tier Prescription Drug Plan with co-payments of
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$5 for generic drugs, $10 for listed brand name drugs and $15 for non-listed brand
name drugs, and required generic substitution. Mail order co-payments for a 90
day supply of maintenance medications are $10 for generic, $20 for listed brand
name and $30 for non-listed brand name. For non-participating pharmacies, the

plan pays 80 percent of the Anthem allowance. The annual maximum benefit is one
thousand dollars ($1,000.00).

Effective on implementation of the CP-3, BlueCare POS or BlueCare POE, each

~ employee who is enrolled in the prescription plan shall pay 20% of the premium or

premium equivalent, by payroll deduction for the level of coverage selected (i.e.
employee, employee + 1, family).

~Section 2. The medical and dental plans are hereinafter de-linked. Any member of

the professional staff can choose any of the dental insurance plans provided by the

-City, at the applicable premium cost for that plan, notwithstanding the Medical
Insurance program he or she selects. Professional staff shall pay 20 % of the — -~~~

premium cost or premium equivalent for the level of coverage selected (i.e.
employee, employee + 1, family). The City currently offers (a) Anthem Blue
Cross Blue Shield Full Service Dental Plan and Dental Rider A; and (b) Anthem
Blue Cross Blue Shield Flexible Dental Plan; Class 1 at 100%, Class 2 at 50% and
Class 3 at 50% Orthodontic to a maximum of $1,000.

Section 2a. At the City’s earliest convenience, but by no means later than July 1,
2003, the City shall implement a plan pursuant to Section 125 of the Internal
Revenue code, to allow pre-tax payment of premium cost shares, medical, dental,
dependent care and other expenses to the extent permitted by law.

Section 3. The City reserves the right to provide coverage as equivalent as possible

to that specified without increase in cost to the City in the event Blue Cross and

Blue Shield increases its rates during the term of this Agreement.

Section 4. The City of Waterbury (through the Board) shall provide without charge
to the employee, life insurance in the face amount of one and one half (1-1/2) the
annual base salary rounded up the next one thousand dollars ($1,000.00). The
employee has the option of purchasing at the group rate additional life insurance up
to the amount provided by the City in accordance with the procedures established by
the City.

Section 5. Insurance Reopener The parties agree that if, during the term of this
Agreement, any other group or entity of the City of Waterbury employees or Board
employees (that is employee, other than the certified professionals covered by this
bargaining unit) should obtain Anthem Blue Cross/Blue Shield, Life Insurance,
Health and Accident or Health Insurance benefits or coverage which are an
improvement upon the benefits and coverages prescribed by this Article and which
said benefits and coverages are paid solely and completely by the City, then the
parties agree that they shall meet and negotiate, pursuant to the provisions of the



Teachers' Negotiating Act, concerning a WTA request for a similar, greater or
lesser improvement in the said benefits and coverages for members of this
bargaining unit.

[I. The following changes and/or additions to the collective bargaining agreement shall be
effective on July 1, 2002. ' :

D

2)

3)

3)

a)

a)

a)

Article 4
Salaries

On July 1, 2003, all teachers who are} not yet at the maximum step shall advance
one step on the salary schedule. :

On July 1, 2003, each and every step of the salary schedule in effect for the
2002-2003 school year shall be increased by 2%. ‘

Note move to Article 4 Sec. 18 (new)

At the City’s earliest convenience, but no later than July 1, 2003, it shall
institute a means by which professional staff can have the option of direct
deposit of their paychecks.

Revisions to Article 19, Section 5(a)
Section 5(a): Coaches Salaries
The following language shall be added to Art. 19, § 5(a):
Beginning on July 1, 2002 through June 30, 2004 the Head Football coach

shall receive a salary of five thousand six hundred forty dollars ($5,640).
This salary shall remain the same for the duration of the contract.

Beginning on July 1, 2002 through June 30, 2004 all other coaching salaries
listed in Section 5(a) shall be calculated based on the Head Football coach’s
salary as of July 1, 2002. The ratio applicable for each coach shall be
equivalent to that which is prescribed in the 1999-03 collective bargaining
agreement. '

Revisions to Article 13, A

Section 2: Sick Leave Payout -

—— = -



The following language shall replace Art. 13, A. (2):

Upon the retirement or the death of an employee of the professional staff who
has between zero (0) and five (5) years inclusive of service as of June 30, 2002,
said employee or his/her estate shall be paid the equivalent of one-half (1/2) of
his or her accumulated sick leave, over and above his/her regular compensation.
The maximum amount of sick leave an employee may accumulate for this
purpose shall be limited to seventy-five (75) days,. Such payments shall be
based on 1/180th of an employee’s annual salary.

Upon the retirement or the death of an employee of the professional staff who

has between five years plus one (1) day and ten (10) years inclusive of service

as of June 30, 2002, said employee or his/her estate shall be paid the equivalent

of one-half (1/2) of his or her accumulated sick leave, over and above his/her

regular compensation. The maximum amount of sick leave an employee may -
accumulate for this purpose shall be limited to one-hundred fifty (150) days. ~——: - . --
Such payments shall be based on 1/180th of an employee’s annual salary.

Upon the retirement or the death of an employee of the professional staff who

has ten years plus one day or more of service as of June 30, 2002, said

employee or his/her estate shall be paid the equivalent of one-half (1/2) of his or
her accumulated sick leave, over and above his/her regular compensation. The
maximum amount of sick leave an employee may accumulate for this purpose
shall be limited to the employee’s actual accumulation as of June 30, 1996, or
one-hundred eighty (180) days, whichever is greater. Such payments shall be
based on 1/180th of an employee’s annual salary.

For the purposes of this Section, the phrase "retirement” shall mean the
retirement of the employee pursuant to the City of Waterbury Retirement

~ System and/or the State of Connecticut State Teachers' Retirement System
and/or a Board of Education Early Retirement Program.

For the purposes of this Section, the phrase “retirement” shall mean the
retirement of the employee pursuant to the City of Waterbury Retirement
System and/or the State of Connecticut State Teachers’ Retirement System
and/or a Board of Education Early Retirement Program.

Any employee hired after June 30, 2002 shall be ineligible to receive any payout
of sick leave.

Notwithstanding any provision of this Agreement to the contrary, any employee
retiring between the effective date of this agreement and June 30, 2004 shall be
eligible to receive payment for accumulated sick leave beginning in the twenty-
fifth (25™) month following his or her retirement. Thereafter, the employee will
receive his or her payment for accumulated sick leave in three equal payments



spread out over three years or in annual ten thousand dollar ($10,000)
installment payments, whichever the employee chooses. '

Any teacher entitled to receive a payment for accumulated sick leave shall
receive such payment in the initial year of eligibility for payment if and only if
the teacher provides written notice of his or her intention to retire on or before
March 1 of the year in which the teacher intends to retire. If the teacher fails to
provide notice of intent to retire prior to March 1, he or she shall receive any
payment for accumulated sick leave to which he or she in entitled commencing
with the thirty -seventh (37th) month following his/her.rehve weavd

There shall be no further alterations of Article 13, Section 2 regarding payout of
sick leave until at least July 1, 2004. '

If the eligible teacher dies prior to the distribution of any portion of these

monies, his/her estate shall be paid any remaining amount due within thirty (36 -~~~ |

days of notification of death.
"b)  Section 3: Allotment and Accrual
The following language shall replace Art. 13, A. (3):

Employees shall be entitled to sixteen (16) sick leave days commencing with the
1982-83 school year. There shall be no limit to the number of sick days
accumulated except for purposes of payment of unused sick leave upon
retirement, as set forth in Article 13, Section (A)(2) above. Employees hired on
or after July 1, 2002 shall be entitled to sixteen (16) sick days per year,
accumulative up to 184 days.

c) Rules governing receipt of medical documentation
The following language shall replace Art. 13, A. (4):
A medical certificate may be required for sick leave of any duration if a
teacher’s absence from duty occurs frequently or habitually and when, in the
judgment of the Superintendent or his or her designee, evidence indicates
reasonable cause for requiring such a certificate.
4) Revisions to Appendix B
a) Commitment to Improvement and Excellence

Delete the following language from Appendix B:

Section 1. In the 1999-2000 and 2000-01 school years, provided the City
matches the amount, the increase (including increment advancements) provided



by the new salary schedule will not be paid to teachers until the sum of three

~ hundred twenty-five thousand dollars ($325,000) is contributed to the Fund for
TImprovement and Excellence. Two hundred fifty thousand dollars ($250,000)
of this contribution and the matching two hundred fifty thousand dollars
($250,000) of the city money in each year will be distributed to individual
schools on a per capita basis to be spent for books, supplies, computers or other
educational needs of the particular schools as determined by the principal and
the TQE committee. The money will be allocated to the individual schools in
December. It is understood that the teachers’ contribution and the matching

* funds are to be above and beyond monies allocated for such purposes in the
previous year. If the city is unable to meet these criteria then the salaries will
be paid to the teachers in accordance with the salary schedule.

~ Section 2. Seventy-five thousand dollars ($75,000) of the teachers’ contribution
and the seventy-five thousand dollars ($75,000) of the City’s matching money in

each year will be used to reward the school or schools which show the most ~—- --

improvement over the previous school year. The selection of the schools to be
awarded the money will be made by the President of the Board of Education and
the President of the WTA.

Section 3. In the subsequent years of the contract, provided the City matches
the amount, the increases provided by the new salary schedules will not be paid
to teachers until the sum of seventy-five thousand dollars ($75,000) is
contributed to the fund for Improvement and Excellence.

This seventy-five thousand dollars ($75,000) and the City’s matching seventy-
five thousand dollars ($75,000) will be awarded to the school or schools which
show the most improvement over the previous school year. The selection of the
schools to be awarded the money will be made by the President of the Board of
Education and the President of the WTA. If the parties cannot agree then
differences will be resolved by a coin flip. If the City is unable to meet these
criteria then the salaries will be paid to the teachers in accordance with the
salary schedule. |

Section 4. Any teacher who retires during the 1999-00 or 2000-01 school years,
will be paid back their contribution for the year they retire so their retirement
calculation will not be diminished. ’

Contractual Reopener

Section 1. The language in this contract relating to improvement in
performance, transfers, and sick leave (use and payout) are subject to reopener
on July 1, 2001. The purpose of the reopener is to evaluate changes already
made and to explore ways of further improvement in the performance of the
school system.



5) Workers’ Compensation

Article 14, Section 5, shall be revised as follows:

Section 5.

(@

()

‘Whenever a teacher is absent from school as a result of personal injury caused by

an assault, arising out of, and in the course of his/her employment, compensable
under the Workers’ Compensation Law, he/she shall be paid his/her full salary for
the period of such absence, and no part of such absence shall be charged to
his/her annual or accumulative sick leave.

Whenever a teacher is absent from school as a result of personal injury caused by
an accident, arising out of, and in the course of his/her employment, compensable
under the Workers’ Compensation Law, he/she shall be paid his/her full salary for
the period of such absence. One-third of a day shall be deducted from the
teacher’s accumulative and/or annual sick leave for each day of absence upon
which the teacher receives payment over and above the amount paid under the
Workers’ Compensation Law. The additional payment shall cease upon
exhaustion of the teacher’s annual and accumulative sick leave. Under no
circumstances shall a teacher absent from school receive total compensation

greater than his/her gross pay less Federal and State Income Taxes when he/she is
not on leave.

v =W
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~ Scction 6. This Agrceme

- of this Agreement shall constitute Board
Agreement or until changed by the mutual written

| ARTICLE1-INTRODUCTION |
Section 1. This Agreement is negotiated pursuant to Scctions 10-153 (a)
through 10-153 (g). of the Connecticut General Statutes, as amended,
which Sections are hercinafter referred to as the Tc.achcrs"Ncgoliat‘iiig‘ Act.
Section 2. The Board and the WTA recognize the importance of stimulating
responsible participation by the professional stafl in the formulation of
governing policy and accordingly agree herein 1o the consultative procedure

- set forth in Article 27 to inform and guide the Board in excreising its re-

sponsibilities under law for continuing supervision and ultimate decisions.
Scction 3. The partics hereto accept the provisions of this Agreement as their
collective and individual commitment, actively, cooperatively and in-good
faith, to honogsupport and fulfill the obligations, commitments and repre-.
sentations made herein.and to fulfill their respective professional obligations.
Section 4. Subject to the provisions of Section 10-153 (b) of the Comnecticut. -
General Statutes, as amc-n-d’ed,’thc»Bon.r(l-.agrccs not to recognize any teach-

ers” unit other than the WTA, for the duration of this Agrecment. -
“Section S. Upon request, at the time of the commencement of negotiations for
“the Successor Agreement, the Board and the WTA Negotiating Committec

will provide the other with satisfactory eviderice, such as official minutes or
certificates of resolutions, of authority to act an behalf of the respective party.
nt shall not limit or contravene the authority of the :

Board as provided by the.General Statutes of Connecticut and the Charter ,

of the City of Watcrbury, except that the Board shall be decmed to have ex-

‘ercised its authority for the duration of this Agreement in the ma nner.speci-.

fied in the specific provisions of this:Agreement. Accordingly, the provisions
' | u policy for. the duration of this =

v consent of the parties |
hereto. It is to be also understood that the Board shall not exercise any of its
legal authority or power so as to contravene a specific provision of this

Agreement, and it is further understood thatany previously adopted policy, o

- _rule or regulation of the Board which conflicts with 2 specilic provision of
‘this Agreement shalf be deemed‘to be effectively superseded and replaced by

such specific provision of this Agreement as of the effective date of this
Agreement. Unless otherwise specifically prescribed by a specified date
which'is prior to July 1, 1999, o provision of this Agrecment shall have

~any retroactive cffect or be in any way cffective or binding prior to the clfec-
“tive date of this Agreement. All power and authority.given to the Board by

State Statute and/or City Charter shall be fully reserved to the Board, except
in those areas and 1o that extent as such arc in conflict with a specific provi-

sion of this agreement in which case the specific provisions of this
Agreement shall control, uriless that specific provision of the Agreement -

: sha‘ll-havc_ been ruled illegal by a court of competent-jurisdiction.

Scction 7. In all matsers wherein the exercise of judgment or discretion is

called for on the part of the Board (as for example only, the assignment,
transler or promotion of teachers, the nmumbers, cateporices nr':f}irilim of spe-



cialists to be employed) the decision of the Board shal} be final and bindin
made in good faith except where some other standard is set forth in this
Agreement. The term “good faith” shall mean that the decision of the Board
was not arbitrary, nor capricious, and not without rational basis in fact.
Scction 8. Delinitions - The following definitions are applicable to this
Agreement unless the context of the usage in any given Article or Section
“indicates otherwise; o A o
Section 8 (a). The term “parties” shall mean the Board and the WTA.
‘Scction 8 (b)., The term employee and/or teacher shall include certified
teachers and other certified professional educators, who are included in the

bargaining unit described in Article 2, Section 1 hereof.

Scction-8 (¢). The pronoun he, his, him shall vbc-dcﬁncd{.t:o inc’li_nd(_:;the pro-

noun she, her/hers, her, -

Scction-8-(d). When the term:“Board of Education” is vised. it shall be.un-
"degstood - that  the ‘Board. acts  through agents, specilically -the
Superintendent is an agent for the Board in certain instances and sucliin-~

stances shall be made known to the WTA in writing.

Scction 9. All salaries and-other conditions of employment-are set forth in
this Agreement. Any unilateral change of salaries or other conditions of

employment are hereby proseribed. .
o ~ "ARTICLE 2 - RECOGNITION

Scction 1. Subject to, and in accordance with the provisions of said Sections
10-153 (a) throngh 10-153 (g) as amended, the Board recognizes the WTA
for purposes of professional negotiations as the exclusive réepresentative of
alt persons employed by the Waterbury Board of Education in positions re-

quiring a teaching or special services certificaté regardless of the funding
sources of such positions, including the positions of homebound teacher,
federal grants teacher and continiiing-adult éducation teacher provided
“these positions are full time and the teaching work is done during the nor-

mal schaol day, and Teaching Vice-Principal but excluding: -

. (1) The Superintendent of Schools, -+ - '

2)  Assistant (Deputy) Superiniendent,
(3)  Assistant S,ul).e;imen s,
(4) Direclor of

o "

to the Board for personnel relations or for the preparation of the liudget

of the Board of Education, -
(5)  Temporary substitutes, .. B
(6) Al non-certified employees of the Board of Education, -

(7)  Centified employees in positions requiring an intermediate adminisirator

© Or supervisor certificate, or the equivalent thereof,
(8) - Other employees excluded for the purpose of
‘ through IJ-I!
as may be hercafler amended.

Section 2. The parties agree to continue (o follow a policy of not discrimi-
nating against any employec or member or person covered by this -
- Agreement on the basis of race, color, creed, national origin, sex, sexual’
orientation, marital status, age or residency. S

Jusiness and those employees who are directly responsible -

_ Sections 10-153 ()
3 (@) of the Conncecticut General Statutes; as amended, or .
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~ they will begin normnl..progrcssion-th_rol'rg_-h the salary schedule. T

- Scttion 3. During the terms of this Aprecment il’icrc'shall"l)c no strike, -

slowdown, suspension or stoppage of work, or picketing in any part of the

- Board’s or. City’s operations by any employee or employces covered by this

Agreement. Remedies shall be limited to those provided for, and available
under, the Tcac‘hcrsi}'*Négotiat;ing Act, as amended. _ ’

~Scction 4. Whencver a étll)s.titute-tcachr who is regularly certificd for the
- wark being done, fills a position for at least lorty-(40) days in the same as. -

signment, he/she shall be paid-at a per dicmrnte*cqltﬁl to the salary of 4
teacher placed on Step 1 of the bachelor degree schedule currently in of-

lect, divided by t»hc—?-mumbéif of work days iy the work year; for work per-

_ vf.orm:mgc‘"in ‘the same assignment after forty ‘(40)1_c0nscC|:niV¢;» days. B
- However such $ubstitute shall reccive no other benefits under this contract. . -
~ Such substitutcs‘will be considered for full time Positions but will e given

"o special preference. If such teacher is hired into q full time’ position then
_ ARTICLE3 "
DUES DEDUCTION

~-Section 1. C_Ohdi_tibn_is o_f Continuced Ehy)liiynién( - All Icn‘t_ﬁtfs cl'lv_rpl(,:)ycd,by o

- the Waterbury Board of »Ed’ucatio'n}lm'ﬂ,__ as a.condition of employment, join

be not greater th:.mft'fhé amount of 'd‘l'lcs'unifot'iiily required of -‘members of

the Association or Pay a service fee to the Association, Said service fec shall .

the Association ‘which represents the costs of collective ba rgaining, contract - -

administration and gricvance adjustment. The W TA agrees to indemnify and.

~hold 'thc'Boa‘rd'lmrln‘h_:.és' against any 'l-i:llb'ilily_wmc'li‘ may arise by reason of

any-action taken by the Board in complying with the deduction of service

fees. The singular reference 1o the *“wj A” herein shall be interpreted as re-

lerring to the Waterbury Teachers’ Association, the Connecticut Education
ssociation, and the Nationa_lj_.flidticat_it)_n Association, -~ - '

| Scction 2, Deductions - Based on transmittal forms as s';‘l'l):l‘n’l"f(t‘c"(l}l)uy_ the
WTA, 'thcﬁW:it’c’f‘b'ury Board of Educ:_ni«m_. will (’lcdt;qﬁc_t';.fr'om tcachers®

salaries WTA-CEA-NEA membership dues amounts or 4 service fec hy
means of payrol| deductions, The amount of the deductions shall be divi(_l-
ed equally by the number of paychecks from and including the first and
second paychecks in Sé’p’tc'r'h'l)"cr‘lhr()ugh and including the first and sccond
paychecks in June. The amount of Association liicllllicrsl)ip ducs and scr-
vice fee shall be certified by the Association to the Board of Education by

August 1 of cach year. In the event employment js terminated, dues.

AMounts or service fees still owed shall .lic"dcductccl from the fmal pay of

said employee and t"rnnsmittcd to the WTA. S N
Scction 3. Subsequent Employment - Those teachers whose cmployiment

commences after the start of the school year shall pay an amount cqual to.

the percentage of the remaining school year, . |
Scction 4, Forwarding of Monies - The Board of Education agrees to for-
ward to the Association cach pay period a check for (he ap :Tn of money

Y
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deducted during that pay period. The Board shall iglude with such check
- a list of teachers by name for whom such deductions were made.

Section S, Lists - No later than the first paycheck in October of each

~school yea r the Board of Education shall provide the Association with a

LN

st of all bargaining anit members and_the positions held by cach- unit.

- member. The WTA-shall*be notified monthly of any changes in-said list.

- Section 6 (a). The WTA shall file a transmiteal list to the Comprroller’s

- Office no later than August 1. Such listing will include the teachers’ names
and statement. of WIA-CEA-NEA membership status or fee paying status,

and-the amount 10 be deduicted. A teacher may revoke membership status -

by submigting a lewer to the: Comprroller’s Office and to the WTA prior 10

August 1. Any teacher not holding membership status through payroll de-
~ duction shall automatically as of August 1-be listed as service fee paying
status. . Once transmittal lists- are submitred to the Comptroller’s Office

there shall be no deletions for the balance of the school year. -

Section 6 (b), Any. non-member wishing a rebate for that portion of -

hisfher service fee in excess of the costs of collective bargaining, con-
tract administration and grievance adjustment may apply for such re-
bate to the Treasurer of the WTA or histher designated agent. Such

rebate, if any is due; shall be made in accordance with law.
Section 7. Teachers shall-be eligible to-participate in a Tax Sheltered Annuity
_Plan established pursuant 1o United States Public Law No. 87-370. Deduc-
tions shall be made in accordarice with the provisions of Section 8 hercof, All
companies on record as of October 1, 1978 with ten (10) or more employees
who are active participants in‘that company’s Plan as of that date shall be
“continued as recognized TSA companies. If as.of October 1, 1978, or any

~date subsequent to that date unril the termination date. of this agreement; an

>

existing ‘T'SA Company »llals”;_lc_;:ss"l,llall‘_; ten (10) active participants in the Plan
and has had o new participants in the Plan since July 1, 1976, then, in that
event, a commitice of the Board and of the WTA shall meet with the employ-

‘ees who are participaiits in said “inactive” TSA companies (that is TSA com-

panies with ten (10) of less participants within the time period prescribed
herein) and atempt to persuade the employees to transfer their plan to a
compaiy with active participants of ten (10) or moge cmployces. The WTA
recognizes that a large number of TSA companies with a small number of
participants creates administrative problems for the Comprtroller’s Office.
In any event, if additional companies desire 1o participate, they shall first be ap-
proved by 4 joint commiitree of the Waterbury Board of Education and the
Waterbury Teachers® Association who will determine if such company can ade-
quately service the annuitants, Further, the TSA company must guarantee a min-
imum of ten (10) participants within one (1) year or else such company should
lose its accreditation. crimiria FOR APPROVAL OF NEW TAX SHELTER ANNUITY COM-
PANIES: The existence of an Agency Office; the number of agents operating out of
said office; the location of an office in the State of Connecticut; the de sree of ser-
vice available o teacher pasticipants; the rehability of the applying company; the

E )
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varicty of programs of fered; the length of time the company had been in exis-
tence both in state and out of state; the guarantee of a minimum of ten ( 10) par-

other than the employee participant, oh any application,

‘ticipants per year in the program. The company shall not require any signature,

. Scction 8. General Deductions - Deductions shall be made from the teachers’

paycheck for the following iteims in accordance with the following schedule:
SUBJECT OF DEDUCTION _ - PAYCHECK FROM WHICH DEDUCTION MADE
WIA-CEA-NEADues = Deductions to be taken in equal installments, 1st-
T and 2nd paycheck of each monih over a ten-
month : (September-June) period according 1o
S WTA transmittal lisi and as prescfibed by Section
A 2 and Section' 6 hereof. )

" State l.’cn'sio'nﬂi ’ | [qmlmstallmems, lslmd2ndmycl\ccko(eachmuh :
. L L " overa len(IO)nmh(Sn[xenbcrthmen)mme S

" Should the state enact new legislation govern-

ing the State Teachers’ Retirement Syslem which
results in issues relative to mandatory subjects of -
~ bargaining, the WTA shall hive the right to re- .

- open this section of the coritracl. .-

Annuil_i}:s (pcfSechon 5 hercol) ;‘_;,EQQal-ihslélll'mchls:,' 1sl :i'nd-Zm'l“,éa)"cbeck of each.
and Waterbury Teachers’ r.c.u.  month over a ten (10) month (Scplember-June) period.

 Life Insurance and U.CE. 15t paycheck in cach month over a ten (10) month

(September through Junc) period. o

Washmglon National kmncc-co(o;- - an"payclreck in'each month over a ten ( 10) month 'A

its successor health and accident insur. (September through fune) period. T
ance Co,, asaulhorizmllzy!EmWTI_\). o : L T

City Pension; 'lhcoméquiW%ﬂiQ ) [very paycheck |
holding, and U, S, Savings Bonds - S

Atticle 25, Medical Insurance ~  Firsttwo paycl"lééks"b? each month

Premium Co-payment -

Any other deductions, other than those ordered by a conrt, shall be made in accnrda'ncewifh_ L

a method agreed ispon by the affected teacher and.-the Board.

L ARTICLE 4 - SALARIES | S .
Scction 1:(a). Salaries for all employees arc attached hereto as the
Schedules listed below: e - _
(1) Salary Schedule A for the period September 1, 1999 through June 30, 2000.
(2) Salary Schedule B for the pericd September 1, 2000 through June 30, 2001 :
- 3) Salary Schedule C for the period Seplember 1, 2001 through June 30, 2002. .
(4) Salary Schedule D f?r the period September 1, 2002 through June 30, 2003.

Scction 2. All employées shall be paid in accordance with the provisions
noted below: - : _ : *5

5
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Scuum 2 (.l) Al llum. who have two (2) or three (3) years preparations

who hold a permanent teaching certificate or those who have. a

Baccalaureate Degree shall be paid in accordance with the “Bachelors’
Columii of the appropriate schedule.

~ Section 2 (b). All those who have complctcd at least fifteen (15) semester

hours of approved study beyond the Baccalaureate Degree shall be paid in

~accordance with the “Bachelors + 15" Column of the appropriate schedule.
Scction 2 (c). All those who possess at least thmy (30) semester hours of
- approved study bcyond the Baccalaurcate Degree or who hold a Masier’s
Degree shall be paid in accordance with the ’Mas(crs Column of the ap-

propriate Schedule,

- Section 2 (d), All those who have complctcd at least hfteen (15) scmester

hours of approved study beyond a Master’s Degree or forty five (45) se-

-mester hours beyond a Baccalaureate Degree shall be paid in accordance

with the “Masters +15™ Column of the appropriate schedule.

“Scction 2 (c). All those wlw have at least thlrty (30) semester hours of ap- .
~-proved study beyond the Master's Degree, sixty (60) hours of approved

study beyond the Baccalaurcate Degree, or who have a Sixth Year Certificate
or two (2) Master’s Dq,recs shall be paid in accord.mcc wuh the “6th Yur

~Column of the appropriate Schedule. :
Scction 2 (f). All those who have complctcd at least ﬁf(ccn (15). semester hours ,_

of approved study beyond the Sixth Year Certificate or beyond two {2) Master’s -

. Degrees, or seventy-five (75) semester hoiirs beyond the Baccalaureate Degre.
“or forty-five (45) semester hours beyond the Master’s Dq,rcc shall be paid.in

accordance with the “6th Year +15” Column of the appropriate Schedule.
Scction 2 (g). All those who complctc the necessary degree and/or credit re-
quirements which will entitle them to a lateral advancement {to the appropri-
ate degree or degree credit column) on the attached sclu.dulcs, Schedules A, B,
Cand D shall be paid according to the said appropriate degree or degree cred-
it on the appropriate schedule beginning cither September 1st or March 1st
immediately following the recording of proof of compleétion of said dc;,rcc .
and/or credits with the Superintendent of Schools. A thicty (30) day grace peri-

-.od to October 1 or April 1 shall be allowed for presentation 'pf these crediis
: folluwm[, the completion of the Summer Term or of the Fall Term respectively.

In cach of the alorementioned categories, additional study; in order to be
credited for advancement in the salary schedule, must be completed in a
planned program of an accredited institution of higher learning recognized by
cither Connecticut State Department of Education or the National Council of
Accreditation for “Teacher Education or the New England Association for
Schools aind Colleges or other Regional Associations for Schools and Colleges.
The program must have been approved by the proper authorities of that insti-
tution and/or the Superintendent. Additional studies not part of an approved

. planned program must specifically be approved in-advance by the Board up

on the recommendation of the Superintendent or his designec. If a p.ll’(lull.l_r

- course is not .\pprnvc.d and is challenged, past practice cannot be used as evi-

6



dence or as a lmsls ()f approval Each course will be evaluated based on—ns_'
value and Icg,mmncy The decision will be made within fiftcen (]5) school

days from the receipt of necessary course descriptions.

Scction 3. Placement on the salary schedule for any new teacher to the

Waterbury School System will be at the discretion of the Supenntcndcnt of

Schools. Placement once agreed to by the teacher is not reversible or griev-

able. However, no teacher can be hired ata lcvcl lughcr than Imlhcr actual

certified teaching expericnce.

Scction 4, Teachers covered by this Agrccmcnt slm" also be placed on an 'lp-

propriate Salary Schedule by the Superintendent with the approval of the

- Board taking into consideration the followmg f'\cmrs-

(1) Degree status and credit status.

(h)  Service in thk Peace Corps of in the Armed Torces or in Vista (two (2) years

maximum recognilion - one (1) year of service for one (1) year of recognition).

Scction S. The aforementioned rules referred (o m thc above ';cctlonssh'lll-. S

be uniformly applicd. -

Scction 6. In the event of a teacher’s complctm[, thc required number of;

credits for a higher salary on the appropriate salary schedule, and where
such credits were not part of a planned program 1ppmvcd in accordance
with the previous provisions of this Article, it shall be within the
Superintendent’s-discretion to accept or reject such credits as complcnon A
of the necessary requirements to qualify the teacher for apphmnon of the
lateral advancement on the appropriate salary schcdulc. -
Scction 7. In the event of a disagreement concerning the :lforcmcmmncd
rules, the individual involved may request “a meeting with the
Supcrintendent (or the purpose of clarification of the issue. The

Superintendent shall arrange such mectings within fifteen (15) calendar

days of reccipt of requests. The WTA may be invited to participate in such
mecetings by the individual concerned.

Scction 8. A teacher in the employment of thc Board at the conclusion of”
one (1) school year who is re-cmployed at the opening of the next schoot -

year, shall be given the salary advancement (to the next step of the appro-

priate salary schedule appended hereto) at the opening of the next school
year, provided that he has been employed by the Bonrd since. at lcast -
February 1st of that calendar year. ‘ :
Scction 9. Subject to compliance with the rcqmrcmcnts of 9cctum 8, cach' _
teacher, who on September 1st of the preceding year had not attained the -
maximum step on the appropriate salary schedules (Schedule /\, Schedule
B, Schedule C and Schedule D attached hereto), shall receive on September
Ist of a given year a step-advance on the said appropriate salary schedule.
Scction 10. Each teacher shall have histher total annual salary (including in
addition to his/her basic salary as determined from the appropriate salary
schedules cnumcralcd in Section 1. (a) hereof all monies payable to
him/her for such extra compensatory dutics performed during the .’l(..l('('nl-
ic day, as for example, Department Head, Special Service m)l sonncel, o

7



guidance counsclor, but excluding monies due hinvher for such extracur-
-nicular (“before and after school™) duties as for example, coaching, home--
bound, summer school, bus duty, or evening school) payable every second
Friday, beginning the first Friday after the opening of school, in accor-
“dance with ¢ither one of the two payment options listed below, until the
total number of payments are made or the teacher's services are terminat-
cd, whichever occurs first, | :
“Fhe said payment options are as follows:
(t) Cither twenty-two (22) equal |);|yphcnls; or - . -
(2)  On or before June 1 of the preceding year, a teacher must nolify the Board .
of selection of the following option: twenty-one (21) equal payments in
which each payment is equal to one twenly-sixth (1/26) of the said
leacher’s total annual salary (as heretofore defined) and a twenty-second .
(22nd) payment equal to five twenty-sixths (5/26) of the said teacher’s total

annual salary which five twenty-sixths (5/26) payment shall be payable on
the fast day of the school year. o

. A}

Scction 11, In the event a pay-day shall fall on a school holiday, teachers
= shall be paid on the school day prior to the holiday.
Scction 12. No employee shall be required to perform duties on school
~holidays unless said employee receives compensation as specified in this
Agrecement, Article 19, - A | -
“Section 13 (a). Those specialists listed below, who were employees of the
Board in the capacity of the designated specialists as of March 15, 1973,
shall receive (in addition to the salarics they receive as the result of the ap-
 plication of the salary schedules in Schedules A, B, C and D attached here-
- to) the amounts listed below: | ' ’

Guidance Counselors .. ... ... . .. $400.00
Special Education Teachers . . . . . . . $300.00
SocialWorkers .. ..... ... ... . $500.00
Homebound Teachers (full-time) . . . $300.00
- School Psychologists . ... ........ $300.00
" Reading Teachers. ... ..... ... . .. $300.00

Any teacher newly hired subscquent to March 15, 1973 3 1d assigned to
one of the above listed specialties or any teacher transferred to one of the
said specialties subsequent to March 15, 1973 shall not be paid the differ-
ential prescribed by this Section. ' _
Scction 13 (b). A Teaching Vice-Principal shall receive, in addition to the-
salary he/she receives as a result of the application of the Salary Schedules
A, B, Cand D, attached hereto, the sum of one thousand two hundred fifty
dollars ($1,250.00) each year. ‘ | '

Scction 14. In order for a teacher who has not arrived at the maximum step of the
salary schedules, Schedules A, B, C and D attached hereto, to advance one step to
the next step in the appropriate salary schedule because of length of service, said
teacher must, each year; during the term of this Agreement receive a recommenda-

a
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~tion other than “Professional Improvement” in- the Teacher Evaluation Plan
(T.E.P) between the Board and the WTA dated June, 1989. Nothing in this Sec-
tion shall preclude the right of the npproprmtc Administrator to evaluate a

teacher, who has attained the said maximum step, in accordance with the philoso-
phy of the said T.E.P. In addition, no teacher who has not arrived at the said max- -
winum step and who has received a “Professional Tinprovement” recommendation
on the T.EP. will be deprived of a step advance unless, and until, the Superinten-
dent of Schools concurs with the said “Professional lmprovement™ recommenda-
tion. The Superintendent must issue his/her decision {of concurrence’ or
disagreement with the Administrator’s recommendation of “Professional Im-
provement”) within twenty-one (21) calendar days of the date of the said “Profcs-
sional Improvement” recommendation. If the Superintendent concurs with the
said recommendatibn (and.no step advance is granted to the alfected teacher for-
the next academic year), nothing herein shall deprive the affected teacher of as-
serting, and pursuing, hiher appeal - due process rights under the said T.E.P. If _
the final decision under the said T.E.P. appeal process reverses the “Professional
lmprovement™ recommendation, then the monctary consequences of any “lost™ -
step advance or advances will be repaid to the affected teacher. In the cvent that
“the State of Connccticut, by legislative action or by Connecticut Statc Department
of Education regulations, adopts m1ndatory repulations during the term of this.
Agreement, which (regulations) arc in conflict with this Scction, then the parties

~ shall meet, negotiate and agrec; utilizing the mechanism of Article 27 (Consulta- |
tive Procedure) to make any necessary adjustments in. this Section.
Scction 15 (a). Department Heads assigned to the High Schools slmll re-

ceive two hundred and fifty dollars ($250.00) for cach full time teacher |

and fifty dollars ($50.00) for cach “fractional teacher™ within their respec-.
tive department, exclusive of themselves. The remuncration shall be spread
over the sclected payment option prescribed by Section 10 hercof. If a
~ Department Head has three (3) teachers assigned to classes. wnhm the.
Department, mclndmb “fractional”™ teachers, the department shall be con-:
sidered to exist and the status.of a Department Fead shall be mamtamcd -
Section 15 (b). When an Assistant Department IHead: existed as of
December 31,.1975, the Assistant Department Head shall be compcnntcd ,
at the rate of two hundrcd and fifty dollars ($250.00) for cach full time
teacher and fifty dollars ($50.00) for each “fractional teacher” within their
respective department, exclusive of themselves. The reruncration shall be
spread over the selected payment option prescribed by Section 10 hereof.
Section 15 (c). For the duration of this Agreement, no new. Assistant
Department Head, or replacement of Assistant Department Head, rq,:mllcss
of the number of tcachcrs in a department, shall be assigned.

Section 15 (d). Department Heads shall be assigned four (4) tc'lclmq, peri-
ods a day with two (2) periods a day, in addition to a preparation period,
for department business free of all other assignments.

Scction 15 (c). If a Dopartment Head is absent for ten (10) consecutive’
school days, thereafter the Assistant Department Ilead will assume the de-

9



partmental responsibilities. The Assistant Department Head will be relieved

of one (1) class and histher duty period, and he/she will be paid as if he/she

were the Depariment Flead. If there is no Assistant Department Head, then
a member of the department recommended by the principal and approved
by the Superintendent shall assume the deparumental responsibilities. The
member of the deparument will be relieved of one (1) class and his/her duty
period, and he/she will be paid as if he/she were the Department Head.

Section 16. If, among all the High Schools, there are five (S) or more Art
Teachers and/or five (5) or more Vocal Music Teachers, then a Department
Head in the respective subject arca shall be assigned who shall serve as the
Department Flead for the teachers (in the said respective subject area) in

all the High Schools. In all other respects, including remuneration and re--

quirement of an Assistant Department Head, the provisions of Sections 15
(a), 15 (b), 15 (c), 15 (d), and 15 (c) hereof shall apply.
Section 17. Teachers appointed by the Board to the position of Coordinator

and which position regeived remuneration as of September 1, 1981 inae- - -

cordance with Article 4, Scction 17 of the 1979-1982 written Agreement
between the parties shall receive (in addition to salaries and stipends guar-
anteed by this Contract) two hundred and twenty-five dollars ($225.00) for
cach teacher and forty five dollars ($45.00).for each “fractional teacher™
within their respective charge, exclusive of himself, but no less than four
hundred fifty dollars ($450.00). Coordinators assigned to the igh Schools

shall receive two hundred and fifty dollars ($250.00) for each. full time

teacher and fifty dollars ($50.00) for each “fractional teacher” within their
respective department, exclusive of themselves. The remuneration shall be
spread over the sclected payment option described by Section 10 hercin.

ARTICLE 5 - SCHOOL HOURS

The Board, in its sole discretion, may change the school day (that is, the .

reporting time for the teacher to the school grounds:in the morning and
- the time in the afternoon when the teacher is free to leave the school
grounds) and/or the teachers’ work year. If the Board increases the school
day or work day for the 1999-2000 school year by more than ten (10)
minutes over the school day for the 1998-99 school year, the Board shall
increase teachers® salaries on'a prorated basis equivalent to the percentage
of time the school day was increased. All of the additional ten (10) min-
utes added to the school day, or any portion thercof, may be additional in-
structional time at the sole discretion of the Board. ‘

It is the intent of the parties that by the last year of the contract the K-S work
day will be seven (7) hours as it is in the high school and middle schools. It is also
the intent of the parties that the amount of average weekly preparation time for
all K-5 teachers will be equal to that at the middie and high schools by the last

year of the contract. The parties acknowledge that upon implementation of the

seven (7) hour day and equalization of K-S preparation time the parties will
amend Article 11, Sections 1, 2, 3 and 4 10 be consistent with said implementa-
ton. The parties will meer as soon as possible to negotiate over how to achieve

. 10




teved

'til,shc these objectives so that the longer work day may be in effect by the last yearof
o .d the contract. The salary schedules contained in this contract were negotiated
L;n' ' based upon the additional time being added to the work day during thelifeof <~
' du:; this contract. If the _Bqardjncrcas.es either the school year or work year above the
levels referred to above, it shall increase teachers’ salaries on a pro-rated basis’
cquivalent to the percentage of time the school year or work year was increased.
- A.” If the Board after incrca-sﬁig'(hc teachers salaries, reduces the school -
'Twl' " day, or ycar, or work day or year, the decrease shall cause pro-rata rechic- -
> the _tion-in_pay but, in no event may salarics be reduced below, for the corre- -
?l)r:.n sponding. ycar, the levels specified under Schedules A, B, C and . e
515 ~ ARTICLE 6 - PROFESSIONAL DEVELOPMENT o
Scction 1 (a). Whén an employce’s request for permission to attend a work- P
ator “shop, seminar or conference is approved: in writing in advance by the
n ac- Supcrintendent or when an emplogee is fequested to attend a regional mecting, .-
nent workshop, seminar, conference, or other professional educational activity, the:
ar- total expenses of the employee shall be paid by the Board of Education, pro-
) for vided the Superintendent has placed a predetermined and express ceiling on
her™  the amount of such expense. If the employee uses hisMher own automobile, the
four rate of reimbursement for travel shall be at the IRS rate per mile. T
ols Section 1/(b). Paid expenses shall include only. the expenses such employee(s)
v ~incurs for histher own meals, lodging, tratisportation, and registration fees.
Lo The expense accounts {referred to in Atticle 6, Section 1 (c)) shall not be -
I be used to cover the expenditure of monies for substitutes in_classrooms unless
this qualification is specifically waived by the WTA., Expenditures fromcach -
of thesc funds shall be administered and allocated by the Supcrintendent. -
Cthe Scction l"(c_).’For'l:h"c- purposes of attending Arc‘gionn':l‘m‘c‘_’ctinggé,\.wo(k_;s‘hqp_s,- o
and seminars, confercnces, or other professional activitics, a teachers’ 'mnual Ry
100l " _expense account qf one th_o__;isahd five _h‘unc!rcd dol‘_l'.*lrs':('si ,"S_.(;_)0.00) shall be
hool allotted to cach high school and to each middle school. R
(10) One half of the funds allocated to each high school and cach middie school
hall shall be available by Sc'plcm'!vcr 1 of each school year. '_l'bc remaining half f"’
lage the funds allocated to each high school and each middle .s‘chool shall be avail-
nin- able by February 1 of cach school year. Monies unused in the first half of the
Lin- school year (September 1 - January 31) shall be carried over to the second
half of the school year (February 1 - the last day of the school year) without
rork diminishing the allocation scheduled for the sccond half of the school year.
also Scction 1 (d). Should a situation arisc not covered by the preceding items
s for in this Section, a committee from the WTA, appointed by its President, will’
last meet with the Superintendent.of Schools tdrcsol_vt_:_.-sa id situation. The so-
“the lution shall then be reduced to writing and made an addition to this scc-
w tion and will be used as a guide to decide the outcome of similar situations
n should they arisc. If the committee from the WTA and the Superintendent -
ieve cannot resolve the matger, the WTA will meet with the Finance Gommittee

of the Board-to resolve said situation.
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Scetion 2 (a). For the purpose of attending regional meetings, workshops,
scamnars, conferences, or other educational activities), a teachers’ expense
account in the amounts hereinafter set forth for each K-§ school staff shall
“be allotted annually in the school budget. The amount of the said teachers’
expense account for cach K-S school staff shall be: a

A5orless ... .. ... ...........$250.00
A6 through20. ... . oL $350.00
20andup ... ... S $400.00

Scction 2-(b). Paid expenses shall include only the expenses such employ-
ce(s) incurs for histher own meals, lodging, transportation, and registra-
tion fees. The expense accounts shall not be used to cover the expenditire
of monies for substitutes in classrooms unless this qualification is specifi-
~cally waived by the WTA. Expenditures from each of these funds shall be

administered and allocated by the Superintendent. |
Section 2 (c). Should a situation arise not covered by the preceding items:

in this Section, a-committee from the WTA, appointed by its President;-will- -+

meet with the Superintendent of Schiools. to resolve said situation. The so-
lution shall then be rfeduced to writing and made an addition to this scc-
tion and will'be used as a guide (o decide the outcome of similar situations
should they arise. If the commitice froimthe WTA and the Superintendent
cannot resolve the. matter,.the WTA will meet with the Finance Committee
of the Board to resolve said sitvation.. L A R
Scetion 3 (a). For the purpose [ attending regional meetings, workshops,
seminars, conferences, ot othi :r professional educational activities a teachers’
eXpense account in the amounts heréinafter set forth for each of the follow-
ing professional staffs shall b allocated annually in the school budger.
The seaffs are: Child Study Unit, Reading Section, Guidance Section,
Learning Disabilities Séction, Special Education Section, Speech and Hearing
Section, At Section, Music Section, Tag Program and the Alternative School.
Number of professional staff in Unit, Section, Program, or school:

 VSorless ..., 00825000
-16hrough 20.... .. ... neeevn .. $350.00
C2Tandup........ . 0L ... $400.00

Scction' 3 (b). Paid expenses shall include only the expensesi such employ-
~ce(s) incurs for histher own meals, lodging, transportation, and registra-
tion fees, The expense accounts shall not be used to cover the expenditure
of monics for substitutes in classrooms unléss rthis qualification is specifi-
cally waived by the WTA. Expenditures from each of these funds shall be
administered and allocated by the Superintendent. ) R -
Section 3-(¢). Should a situation arise not covered by the preceding items
“in this Section, a committee from the WTA, appointed by its President, will
~ meet with the Superintendent of Schools to resolve said situation. The so-
- Nution: shall then be reduced to writing and made an addition to this

Section and will be used as a guide to decide the outcome of similar situa-
tons should ‘hey arise. If° the comniittee from the WTA and the
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Superintendent cannot resolve the matter, the WTA will meet with the. )

Finance Committee of the Board to resolve said situation. o
Scction 4. For the purpose of attending regional meetings, conferences and

other professional educational activities; one hundred dollars ($100.00) -
shall be allotted annually in the school budget for each-of the following
“coordinator positions: Coordinator of Speech and Hearing, Coordinator

of Non-Public Schools, and Coordinator of School Psychologists. |
Scction 5. The WTA shall submit to and discuss with the Superintendent

~and the Board for approval by the Board proposals for In-Service.

Education Programs for teachers, which shall be conducted during the
coursc.of the school year. A budget for cach school year of ten thousand -
dollars.($10,000.00) shall be allocated by the Board for the purposc of ...
conducting theseIn-service Programs. D
Scction 6 (a). Effective July 1, 1999 teachers who elect to take, and who
successfully complete, graduate (post-college) level courses with a grade of B

or better, or its equivalent shall be reimbursed at the rate of two hundred fifty

dollars ($250.00) cach per course.except at a rate of three hundred dollars.

($300.00) each per course for courses in-the arcas of Speech and Hearing,

Teachers of the Deaf, Industrial Arts, Special Education, Computer Science, |

coursc or courses up to a maximum of three (3) courscs in any. given:school -

year provided that the teacher has attained, prior.to taking the course(s),’at.

least the BA+30 level as listed in Article 4, Scction 1 (a) Salary Schedules and
provided that the teacher has the prior approval of the Superintendent to take, -
and receive reimbursement for, a course or courscs. A teacher may not uscany .

- course for which he or she has requested and reccived reimbursement to attain.
advancemient to a higher salary coliimn as described in Article 4, Section 1 {a).
Courscs conipleted after July 1, in any given year, shall be counted as
having been taken during the next school year. However, with fegard to

courses taken in the Spring semester {from January-May) or the Summer -
semester (May-June 30) teachers may.apply for reimbursement the follow-
ing school year but said course is credited to the prior school year for pus-.

poses of determining the number of courses. This shall not affect the
© course recimbursement for that current school year. The maximum a person
- may collect at a given time is nine hundred dollars ($900.00). The reim-

bursement payment prescribed herein shall’be paid not prior to the first:
week of July immediately subsequent to-the date of the success/ ul comple- .
tion of the said graduate level course. . . - ’
Scction 6 (b). Submission of forms for reimbursement for course or courses.
taken shall be made on ‘or before March 15. Proof of successful completion
of course or courses taken must be sent to the Supcerintendent’s Office.

! .
o ]

AJ
.

\ ath, Science, Bi-Lingual (only.in the arcas where the City -~ :
provides Bi-Lingual instruction), Allied Health, Culinary Arts and others .-
which might be approved in advance by the Board, for the tuition cost of such . L



ARTICLE 7

TEACHER ASSIGNMENTS AND TRANSEERS | o

A. Assigniments and Transfers in Genceral N . . _
Scction 1. In order to assure that students are taught by teachers working with-
n their areas) of competence, teachers shall be assigned to subjects and/or de-
partments and/or grades and/or classes within the scope of their certification

and/or their major or minor fields of study, except when such an assignment is

miade in accordance withithe regulations of the State Board of Education.

Section 2 (a). No kater than. two (2) weeks before the end of school, teachers shall

be notified in writing of ‘any.changes ii their programi(s), schedule(s) or assign:
ment(s) and also of any changes in the schobl(s) and/or department(s) to which
they will be assigned, the grade(s) and/or subject(s) they will teach and-any special
or unusual class or assignment(s) that they will'have for ihéﬁ'ﬁé)(f’ﬁ"t_icc‘ccgling year.
Scction 2 (b). In the event of the need for readjustiment afcer thie changes made in

June, that have been necessitated by changes in‘circumstances or conditions;- - -~ i -
. T RTINS ¥ R R SR R } R R

which shall include changes necessitatéd by un incredse in enrollment, a decrease -

- enrollment, o successful completion-of course 6r courses by students enrolled

in-Summer School Programs; d retirement, discharge and leaves requested

h;
after the June adjustiment; the Boa

to the affccred teacher(s). ‘Appropriaté notice shall mean that the affected

- teacher(s) shall receive; o writing, notification of any readjustment(s) by August

15; butno later than one (1) week prior to the opening of school. .
Section 3. Any iiccessary changes in assignmients excepting those specified
Cin Section 3 () biereof shill be in accordance with the following step by
step procedures: T e ) o _
Section 3 (a). Teachers returning from Sabbatical Leaves, Sick Leaves, or
temporary Military Leaves shall be guaranteed their previous teaching
- and/or department positions if the position in fact still exists. If the posi-
tion docs not exist, then applicable rules of seniority shall govern, =
Scction 3 (b). After Section 3 (a) above has been completed, then transfers
or reassignments shall be made within the particular K-5, the particular
- middle school, and the particular general or special service dgpartments.
Scction 3 (c). After Sections 3 (a) and 3.(b) above have been completed,
then the available positions will be posted city wide in accordance with.
Article 8, Section 1 (b). All teachers includinj; those displaced or involun-
tarily translerred and/or assigned by reduction in force, school closings, or
lor other reasons, shall be eligible to bid for such positions. I
Scction 3 (d). After Sections 3 (a), 3 (b), 3 (c) above have been completed,
then teachers returning from all other leaves, (those not specified ‘in
Section 3 above) shall be guaranteed a position upon return, if in facta po--
sition exists. If a position does not cxist, then applicable rules of ‘scniority.
will govérn. ' o o

Section 3 (¢). Vacancies or new positions which may occur after the June adjust-

- X
[

¢ Board may change a program(s) or schedule(s) or .
assignment(s)as required, only afier a ppropriate written notice to the WTA and
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(b)) or due to compliance with this Agreement’s Article 17, Class Size, shall be- -

adequately publicized by posting in each school.and department and filledas
provided, except that actual assumption of dutics by a teacher who has beenise-"

lected to fill the posted position may be deferred-by action of the Board wnitil the o
next succeeding opening of school, if in the view of the Board, immediate as- -

sumption of duties would cause undue disruption of the education program. If:

such defcrral is clected by the Boa rd, the teacher sclected to fill the position shall-
“be considered, for the purposes of seniority or transfer or reassignment, asbe-

longing to the school, grade, or departiment he/she has been sclected to 6l Such ..

consideration shall be rendered upon the Board’s selection of the teacher tofilla .~

vacancy. After sclecting deferral, the Board shall fill the vacancy with a person,
who for all purpodes, will be a member of the teachers’ bargainingunit. -~ -
Scction 3 (f). The WTA will be notified of all professional education-de- =
partment openings whenever they occur, _' : T
Section 3 (g). Only teachers who have attained tenure in the Waterbury

- Public S¢hools shall be entitled to voluntary transfers. The Supcrintendent, .

in his/her sole disciction, ma y grant a voluintary transfer to a teachee who -

~has not attained tenure in Waterbury. el S
Section 3 (h). Only teachers who have attained tenure in 'thc_W:i_tCrBuryz .

Public Schools shall be erititled to voluntary transfers. The Board, upon-réc-

ommendation of the Superintendent, in his/Mer sole discretion, may grasiva. -

voluntary transfer to a teacher who has nQ’t-attni_l'_\éd,,tcnurc-in Waterbury. - - -

B.-'f‘lnvdli;ii‘tary_’-f Transfers and Réass.ign-mcnts Due to '-Sc'l_tbol‘-Clos.ingf,”}f{}.-’ o

Class Elimination or Similar Reorganization. - s )
Scction 1. When making involuntary transfers.from one school to another or
an‘involuntary reassignment from one K-5 or Middle Schaol class (grade) to -

another, (whether or not this reassignment is within the same school of from™

one school to another) the involuntary reassignments shall be-based.on City--

wide seniority. The Superintendent and the Board shall attempt to make the
transfer and/or reassignment to a comparable position if available. If City- -

wide seniority is equal the teachers transferred shall be chosen in accordance -
with the procedure specified under C. Seniority - Section 0. ‘ S
Scction 2. When making involuntary transfers within a department of a
High School or department (e.g., Special Scrvices) such involuntary trans-
fers and/or reassignments shall be based on City-wide departmental sc:
niority. If City-wide departmental seniorit y is cqual then City-wide * -
seniority shall be uscd. If City-wide seniority is equal, then the teacher(s)
transferred shall be chosen in accordance with the procedure specified-un-
der C.- Scniofity - Section0. = R
Scction 3. Prior to the involuntary transfer or involuntary reassipnient,
the Superintendent or histher designee shall meet with the affected teacher . ..
in the presence of the WTA arid with the aid of a WTA representative of -
the teacher’s choice, to tiscuss the reasons for the said involuntary transfer
or reassipnment which shall be given to the teacher in writin: 3 o

1S




Section 1, atier the discussi(m_ among the teacher, his/her WTA repre-
sentativeaf any, the WA, and the Superintendent (pre&vidcd for in Section
3 above), the WTA objects to the said involuntary transfer or reassign-
ment, it may process the inatter through the grievance and arbitration pro-
cedure set forth in Article 23 of this Agreement (commencing at Leve] 2). .
If the matter.goes to arbitration, the arbitrator may determine whether, in
making. the transfer in question, the Board violated the terms of this
Agreemnent.or acred arbitrarily or capriciously or treated the teacher in-
volved unlairly or incquitably, o -

Scection S (a): In ll)c"cv':cn._tv‘ill’:u there is a need to L-s_r’_a’blish an “unassigned

pool” City-wide seniority and/or Departmental seniority as defined in

Section 1 of Division C - Seniority hereof shall be used. B _
Scction 5 (b). Teachers in the “unassigned pool” shall be those teachers with
the least seniority as prescribed in the said Section 1 of Division C in the affect-

cd areas where reductions were made. Partics to this Agreement recognize that

“bumping” may be part of the process in establishing an *unassigned pool.” ~—- -~

Section 6. Teachers who are displaced (involuntarily transferred as a result of

school closings, reduction in force, class climination or similar reorganization)

may return to their previous school ard if possible, assignment, in the event a

permanent opening occurs between the opening of school in September and the

date that the Board of Education acts to fill any openings which may arise as a_

result of the adjustment called Tor in Article 17, i.e., the adjustment within -

“twelve (12) days afterthe start of the school year or the extension of such which
has been agreed-upon by the Board and WTA. In the event a permanent vacan- )
<y occurs and is maintaivied after the date of the Board action referred fo above,

a displaced teacher (if he/she desires) will be assigned to hig/her previous school,
and if possible, assignment, effective the first day of the nex school yéar. These
transfers (back to the previous school and/or assignment) will be in accordance

- with City-wide seniority and/or Cily-widc‘Dcpartm'ciit:il_'s‘c‘n'i'd'r'ity.’ Transfers or -
reassignments made under the: provisions of this Section of Article 7 shall super-
sede voluntary teansfers, I o ‘
C. Seniority e R : . .

- Scction 0. Seniority shall be defined as the length of c_bli’tinudt';s service within
the bargaining unit as of the effective date of employment. If the effective date
of employment is cqual, then the darte on which the teacher signed his/her
Teaching Contract shall be used to-determine the order of seniority. In'the event
that the date of employment and the date of contract signing are the sanie, the
~order of seniority shall be determined by lot. A WTA representative shall be
present. Continuous service shall mean uninterrupted service within the bar- -
gaining unit. Teachers on leave of absence other than sick leave (paid or inpaid)
and sabbatical leave shall not accrue seniority for the time on leave, but, autho-
rized leaves of absences shall not interrupt accumulation of continuous service.

Scction 1. Seniority computation shall be based on either: ‘

Scction 1 {a). City:wide seniority, which. is hereby defined as the total nam-
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ber of years of continuous service: wa(hm thc W.\tcrlmry Dcpartmcm of

- Education in a position requiring State Ccrtlﬁcmon. :
~Scction 1 (b). Cny-wndc Departmental scmomy, which is defined as thc lonl

number of years of uninterrupted-service within a particular high school de- -

. partment of the W’ltcrbury Department of Education without regard to-the
- particular high schools in Waterbury in which such service has been rcndcrcd

Scction 1 (c). Scrvice department seniority which is. hcrchy defined as the -

total number of years of uninterrupted service within 2 service: department.

within the jurisdiction’ of the Waterbury | Departiment of Education,

“Teaclicrs in“the General Services Areas, c. g, Basic Skills, T.A.G., Art,

Music, "'1}'9!(?'\' Ed\lc:mon Industrial Arts, Rcadnn,, Home l’conomlcs,"

“shall, for 9enu)r|ty purposcs, be considered mdmdual departments.

Section 1 (d). An'updated seniority list specifying the Clty-wulc and/or City- | ‘.
wide - high school departmental, and/or _City-wide Service depaggmental .
seniority(ies) of each employce shall contintic to be prepared semiannually. -

(target date: October 14, March 1) by the Supcnnlendcnt and forwarded to the
" WTA and the Board. Addmonal lists of new employces and their asscgnmcms

shatl be supphcd to the WTA through the Board of Education minutes. If a
question ariscs with respect to other types of seniority, the seniority of thmc o

| employees involved in stich question(s) shall be made available to the WTA. |
“Scction 2 (a). As used in this. Article, seniority shall mean the lolluwmg*}

the.applicable seniority (as. dcﬁncd in Scction. 1 hercof) shall be utilized by~ .

the Supcrmtcndcm (in effecting or granting transfers or reassignmentsas:
per the provisions of this Arncle) subscqucm to hisfher consideration of &
the credentials,. certificated experience, and competency of the ﬂﬁcctcd‘g

teachers and the needs of a particular program or thc mstrucnomﬂ rcqmrc-v;.-. E
ments and bist interests of the school system.. TR
Scction 2 (I)) /\pphc'\mm --which. seniority is-to be conmlcrcd in :my p'lmc-‘-“; :
ular transfer or rc'\ceng,nmcnt shall be govcmcd by thefollowing principles: - o
(@) If the transfer or reassignment is from one position to another mlhm a
K-5 school or K-5 schools the following prioritics shall provml | |
(1) Teachers within that school l)asetl on: Ctly -wide scmonly as set lonh in
Section C 1 (a) hereo. :
2) All teachers bascd on City- wudc scmonly as sel forlh‘in Section C 1 (.1)
“hereof.
(h) 1f the transfer or rcassagnmont is from one posmon to another wuhm oY :
Middle Schiool or Middle Schools the followm;, priorities shall pievail:
(1) Teachers within that school l):lscd on Culy wulc scmonly as sel forth in -
Scction C 1 (a) hereof.
(2) ANl teachers based on City- wulc scmorlly as scl lorlh in 'ic(llon C l (n)
hercof. .
(c) i the transfer or rcassugnmcm is from onc position to nnolhcr wo(hm a
~ department in a Ingh school or high schools City-wide departmental se-
niorily as sct forth in 5cc||on C 1 (b) hereof shall be used.



) W the transier or reassignment is within a service depaniment, City-
wide service departimental seniority shall be used. ¥, | S
(¢) If the transfer or reassignment is within the special services depart- | f
- meny, City-wide special services departmental seniority shall be used.
Section 3. Should a situation arise not covered by the preceding items in this
Article, a-commitiee from the WTA, appointed by its President, will meet
with the Superintendent of Schools to resolve said situation. The solution
will'be then ;c-duc;-d to writing and made-an addition 1o this Article and will
~ be used as a guide 1o decide the outcome of similar situations should they -
arise. If the committée from the WTA and the Superintendent cannot resolve
the matter, the WTA will discuss the matter with the Board. If the matter is’
stll not resolved, it will be resolved through the Grievance Procedure,
*Article 23, beginning at Level 3 of Section 2,-and if necessary, Level 4.
Section 4. Split Position Seniority (between elementary and/or Middle
and/or High Schools): The seniority which is to be used in any particular.
sitwition of a split-position shall be govérned by the following principtes: ~ =
The position the teacher is in during the greater percentage of time during
the day shall determine seniority. (Example: Middle School position 40%;
High School position 60% = City-wide high school departmental seniority).
©_ _ ARTICLEB . - |
. _ VACANCIES AND NEW POSITIONS -
A. 'No'ne'.‘;\:dli:li‘llis'_t_ravtiVc:an’d Non-Supervisory Positions R
Section 1 (a). All vacancies for non-administrative and non-supervisory
positions, including currently existing positions and/or newly created posi-
tions shall be adequately publicized by posting in every school andfor de-
partment as fir in advance as possible, but no later than ten (10) school -
days immiediarely following the existence of a vacancy or the existence of a
new position, unless such positions are eliminated. Such position shall re-
“main posted (or at lease ten (10) school days, excluding vacations. The
qualifications necessary for applying for the position as well as the remu-
neration to be paid shall be included in the posting. Such posting notices
shall be initialed in cach school and/or department by the, WTA Building
“Representative so as to indicate the date of the posting. All facancies to be
Mled by transfer of which the Board is notified prior to the end of the
school year will be filled by July 15th. Successful applicants will be notified
immediately after selection. All teachers contemplating retirement are en-
couraged to notily the Board no later than April 1. Once a vacant position
is posted and filled, a teacher who rescinds hisfher retirement may 6ill open
- positions in accordance with seniority. | ‘ '
Scction 1 (b). The cgiteria for selection among applicants, certified for the
- position, shall be quilifications, experience and performance as demonstrat-
ed by the applicants work record. If these. factors arc equal then seniority in
accordance with Article 7 Section C shall be applicd. The initial selection
shall be done by the principal, the TQE committee in the building along
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_school, grade.or departmenit he or she has been sclected to fill. Such co nsid-

icular
cration shall be rendered upon the Board's selection of the teacher to- HH thc o

“with the qunmcm Head or Grade leader. A fist of three 1cccpt1b|c c'mdl?

dates will be forwarded to the central office. The Board, upon:recommendas -
tion of the Supcrmtcndcm or-his dcslgncc, will select one applicant from that
list. The purpose of this pro¢edure is to fill vacancies with the best-qualified

‘individual. The Boatd and the Supermtcndcm shall make every cffort to il
such non-administrative or non-supervisory positions within fifteen (1 $)cal> -

endar days following the said minimum posting, except'that actual’ assunp-
tion of dutics by a teacher who has been'sclected to hll the posted pfmtmn "
may be deferred l)y action.of the.Board umil the next euccccdm(, opeiiing; of- -
school, if in the view of the Board, immediate assumption:of duties wonld -
cause undue disruption of the education program. If such deferral is clected
by the Board, the teacher selected to il the position'shall be considercd, for ~
l] kcniority or transfer or reassignment, as. Irclongmg tothe =

vacancy. After selecting deferral, the Board shall fill the vacancy-with. a pcrﬁ .

-son who, for all purposes, will be a member of the teachers® bargaining unit.

A grievance, with respect to the selection process; can not be filed untit afl-"
~ ter the sclection process is complctcd however this doces not precfude ”thc‘-'"_ :
WTA from discissing interim issues with the Supcrmtcndcm T
~ B. Adwinistrative and Supervisory-Pasitions  © e

-

Scetion 1. All openings for eintry-level administrative or supervisory pﬂs
tions of the Board of Education (which posmom except for the teaching -
Vice-Principal positions, are non-bargaining -unit positivns) shalibeade-

quately publicized by posting in every school as far in advance as possible .
and ordmarlly at least ten(10) days in advance of the appointment; ex--

cludmg vacations. The qualuﬁcmmm nceessary for applying for the posi-

tion as well-as. the remuncration to be paid, shall be included in the
. posting. Such posting noticés: shall be initialed in-cach school by’ thc WII\ L

Building Representative so as to indicate the date of posting. o
Scction 2. All qualified teachers shall be gwcn adequate oppormmty to
make application for such positions. If, in the determination of the
Supcrintendent, the quallﬁcanons of applicants arc substantially equivalent,
the preference shall be given to qualified teachers employed by the Board.
Scction 3. The position shall be advertised within ten (10) school (lays im-
mctlmtcly following the existence of the vacancy-or the existéence of a new _
position unless such position is climinated and shall réemain posted for at,
least ten (10) school days. The position shall be ﬁllc(l within: fourteen (1) -
calendar days following the removal of the posting notice. '
Scction 4. This provision shall i in no way liiit the Board 'S powcr to clmu-
nate any position, - S
Scction . During the posting. and appomtmcnt pcrmd referred to nbovc, lhc__

Board may tcmponn[y fill the position by a temporary appointment but -

such temporary appoiittment shall not last longer than thirty (30) days un-




less no Qs alilicd applicants are available. Any pumanuu appointment shall _
not be made on the basis of experience, gained as a.temporary-appointee.’

Scction 6. Ordinarily no examination shall- be. scheduled during the .

maontlis of July.or August; the deter mination of the meaning of the term
“ordinarily” shall be based upon the needs of-the school system and the
necessity of filling a vacant administrative.position, (which became vacant

during the months of May or June: without the: prior knowledge of the

Board). I a vacancy, does occur during the said-months.of May or June

(and there is no cligibility list for the said vacant position) then. lhc pusunb

(for a July or. August examination) shall state:. :

(a) The date within.a d.\y or two of the wnlu.n p()rnon of (Iu. exam- -
ination, if any, and- : - g
(a-1) All examinations no mateer whu\ schcdulcd shall comply wuth

“the stipulations set forth.in Section 6. hereof. - R :

~ (b) The date wuhm two (2) wu:ks of (lu, or.nl pornon of (hc cx.nm-

* nationy if-any. 3 - -

(¢) The-only. rcqmrcmcnt to be chglblc to takc an-examination, re-
gardless of the position, shall bethat the applicant possesses a state
cestificate for said position from the State-Board of Education.

Section 7. Every Civil.Service. Examinatien for a vacancy in a said currently

existing or newly created administrative or. supervisory: position (referred to

in Section 1 hereof) shall be open competitive,.except. for the. position of
Teaching Vice-Principal. The Teaching Vlccvl’nncnp.ll pasmon slmll be ﬁllcd
by a promononal examination. -

(a) Any.one who takes an examination for an .\dmmls(r.mvc posn-'
. tion shall have the right to review lhc wntun and ()I‘.ll portions of
said examination. ~ SR Lot :
(h-1) Any employee who serves in an .ldmmlstﬂr.ltwc posmon inan-.
“acting? capacity, choscn from the civil service list, shall ucuvc »’
_credit for such time served in the grading of his examination. .
(b-2) The above Section 7 (b-l) shall not be effective until the Board
and the WTA mutually agree, in writing, that the promononal im-
passe relative to certain administrative positions and civil service ex-
aminations and lists, is resolved. The Board and the WTA agree to
mieer to effect 7 (b-1) above as provided for in this Agreement’s
Article 27, Consuliation Procedure. :
(c) All vacant. Board- -approved positions :.l\.\ll be hll«.d wulun tlurly
(30) days provided there is an eligibility list for such position.-

‘Section 8. In the event that there are three (3) or more candidates on an eligi- -

- bility list for a vacant administrative position (that is, the currently existing or
newly created administrative or supervisory positions. refecred to in Section 1

hereof), then the Personnel Director shall certify to the Board the namcs of -

the three (3) highest ranking candidates on said list in alphabetical order and
the Board may ‘select and appoint any.one (1) of the three (3) persons whose
names appear on the said alphabetical list to lhc s.ml vacant administrative

(2 WY
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" be certified to the Board by the Personncl Dircctor.

position. In the event another vacancy occurs during the life of that cligibility
list the remaining two (2) names shall be certified to the Board by the -

Personnel Director and the Board may sclect and appoint one (1) of those .~
two (2) names to said vacant position. In the further event that another va- . -

cancy should occur for that position during the life of the said eligibility list
then the remaining name on the said alphabetical list shall be selected and ap- -

pointed to the vacant position. In the event that there werc originally. more.. -

than three (3) candidates on the said cligibility list and the said alphabetical - '4

fist is exhausted because all of the first three (3) cligible accepted, waived, or

declined the appointment and another vacancy should occur for that position..” .
during the life of the said cligibility list, then the Personnel Dircctor shall.sub- =
mit to the Board the next three (3) names (including the name(s) of any eligi- -

ble(s) from the fi'st said alphabetical list who have exercised histher (their).. -
rights (under the Civil Service Rules and Regulations) to refuse not more than. .
 three (3) offers of appointment) on the said cligibility list in alphabetical order- -

and the provisions of this Section shall prevail. - -~ .
If there are only two (2) names of candidates on the said original eligi-:
bility list then the provisions of this Section shall be applicable to the ex- .

tent that these provisions can be utilized for two (2) names. If thereis only-
one (1) name on the said eligibility list then-the name of that person shall” .

No eandidate or group of candidates from a “new” 'clf‘gi.hili”ty‘i;i;'st; shall

“be certificd until the expiration of the immediately preceding cligi-lii'l'i't‘)_r__- llst 3
~ Thesaid “immediately preccding cligibility list” shall continue in force for -

cljg.i'bl_c.s on the list for the e’mirc two (2) ycar p‘c‘r‘iod_).‘
o ~ ARTICLE9
'_NON_JEACHTNG D"UTIES‘

Scction 1. The Board and the Association agree that a teacher’s primary fc-

at least two (2) years from the date of its.establishnient (assurming thereare” 3

_sponsibility is to teach aind that his/her encrgy should be fully utilized to .

this end. Teachers’ non-teaching duties will be cqually distributed among all -

- teachers. Accordingly, the provisions of the following Scctions shall apply: ..
Scction 1 (a) Middle School Corridor Dutics - For the purposes of this.sec: -

tion, a period will be considered two (2) modules, approximately twenty= -

three (23) minutes per mod, or forty-six minutes (46) per period. In.each. ..
Middle School, each school day, there will be two (2) teachers assigned for

corridor duty each period. However, under special circumstances as deter;
mined by the building principal and for only as long as those special cir-,

_cuinstances cxist, extra teacher(s) may be assigied to corridor duty-and -

such assignment shall be part of the duty rotation. Any teacher teaching six--

- (6) periods per day will be exempt from duty. The duty period will occur :

during what is considered to be an unassigned period. (Sce Article. 18, -
Section 7). Assignmentof corridor duties shall be rotational.

Scction 1 (b). Middle-Sthool Cafeteria Duties - For the purposes of this sec-

FESTNEEUE TUUUUIE U Se RN JOU | I NONSUTUUIN PRSUse! RrUTCE RUROIIpRry P DI PN s e that




term is defined in Section | (a) hereof. On a rotating basis; as hercinafter set
forth, in cach Middle School, during their unasslwcd period (Sce Article 18,
Section 7), two (2) teachers, per lunch period, shall be assigned to cafctcrla
duity for cach lunch period: However, under special circumstances as deter-
mined by the building principal and for only as long as those spccml circum-
stances exist, extra teachier(s) may be assigned to cafeteria duty per lunch
period and such assignment shall be part of the duty rotation. Any teacher
teaching six (6) periods per day shall be exempt from this cafeteria duty. To
eflect the equal sharing of cafeteria duty, a teacher’s teaching schedule shall
be changedialiree (3) times an academic year (at the bcg,mmnb of each mark-
ing period) so thathis/her unassigned periods (See Article 18, Section 7) shall
occur during the time that lunch is being served in histher Middle School. ‘
- Section 1. (c). All-unassigned periods; in addition to the above mentioned

duties, are to be used for academic or student needs such as other assigned .

duties, team mectings, PPT mectings, record keeping, grades, parent con-.
ferences and assisting students. : v
Scction 2. Teachers shall continue 1o be rchcvcd of sucl\ h«.alth service du-
ties which they do not perform as of the date of this Agreement. Teachers
shall not be required 1o dispense medication unless the school nurse;
nurse’s aides, principal or vice-prineipal are not present in- the building.
Scction 3. M.u.hmc scoring of standarducd and Cnty wndc tests shall be -
-continued. :

Scction 4. The use of d.\t.l prou.sslm, shall continue to bc malntmncd for
such opcr.mons as, but not limited to, keeping: rccords, tallying pupils,
scheduling in the llq,h Schools, making out and maintaining report cards.
~ Section S (a), Bus l’upsl Monitoring Aides - For the duration of this Agreement
the Board shall continue the bus:pupil imonitoring aide program for the pro-
tection of K-5, Middle School and High School children who ride buses and/or
who arrive at the school building or g,roumls prior to the time that the teachers
are required to be at school. s ‘
A stipend of one thousand two hundred dollars ($l 200 00) bh.l" be -
paid for this duty. ‘The number of these aides for each K-S school, Middle
School and High School shall be based upon-the recommepdation of the
Chicf Administrator of each school and the Superintendent, subject to the
approval of the Board. The aide may be required to report to the school no
carlier than forty-five (45) minutes prior to the time that the pupnh. are re-
quired to bé in attendance at school. The bus and pupil monitoring dutics
shall be assigned by the said Chicf Administrator of ¢ach such school.
These aides must not leave the school, at the end of tlu, school d.:y, until
' ‘all the pupils are placed safely on the l)us or buses. ' '
- 'No deduction shall be made from the bus duty stipend for tcachcrs for
. -.tbscnccs from school equal to the number of yearly sick days granted a
teacher annually (not those in sick bank), as prowdcd for in the contract.
When a teacher, wnrl\m!, as a bus-pupil monitoring .mlc has absences. in
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| eXcess of lhc annual provision, a pro rata dcducmm from lhc stlpcnﬂ

be made for cach absence.

The followmg priority system for clngnblhty for thls snpcnd :md sclcc :
_tion of the aides shall apply: : oo
(1) Those teachers who were paid as such aides as of June, 1979 S
(2) i such teachers do not apply or if the number of aides approved forany. -
piven school by the Superintendent is less than the number of teachers who
were performing the said bus duty as of june, 1979, then the building se-
niority of the teacher-applicant shall npply That is, the teacher with lltc o
- _greater building seniority shall be selected in this circumstance. "

(3) I there are no applicants in accordance with the provusuons of the two’ pre~
vious sub-paragraphs, then non- bargaining unil persons, mcludmg patcnls
or mlcreslcq communily people, may he sclected. -

(4)  Bus-duty stipends will be paid-in June in a chcck separa!c from Ihe rcgular o
payroll check. - : -
Scction § (b). If teachers are assngncd to perform secess duty in l.lu: K5
‘schools, an. cqualized rotation system will be employed. If teachers are as-

i .i Lo

- signed to recess duty the teacher student ratio chall be npproxmmtcly one

(1) to one hundred twenty five (125).

“Section § (c). Each High Schoot and Mnldlc School hhr'lry tcachcr shall

continue to have a full-time aide. -

_Section 5 <. (1) Orders for library materials and subscrlptmn items slnﬂ bc~ o
processed and shall be put out to bid by.the City by the last day of school in June.. - o
Scction S (d). The aforementioned dutics, prescribed in this Article 9, shall..

~in no way be deemed not to require teachers, as part of their regular assign-
ments, to perform such- dlscmlmary and supervisory functions required of -

them, dm'm[, the work day, irrespective of the-location in the building or
cclmol yard of student activity requiring dascrplm'lry-supcrvm)ry functiotis, -
so that teachers and administrators will maintain that degree of pupil con-
duct generally required in the system by. the Board’s. disciplinc policy: _

While the teacher’s primary. responsibility is to teach, he/she shall nlm- 5
discipline pupils of the school when so required.

* Scction § (d). (1) Duc to thc increased incidence of commummblc dnscascs,f L

(c.g. AIDS, TB, Hepatitis) the WTA and the Board recognize the dangers *
of spilled blood and body fluids which emanate from fighting and other in-

cidents. Therefore, the partics acknowledge that teachers arc cognizant, of

these d:m[vcn and must use reasonable caution prmr 1o becoming mvolvul
in these situations.

Scction § (c). Data. proccssm[, I'urms slnll be :lv1||1blc to tcachcrs by the f nnl '

date of the marking period. These completed forms shall be submitted by the -
teacher no later than five (5) school days after the close of the marking period.
~ Scction 5 (f). Teachers shall make two (2) comments per student per sub-

|cct, per report card, per marking period. One (1) of those comments may -
be “no comment,” lf 2 second comment ccmccmmg the -;mdcm in the-.
opmmn of the tcachcr i$ inappropriate.



Section 6. Report cards shall be expeditiously processed by the City and re-
trned- 1o the teachers no later than two (2).weeks after. submission to.the City,
Scction 7. K-S teachers shall not bé responsible for the duplication of instruc-

tional materials required by publications chosen by the Board. Such materials

shall be duplicated by non- bargaining unit personnel who shall be available for
such duplication work an-average of two (2) hours a day, five (5) days a wecek.

~ ARTICLE 10
' TEACHER FACILITIES

Scction 1. All School l)mldmbs, including sclwuls conslsnnb of prcf.llmc.u-'

cd construction, shall be designed to include all of the followuu, facilities:
(a) Space in the classrmnn in whlch teachers nny store mstrucuonal
materials and supplics; : C -
(b) An area in thc school containing adcquatc cqulpmcnr and sup-
plics to-aid the teacher in the preparation of instructional matérial;
(c) An appropriately furnished faculty lounge. If there are sufﬁcncut

—— - =

facilities, such shall be separate from other lounges or facilities.
Existing separate faculty qum,es shall not bc cllmm.ltcd dunm, thc
~term of this Agreemient; ' S
(d) Well lighted and clean teachers’ réstrooms; |
(¢} A system whereby teachers can effectively and cxpcdmously com-
municate with the main office in the event of an emergency; and the
main office will-be able to communicate with teachers at all times.
(f) Facilitics with lock and kcy slmll be prowdcd for a (c.lchcr:. pcr-
sonal passessions; S : < ‘
(8) Whenever hot or u)ld lunchcs are scrvcd, an approprmtc .md
separated dining area shall be provided for téachers;
(h) A permancntly 1ssq,ncd pcrson.ll dc.sk and chair for each .
teacher. ~ S
(i) One teleplione in c.u.h K 5 f.ic.ulty lounbc or snmllar facility per
building with a-different centrex extension than the main office wull '
be provided for professional use only. | -

Scction 2. Every clfort shall be made by the admmlstranon of c.ach build-

ing to provide an appropriate work space and location for-éach teacher of
" Special Services and General Services which will he conducive to the fulhll-
~ment of hisfher instructional duties. w :
Scction: 3. General and Special Secvice teachers Sh.l“ bc assng,m.d a pcrson.ll
desk, chair, and access to a cabinet with lock and key in each school to
- which they are assiguned for the teacher’s personal and professional posses-
- sions. These items shall be rc.lson.nb|y accessible in. an area or room con-
ducive to (Iu. nature of their work. ' S

: ARTICLE ll ’
- - PREPARATION PERIODS (K-5 SCHOOI.S)
Section 1. E vcry effort will be made to arrange scheduling so K-5 teachers
will be schcdulcd for three (3) prcp.\r.mon pcnods per week, but when

s -
>
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such scheduling is impossible, the schedule will be such that affected teach-.
crs will receive no less than twelve (12)in every four (4) wecek period. The

~time shall be considered a free period for said teacher but he/she must use
“the bulk of it engaged in some school connected activity, including but not -
limited to, class preparation. Weekly preparation time shall consist of at
least nincty (90) minutes. If the Board exercises its rights to increase the

work day under Article 5, all K-5 periods shall be increased accordingly. -
Section 1 (a). Notwithstanding the forcgoing, these requirements may be

modificd on a temporary experimental basis for all or part of the system if

the Board and Association mutually agree. |
Scction 2. Subject to the provisions of Section'S (b) of Article 9 hercof, cach

teacher in the K45 schools shall have a free period equal to (and at the samie

time as) the childéen’s outside recess period. At the start of the school year each

K-5 Principal shall prepare a team-teacher roster (for those school days when « -

there is indoor recess) to insure that each teacher so assigned obtained a freepe-~
riod equal to at least onc-half of the said indoor recess period of the children.
Scction 3. Special Education teachers who work on an itinerant basis shall

~have their schedules arranged to provide for an average of no less than three

(3) unencumbered periods (minimum of thirty (30) minutes cach per week),

averaged over the academic year. This time shall be used to complete such du-" °
ties as diagnostic evaluation, student testing teacher and/or parent consulta- . -
tion, Planning and Placement Team mectings and for other related activities..

Scction 4. - Art, Music and P‘hysical'Edlicnl'i_()ll teachers shall be scheduled”
for an average of three (3) Preparation Periods every two (2) weeks but no
less than one (1) Preparation Period (30 minuites per period) averaged over

teacher but he/she must use the bulk of it engaped in some school cofinect-
ed activity, to-include, but not limited to, class preparation.

S ARTICLET2
GENERAL AND PROFESSIONAL $T

AFFING

Section 1. Each K-S School and Special Education Learning Center shall be

staffed with a full time secretary to perform school related secretarial ser-

“vices for the administrative and staff members. A_rfantgclnchls forsnl)stif _
tute sccretaries (non-bargaining unit personnel) will be made through the -

central administrative offices. Middle Schools and High Schools shall have

additional sccretarics available as the needs of the school require when, re- -
quested by the Chicl Administrator of that school. B . | L
Scction 2. Clerical assistance shall be available at the Departunent of
Education’s central office headquarters for departments such as, but not |

limited to, Reading Department, Industrial Arts, Audio-Visial, Learning

Disabilities, Physical Education, Special Education, Homce Economics,
Child Study Unit and Vocational Education. .

Section 3. The Board will provide a pool of substitute aides to be used
when regularly assigned aides arc absent. The number of substitutes in the

25 :

~the academic year. This time shall be considered a free period for said -



pool shall be determined by calculating the average number of days aides |
were absent during the 1998-99 school year (as a percent of the total
school year) and multiplying that percent by the total (1o the nearest whole
number) ‘will represent the number of substitute aides provided for the
substitute aide pool in effect for the 1999-2000 school year. :
This calculation will be repeated annually for the purpose of determin:
ing the number of substitute aides maintained in the pool for the subse-
quent year. R » |
ARTICLE 13
o - LEAVES
A. Sick Leave B S .
Section 1. A call in system shall be established by which tcachers will lcave
a coded message on an answering machine when asking for a substitute.
These lines shall be available cach day after regular business hours in order

to alleviate the problem -of being able to get through to the substitute lines. L

Scction 1 (a). No later than October 1 of cach year, every teacher em- .
ployed by the Board shall continue to receive an individual statement con-
tuning the number of his unused, accumulared leave days (1.c., sick,.
personal, erc.). ] IR e '
Scction 2. - Upon the retirement or thie death of an employee of the profes-
“sional sgaff hired before July. 1, 1996, said employce or histher estate shall
~ be paid the ¢q uivalent.of one-half (%2)-of his or her accumulated sick leave,
-over and above histher regular compensation. Fhe maximum amount of
sick leave an cinployee may accumulate for this purpose shall be limited to
the cln'pl()_ycc's,ac[uial':i.ccumul;;(imi as of June 30, 1996, or one hundred
cighty (180) days, whichever is greater. Such payments shall be based on -
Vi of an employee’s annual salary, T
“Upon the retirement or the death of an employee of the professional
stafl hired on or alier July 1, 1 996, said employee or his/her estate shall be
paid the equivalent of one-half (%2) of his or her accumulaced sick leave,
over and ;rbovc.hisll_)c;»-rc_gu_lar compensation. The maximum amount of
sick leave an employee may accumulate for this purpose shall be limited to
‘the employee’s actual accumulation as of retirement, oy one hundred
~eighty (180) days, whichever is less. Such payments shall be based on Yiso
of an employee’s.annual salary. o | .

. For the purposes of this Section, the phrase “retirement” shall mean the
- retirement of the employee pursuant to the City of Waterbury Retirement |
System and/or the Staie of Connccticut State Teachers’ Retirement System
and/or the Board of Education LEarly Retirement Program. | '
Scction 3. Employces shall be entitled to sixteen (16) sick leave days com-
“mencing with the 1982-83 school year. There shall be no limit to the num-
ber of sick days accumulated except.for pucposes.of payment of unused
sick leave upon retirement, as set forth in Article 13, Section'(A) (2) above.
Scction 4. In the event of absence of a teacher for illness ili’c_xccss of-five (5)

3
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aides ‘ .
v ‘ consecutive working, days, or if the Superintendent-has reasonable cause to
roo e believe that there is an abuse of sick leave policy, he/she may require an €x- -

r the amination by a physician, at Board expense, sclected by the teacher from a
L list of physicians established by the Board. The list shall include three (3) or
Fmn- more area physicians in cach specialty area, if such specialists are, in fact,

.ubse- within the arca. 1f only one (1) specialist is within the area the teacher may
sclect a physician on the list with a more general practice. No teacher may
be required to be intimately examined by a physician of the opposite sex. Tn.
the case of suspected abuscs of sick lcave the Superintendent may conduct
an investigation and issuc appropriate discipline if warranted. o
| leave Scction 5. Whenever a teacher has exhausted his/her sick leave, or wherever:
titute. special or unusual conditions exist, he/she may request the Superintendent for
.order an extension of sidk lcave, which may be granted by the Board which shall re-
: lines. view all such applications. The Superintendent may requirc the teacher to be”
ar ém- . examined by a physician. If such examination is requircd the examination
It COn- shall be at Board expensc, by a physician sclected by the teacher from afistof
, sick,: physi;ian,s_‘cst-:\l_)lishvcd by the Board. The list shall include three (3) or-moré
‘ arca physicians in cach specialty area, if such specialists arc, in fact, within
srofes- the area. 1 only one (1) specialist is within the area the teacher may select a
e shall physician on the list with a more general practice. No tcacher may be re-
e, quired to be intimatcly examined by a physician of the opposite sex. In deter- <
nw of mining whether such request should be granted, the Board will consider all - -
ited to” factors, such as; but not limited to length of service and previous sick leave. In-
ndred “the event the request is denicd, the teacher may process the denial throughthe -
sed on " grievance and arbitration process contained in Article 23 hereof, provided .
that if the matter goes to Arbitration, the arbitrator shall only determine -
ssional ~ whether, in denying the request the Board acted arbitrarily or capriciously or
hall be treated the teacher. inv_o_lvcd’u_'nfnirly or incquitably. . o SR
. leave, Scction 6. Any member of the City of Waterbury teaching or administra: ©
»unt of tive staff shall be permitted to contribute days from histher sick lcave accu--.
vited to " mulation to teachers who suffer prolonged illness.and whose sick lecave
undred accumulation has been exhausted. The WTA shall notify the staff when an
on Yiso _individu'nl teacher has exhausted his/her sick days. A “sign-up” sheet shall
' be provided in the Supcrintendent’s office for the purpose of donating
can the - day(s) to the affected teacher. Individual teachers or administrators may
rement - donate up to twenty (20) days per academic year. Additional days may be .
System donated with Board approval. Donated days which.are not used by theaf-
» fected teacher shall be returncd to the donor.. (Example: If twenty-five (25). -
/s com- - days have been sipned on the “sign-up” sheet for donation to the affected -
e num- teacher, and the affected teacher only used days one (1) through twenty
v sed (20), then days twenty-onc (21) through twenty-five (25) shall be returned
| we. _ to those whose signatures are on the “sign-up” sheet for unused days).
“five (5) Scction 7. When a teacher has been abscnt due to a prolonged and serious ill-

“ness and is able to return'to his or her position but not on.a full time basis, as
~ certified in writing by the teacher’s attending, physician, he/she may return 0.
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a limited schedule. The teacher shall request this retum option m writing, of
the Superintendent, whose decision on the return to wokk on this limited |
sis shall be final and not subject to-the. provision of this Agreement's
Grievance Procedure. The teacher shall arrange the necessary flexible sched-
~ule with the substitute until the teacher can return to histher-duties on a full
time basis. On days when the téacher works, full of part time, histher sick
leave accumulation shall not be diminished. If the Superintendent has reason-
able cause to believe there has been an abuse of this provision he/she may re-
quire an examination, at the Board’s expense, by a physician selecied by the
teacher from a list of physicians established by the Board which shall include
three(3) or more area physicians in each specialty area; if such specialists are,
in-fact, within the area. If only one (1) specialist is within the area the tcacher
may sclect a physician on the list with a more general practice. No teacher
~nmay be required to be intimately examined by a physician of the opposite sex.
‘B. Sabbatical Leave - ) R AR
Desiring to reward professional performance and encourage independent re-
search and achievement, the Board of Education shall foster a policy which
‘encourages and permits teachers to plan and take sabbatical leaves. Upon rec- |
ommendation by the Superintendent, and approval of the Board, a sabbatical
leave shall be granted for approved scholarly programs, whether or not car-
ricd on in an academic institution, when the following conditions aré met.. -’
Scction 1. No more than one percent (1 %) of the teaching staff shall
absent on Sa.l)l);llic;llz-lcavc at any one time: , o o
Section 2. The teacher’s written application for sabbatical leave is received
- by the Superintendeént, no later than' March 371 of the ycar preceding the
school year for which the sabbatical leave is requested. Such application.
must include a statement of the nature of the course of study to'be pursued
and the benefits 1o be derived from’such course of study by the Waterbury .
System. In emergency situations the March 31 filing date may be waived by.
the Superintendent. A teacher receiving such leave shall retain all privileges
and benefits that he would have received had he not been on such leave.
Scction 3. The teacher has completed: it least seven (7) consecutive full
school years of service.in the Waterbury School System ang at least seven
(7) consecutive full years of service in the Waterbury School System since
his lase sabbatical leave. Such time limits may be waived by the Board in
‘exceptional situations, - " o ' , -
Scction 4. An advisory committee comprised of three (3) professors, drawn
fromlocal area colleges shall review the written applications submitted for
sabbatical leave consideration. The WTA shall choose one (1) member of
this advisory committee, the Board another, and the two (2) chosen by the
‘Board and WTA shall select the third (3rd) member of the advisory com-
mittee. The committee shall, no later than May. 1 of the year preceding th
mtended sabbatical leave, forward to the Superintendent, Board and WTA
all leave requests and shall note which are outstanding and are of signifi-
cant benefit 1o the Waterbury school system. The Superintendent will

o
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make his/her rcu)mmcndntmm if any, to the Board, not l:ncr thnn junc l
of the year the lcave was requested. The advisory: committee’s. cxpcmcs, if
any, shall be equally divided between the WTA and Board. ) o
Scction 5. A teacher on sabbatical leave shall be paid at lhc rate of scvcnty-_ f
five percent (75%) of his/her annual salary rate, provided that histher total
pay (that reccived from the City of Waterbury and that received as the result.
of any program grant) shall not exceed the teacher’s full annual salary rate.
Scction 6. Any teacher granted such sabbatical leave shall agrec, by formal writ-

- ten agreement, incorporating the provisions of this Sub-Part.B of this Amcle, to

retuen to his/her employmceit in Waterbury for two (2) full school years subse-

‘quent to the conclusion of such sabbatical leave. The teacher shall have the

WTA review thg said written agreement. In the event such teacher does not re-

“turn to the Watcfbury school system, such teacher shall be liable to the City of -

Waterbury in the amount of all the money received from the City of Watcrhury i

- (per the provisions of Section § hereof) as liquidated damages for his/iér failure

to abide by the aforesaid formal ‘written agreement. Upon the teacher’s réturn .
to the Waterbury school system from sabbatical leave, he/she shall receive the
same salary, as per the terms of this Agreement, as though he/she had not been
on such sabbatical leave: In the event that the failure of the teacher to complctc '
two (2) full school years of service upon teturn from sabbatical leave, is dite to

the teacher’s permanent total disabilityor histher death, then he/she of histher

estate shall not be liable for the prorated liquidated d1m1gcs hercinafter pre--
scribed. If upon the teacher’s retiirn to the Waterbury ‘school system, lie/she

docs not complete two (2) full school years, theihe/she cinll e lnblc for <|1m-- )
ages in accordance with the followmg forinula: - - : T

368 less (Number of school Multnpllcd by Thc nmnunt
dﬁys completcd UP0" rcturn) ~ of money received from thc .
- 368 - Cityof W1tcrlmry while on ' 

Sabbatical Lcavc.,_ o

Scction 7. P1ymcnts to tc1chcn on sabbatical leave shall be m1dc inqccor:
dance with the method of payment prescribed by Article 4 hercof. The
mailing of the paychecks to the teacher on sabbatical leave shall be i in sclf-
addressed, postage prepaid, envelopes provided by the teacher.

C. Military Leave : : :
Section 1. General Teachers leaving the Systcm for thc purpose o[ acrvm;,
in the Armed Forces of thie United States shall be entitled to all the rights
and privileges afforded to then pursuant to the National Manpower
Training Act of 1947, as amendced, and |969 Public /\ct 788 of thcl.’“
General Statutes of Connecticut. ‘

Scction 2 (a). Temporary Military Leave ’Icmpomry mllttary |c1vcs shnll o
be granted to employees covered by this Agreement in order to'serve a

period of active duty with Reserves or National Guard. In no event
shall this military leave, exceed a total of thirty (30) days annually.

-Scction 2 (b). If such tlnrty (30) day leave of absencc is serve jnnrmu the
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_date for personal leave or if the application i

S A A S i

penod when school is in session, such employee shall receive his/her total

regular salary from the Board, less the remuneration regeived by such per-.

son from the Governmient for such active Reserve or Guard duty. .
Section 2 (c). Proof from the branch of the service must be submitted to
the Superintendent specifying that such service cannot be rendered at any
other time. A statement of Military Orders shall be submitted by the em-
ployee to the Superintendent as soon as such are available. :
Section 2 (d). Such leave shall be in addition to personal days or any other
leave periods as prescribed herein.

. Pérsonal Leave

Section 1. Each teacher who was employed by the Board prior to February

1 of the pertinent school year shall be entitled to three (3) personal days,

as a-day off with pay, within the school year; which leave is unused within’

a given school year may be accumulated to a maximum of five (5) days.
‘Two (2) of the three (3) personal days may only be used for pressing

personal business which requires the presence of the teacher and~which

may not be conducted with reasonable convenience outside the school day
or year. Each application for a personal day, other than a “no reason” per-
sonal day, will be accompanied by a written statement in sufficient detail
io demonstrate-compliance with the above. The Superintendent may re-
dential. These rules shall not apply to. accumulated days. e

Written application for such leave shall be made to-the Superintendent,

" on a form supplicd by the Superintendent, as far in advance as practicable
and at least seventy-two (72) hours in advance, except in cases of emergen-

cies. In the emergency situation, the teacher, when notifying  the
Superintendent’s office that he/she will not be reporting on the date in ques-
tion, shall state that the reason for not reporting is-*peesonal day emer-

“gency” and shall thereafter file a written application for such leave within

two {2) school days subsequent to the day that he/she returns to work.
Scction 2. No personal days shall be used for the purpose of extending vaca-

L~

quire additional explanation, provided all information shall be kept confi- -

tion periods (¢.g., Christmas recess or Spring recess or the extension or prolon-

“pation of the period between the end of a given schoolijyear-and the

commencement of a new school year) or for the purpose of extending “long
week-ends” (Thanksgiving or Memorial Day Weckends). However, if a
teacher applics for a “no reason”™ personal day(s) which immediately precede

‘or immediately succeed such vacation period or “long week ends” the

Superintendent will honor same - if hesshe determines that the purpose of the

requested “personal day™ is not to extend said vacation period-or said “long”
week end™. The Superintendent has the prerogative to request that the teacher

state the reason in writing; cither if the application is made prior to the said

the “emergency” day(s) of personal leave. Such statement in writing by tk

teacher shall be self-explanatory except that such statement shall not require

that the teacher’s right of privacy be violated. If such written statement 1s not

s made subsequent to the date of.
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considered satisfactory by the Superintendent, or if thc"S’upcrintcﬁdcm denies -

such request for pcrsonal day(s), ‘then, if the teacher so _requests, the,
Supermtcndcm shall cause a hearing to be held with the teacher and a WTA
representative (if the teacher so desires) to determine if the 1pphc1non for such -
personal day(s) (that is, prior to. or subscqucnt to such vacation pcrmds or
“long week ends™) was valid and in keeping with the plnlosophy of this’
Scction. It is incumbent upon the teacher to orally provide sufficient evidénée -
on which the ﬁupcrmtcndcnt can rely. Al information shall be kcpt conﬁdcn-f N
tial. If in the opinion of the Superintendent said day(s) claimed as “personal™ is

~ considered to be an extension of said vacation period or long weck-end, hcls'lic :

may withlold the pay of such teacher for such day(s). R
The apphcaqnn nf this Sccnon shall be umformly 1pphcd SN
E. Funcral Leavé . : . T

Scction 1. In each instance encountered, each’ tc1chcr 'slnll be graited a Icnvc of

~ absence with pay, for four (4) school d'\yt to be-called funeral leave, inthe--- -+

cvent of a death in histher immediate family. For the purpose of this paragfaph

" the phmsc “immediate .family” shall-be defined as meaning father, mother, -

Im)thcr, sister, spouse, child, mother-indaw, Father-in-law, sister-in-law, brother- -
in-law, grandparent, foster-child, foster-parent, step-child, step-parenit, or any
relative domiciled in the teacher’s houschold at thie tirrie of said relative’s death:

Nonﬁcatmn, as soon as possible, shall be given to-the appropriate su-

-pervising, pcr%cmnel in the event leave is to be taken in accordance with
this provision. If the time of death of a member of the “immediate family™. =

as defined in the first paragraph of this Sub-Past E shall .oceur. durmg

school hours and the teacher leaves school upon tlie rccc|pi ofthe news of: -
the death, then this school day shall not be counted in the: compumtmh of S

the four {4) school days of funcml leave with pay. AN
1f, because of an emergency, more than four (4) workmg days clapsc. bc-

~ tween the day of death and day of funcral, nddmonal time may l)c grantcd
“without loss of pay. e

~ One (l) day’s Icwc wnth pay Wl" bc gramcd an employcc to attend the . -
funeral, in each instance, in thc event of dc:lth of an aunt, uncle, nicce or. -

ncphcw of the employce..
F. Legal Leave : ' ' ' o
An employee shall be given |c1vc without loss of pay when pcrformmg |u-

ry duty, or when subpoenaed by a legatly enforccable subpocna toap- .

pear before a court, public.body, or before a commission in connection -
with Clty business. In the casc of jury duty, the amount of the statutory

juror’s fec reccived by the cmp|oycc shall be dcductcd from thc pay duc

from the Bo1rd

" G. Professional Leave

A regular full time teacher shall bc given cduc'moml lc'wc with. fuil my

for the purpose of attending short term special courses dlrcc|ly related to.

his work. Requests fofysuch lcavc must l)c approved in advance hy the




superintendent and by the Board and may not, in any event, exceed a total
of twenty (20) school days in any one calendar year. o _. ,y

If the Superintendent rejects an ecmployee’s professional leave request,
the employee, at his option, may appeal the denial to the Board or a.
Committee of the Board (as determined by the Board). . . ’ ‘
1. Religious Leave - |

A total of no more than three (3) days leave with pay shall be granted in
any one school year for the purposes of commemorating and observing
high holy. days {c.g.; Jewish, Mostem, Greek Orthodox faiths) with nodoss.
of substitute’s pay. Leave in excess of three (3) days shall be granted with
the loss of substitute pay only if a substitute is provided.. .
1. Voluntary Absence R T
(1) For an absence due to the illness of father or mother, brother or sister,
husband, wife or child, the teacher shall reccive the difference between
~the substitute’s pay and his/her own, ,pro.vi,-flcd that such-absences do.

not exceed five (§) days in any. school year. For the purpose of this— -

‘Section, substitute’s pay shalk be considered, for deduction purposcs, to
be hifty dollars ($50.00) per day no matter what sum is actually paid..
(2) An employee who has.been granted a leave of absence without pay fora
“period up to.one (1) year {whichJeave of absence is gra nted becauise:of per-
" sonal illness-and the employee has exhausted histher sick feave entitlement
prescribed-by-sub-part A hereof) may at the expiration of that time request

the Board:for an extension of not-more:than one ( 1) additional year.

Scction 1 (a). Disabulities caused, or contributed to by pregnancy, niiscarriage,

~abortion, childbir,-and recovery therefrom, shall be treated as temporary

disabilities for all job related purposes. Leave requested because of temporary -
disabilities as described in this Section-shalkbe:considered sick leave (as per
sub-part A hereof) if requested by the teacher. In the event of the occurrence.
of a disability deseribed in.this Section, a teacher shall not be required to uti-
lize the sick leave entitlement (prescribed by sub-part A hereof) but may ob-
Ctain a leave without-pay, during the entire, ‘or partial; period of such
disability. In the event that there are not sufficient sick days gvailable to the
‘teacher, sick leave without-pay shall be granted 1o the teacher-upon request.
Scction 1 (b). 1§ the teacher elects the sub-part A sick leave benefits, she may

“obrain these benefits to the extent of her sick leave entitlement for a period

of up 1o six (6) weeks after normal delivery of the child and up to cight (8)
weeks after Cesarean Section. This time period for the receipt of paid sick
“leave may be-extended, upon request of the teacher, if the teacher suibmits
to the Superintendent’s office a doctor’s certificate indicating that teacher
remains temporarily disabled. Either before, or at the time of, the expira-

) tion of the said six-cight (6-8) week time period, the said teacher may apply

for extended leave without pay as per the provisions of Section 2 hercol.
Section 2. In addition to, and independent of, the disability leave benelits pre-
seribed by Section 1 hereof, any teacher shall be entitled, upon written réquest

& R
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10, and approval of, the Supcerintendent, 1o an extended leave without pay.in the

cvent-of pregnancy or for the purposes of child-rearing. The leave without pay
prcscnbcd by this Section shall be hereinafter referred to, in this Section; as chil-

drearing leave without pay. Such childrearing lcave without pay, shall be for a

period-of time not to exceed one (1) year from the date of the granting of the said.
childrearing leave. However, upon written request of the teacher, and 1pprov1|.
of, the Supcrmlcn(lcm the leave shall be extended so that the leave shall icnni-
~ natc on September. 1 in any given school year. Approval by the Superintendent,
of this childrearing leave extension, shall not be: unrcasonably or inequitably '
withheld. All benefits to which the teacher is entitled at the time of such absence, -
including unused sick leave, city pension rights, seniority, tenure, ctc., shall bere-
_stored upon thg teacher’s return and he shall be assigned to the position held at

the time the said leave began, if possible, or to a substantially equivalent posi:

 tion. Every effort shall be made by the teacher to request leave at least thirty (30) B
days before the cffective: date. In cases of emergency, the time limits shalf%e =7
~ waived. No advancement on the Article 4 Salary Schedules shall be granted for
any childrearing leave without pay which extends for more than nincty (90) days

of the school year but advancement shall be given for any such leave which ex-
tends for less than ninety (90) days of the school year: Flowever, the provisions of

‘Article 4, Sccmm 8 shall be 1pp||c1blc. All insurance and-othier employee l)cncﬁts; S

shall continuc in force for any employce on childrearing leave without pay.

However, il the teacher fails to return to crployment for the six-(6) months
unmcdmtcly followmg the expiration of.the leave, the teachier shall reimburse
the Board, within ninety (90) d'\ys, the-cost of insurance benefits. that the Board:
pmwdcd while the teacher was on childrearing leave without pay, unless. scriotis:*:

ilhiess or death prevents or interrupts the teacher’s six (6) month return,

‘Retirement benefits shall be available as permitted by the City nml State a

Teachers’ llctlrcmcnt l!mrdc

. K. Special Lc'lvc S : :
Any teacher may upon written. rcqucst to the Supcrmtcndcnt, and wuh uhc-

approval of the Snpcrmtcndcm and the Board, be granted an unpaid leave

of absence for the following reasons: prolongcd illness; needed rest (ac- -
companied by a doctor’s ccmﬁcﬂc), necessities of home; professionial im- .
provéement. when the teacher is not ch(,uhlc for sabbatical leave;
employment as a teacher at a United States mtlnary installation abroad; or.
any other activity which would in the opinion of the Supcrmtcndcnt re-

dound to the future benefit of the Waterbury School System..

Al benefits to which the teacher is entitled at the time of such absence in-
cluding unused accumulated sick leave, (.|ly pension rights, and so on, shall -

be restored upon histher return to the status as of the date of the commence-

ment of such absence. He/She will be assigned to the position he/she held at -
- the time said leave began, if possible, or to a substantially cqmv1lcm posi-

tion. All insurance and other employee benefits shall continuc in force for
any employee on speciyl leave without pay. However, if the teacher fails to

return to employment for the six (6) months immediately following cxpira-

. )
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ton ol the leave, the teacher shall rcimburse the Board, within ninety (90)
days, the cost of msurance benelits that the Board provided while the teacher

was on special leave without pay, unless serious illness oy death prevents or

mterrupis the teacher’s six (6) momth return. Request for such leave must be

received no later than “April 30 of the 'yqng_tzp’(qccdilig__ll_lc-_sc_-hool_.yca.r for
which the leave is requested. I case of emergency the above date (April 30)
may be waived with the permission of the Superintendent and the Board.

" L ARTICLE 14 - -

| . TEACHER PROTECTION
Scction 1, Teachers shall immediately report to. their principal; and shall con-

hem in writing as soon as practicable, all cases of threats, bodily injury and/or

personal property damages suffcred by them in connection with their cmploy-
ment. In the event a teacher incurs q bodily injury and/or personal property
damage attribured 10 bodily assault by a student, said teacher shall be com-
pensated for property damage if such--damagci_s ‘not cbvcrcd“in_-ful_-l by the
teacher’s insurance. I partially covered by the teacher’s insurance the Board

shall pay the portion, including deductible, that insurarice docs not cover__ ..

Section 2. Sich ‘report shall..be forwarded by ‘the principal to (he

Lducation.

Superintendent of Schools, who shall ‘then forwaid it 1o the Board of

Scction 3. The Board of Education shall comply \}vi‘__lh‘al_‘llyifé:_ispl_iablc,'rc-

. .

quest from the teacher for mformation in its posscssion which relates to the

incident or pessons involved subject 1o a pplicable laws of confidentiality.

~ Scction 4 (a). I criminal proceedings are brought againsi a teacher; alleging
that-he/she committed an assault in connection with his/er employment, the

Board shall, upon the request of sucly teacher, retain legal caunsel acceptable to
both parties, 10, defend hinvher in such criminal proceedings. If the teacher js

lownd guilty of criminal assault the teacher will be lable for reimbursing the
Board of Education for all legal costs associated with the teachet’s defense. -

Scction 4 (b). If civil Pproceedings are instituted against a teacher, or against
the teacher and the Board, alleging as against the teacher, an act of alleged

negligence or other act, including anassault, resulting in accidental bodily

njury to, or death of, any person, or resulting in accidental- damage to or
destruction of property, within or without the school buildibg, and/or al-
leged thar at the time of such acts resulting in such injury, damage or de-
struction, the teacher was acting in the discharge of his/her dutics or
~ within the scope of his/her 'cmploy_mc'm'l).y_ or under ('hc"(l'ircc(‘iml of the

Board, then the Board shall upon requese of such teacher, retain legal

counsel acceprable o both parties to defend the teacher in such civil pro-
ceedings provided the office of the Corporation Counselof thic City of

Waterbury has not entered an appearince for such teacher in such civil

proceedings, _ : » o
Scction S. Whencver a‘teacher is absent from school as a result of personal

injury caused by an accident or an assauly, arising out of, and in the course |

c 34




cty (90)
teacher TR ' T Ceer o IR
Vents or - of, histher ci'nplc)ylnc's‘l.t»,; c‘nmpcl.ls.nblc‘ m_).(lcr the W()rk'crs.; COII)pCl_l:SﬂI!()n‘
v be  Law, hc/sh_c-;sh'al'l- l.?c ip:ndt in addition tqhus(her c'om‘pcnsnnf)_n payment, an-
' for | n.unlg)\lnt_‘wlllcll_,'-poltt;cd with &hcffcom-pcnsnmmf‘pnymc‘nt, will cql_l'al“‘fusll_lcr-*‘
pril 30) . [ull salary for a period of such -.ab.scncc, and no part of such abscn‘c};c_shal! :
’ : “be charged to histher annual or.accumulative sick leave. T R
Scction 6. If a teacher is absent because of illness due to a communicable dis-
case (c.g., mumps, measles, chicken pox, conjunctivitis, lice, inipetigo, Fifth
- Discase or mononucleosis) traceable to contact made in school, the absence
all con- | . shall not be charged against his/her annual or accumulative sick leave.
and/or Scction 7. Any sanctioned activity outside the classroom shall be consid- - Ny
'PP'??’,‘_ 1 ' ered to be within the provisions of Section 10-235 of the Connecticit
‘operty. Gencral Statutes, Revision of 1958, as amendcd. This Scction in no way.
¢ com- shall be constrised to limit the applicability of the provisions of said
l’)' ‘l‘c | . Section 10-235 of the Connecticut General Statutes. L
Board . Section 8. Teachers may exercise reasonable means to assure contgal of .- .
e their classes. Teachers shall be consilted prior to action taken in discipli- .~
lo"the nary procedures involving students. - T
ard of - Scetion 9. In'order to maintain an atmosphere that is conducive to the. |
. highest level of the educational process, normal administrative use of the -
slere- = b inschool intercom must be limited to the following times: -~~~ P
to the (1) High School-- up to ten (10) miinutes following the opening of schootand’
ity. ; - fifty (50) minutes prior to the close of school each day. T T T
o - )7 K-5and Middle Schools - up to ten (10) minutes following the opening of -
W, e ~ school'and ten (10) minutes prior (6 the close of school each day. S
bl to | - “ARTICLE15 . |
her is | o LONGEWITY R
wihe | Itis understood that longevity paymerits arc included in the salary sched- -
c. “ules and will no longer be'paid. - - S e T
ainst . Co : -~ ARTICLE16 .
leged . oy oy o SCHOOLSOCIALWORKERS -~~~ "~/ .
odily Section 1. There shall be at least onc (1) certificd School Social Worker per -
to or High School, Middle School/feeder school district(s). Said Social Workers, "
wal- - at the direction of the Superintendent and the Board, shall provide services -
r de- - at schools or learning centers not a part of any High School, Middle
s or School/feeder school district, including but not limited to Wilson, Duggan
frthe: | andthe Alternative School, -~~~ T o
';?;' o CARTICLE7 e
pro- -  CLASS SIZE | O NP
avil The [ollown_ng rules concerning class size shall be cffective for the d_uml_ml) ERR
S . of this contract where feasible. . [
onal Scction 1 (a). - Kindergarten - The maximum class size for n_-kihdcrga_rtc_n- -
P class shall be twenty (20) students. | R S
i Section 1 (b). - Class size number.in Bi-Lingual Classes shall be the same as
" the class size established for any grade or school level per the applicable
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will strive to recach.

provisions of this Article 17, except (hat in K-5 Bi-Lingual Classes estab--
lished as ¢ither *Primary” or “Intermediate”, the maxinum class size sha!!
be seventeen plus three (177+3). The goal is seventeen (17). The plus thre
(+3) is 10 allow for the mobility of the students. If this goal plus three (+3)
is exceeded, the actual class sizes shall be reduced in order to comply with
|nnvﬁknwlﬂihﬁ}mcﬁ6n}":~ R - -

Scction 2 (a). - For the ',pu'rp()sc-_o,f»cu'nducling classes, class sizes shall be as
~set forth below: o . T . ;

Grade e .~ Goal Maximum Per Classroom
1 el T 200 24
283 o200 25
4 . o o 28
5 - s 28
678 s | 29

«Goal™ shall mean the most desirable

‘level; the target which the parties
«Maximum Per Classroom” is defined as the highest class size level that.

any classroom can reach. Classes that exceed the Maximum Per Classroom -
shall be adjusted by twelve days after the start of that school year. During .
the remainder of the year classes shall be adjusted following written notice, .
10 the Superiritendent that the class size has béen exceeded for tén (10) or
more consecutive schiool days. After December 1, no new classrooms need
be opened unléss the maximum per classroom is exceeded by more th

two (2) students. 1owever, teachers whosé classes.exceed the maximum

~ will be paid a stipend of fifseen dollars ($15) per student per day.
Section 2 (b). The Section 2 figures shall be subject to the Grievance
Procedure prescribed in Article 23 hereof when the maximum per class-
‘room figure, or the average City-Wide figure, is exceeded. :

Scction 2 (c). Unified Arts teachers, whose class sizes are determined by
stations, shall not be assigned more students than stations designated for-
that specific subject area or area of instruction within that subject area,
For example, whenever a Home Economics class is receiving instruction in:
cooking, the number of stations shall be determined by the number of
available cooking stations. A o '
Section 3, High.School Classes - General - The class sizes in the general

“subjeét arcas may be twenty five plus three (25 + 3). The goal is twenty five

(25). The plus three (+3) is to allow for the mobility of the students. Inany

case,. independent of the mobility factor, the total student load shall not

exceed one hundred thirty two (132) students per the provisions of Article
18, Scction 6 (a) hereof. S .

Scction 3 :(a). Mobility is defined as meaning the plus number of transfer-
ces afier the opening of school. Realizing that the opening days of school
present numerous shifts in the student population for any particularsc! |
4 class size could-be increased to a maximum of twenty cight (28). Classes
that exeeed this maximum shall be adjusted within wwelve (12) days after

RTH
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stab- ~ the start of the school year. During the remainder of the year classe. shall.

shall - be adjusted following written notice to the Superintendent that the class

3  gize twenty cight (28) has been exceeded. The Board and the Superinten--
Wiy dent will make the necessary adjustments to bring the class size into line.
with  with the numbers set forth in Section 3 hereof. . o YA
. " gcction 4 (a). Classes taught by the following General Service Area teach: - "
beas ers: Art, Music, (with the exception of instrumental music) Theater Arts, .

-" ~ Librarian and Physical Education shall conform 1o the class sizes by grade

om level as set forth in Sections 2 and 3 of this Article. (It is-recopnized thatas. -

~ teachers in each of the aforesaid subject areas teach several different class-~ ~
es per day, each of which classes shall conform to the class size established .
by the aforesaid Sections 2 and 3.) : S
Section 4 (b). Class size for Home Economics,; Industrial Arts, and:
Instrumental Music will be in accordance with guidelines established by o
the. State. Department of Education and/or the number of stations available.
| that | (see Section 2 (c) and Scc(i.Qll‘.'S of Shis'-‘Art_.iclc). i .
SFOOM. - Scection 4 (c). lec‘tq:’_ac‘h.c,r‘-'td-s:rudc; t ratio (’)( the l-l;ngh" School :GF]I"’:\_I?:??
arin g _. Teachers shal‘.‘l l)c ~iua1'4‘ljtn||,l'¢('l_‘q‘t the ratio in existence as g)f l 0- "'-'89? TR i
notice. Scetion 4 (d). Typing and bisiness/office machines classes will be sched- -
10)or. . - uled for (_vy.o(Z)'l_cs‘sfsi_t_vudcms than the number ol ;\yail_f.,‘n'!)l_t:,__giiin@:_-l.x_,i.ngi_:i'n_hl___ e
' cach classroom and shall nor, in any case, exceed the Fligh School class
sizes:and/or -tc_;l_c.he‘rls’tij‘efc;nt loads. The reduction of studeits in these par-

arties

s need

°‘ '; : ticular classes is to allow for the breakdown of machinery thereby creating -
an excess to cover breakdown periods. = SRR L
vance . Scction 4-(c). No‘High Scho | tedcher shall be assigned, without hig/her con- . "

class-* - sent, more than three (3) (){*t_iic’flf'(i_lléwiné’c’lasscs in one (1) acadeniic year: R

L (1) Any remedialffundamentalAls class; L AR e
red by"_ | (2) “Any class numbered as a(gJ)p,‘fou v, if égprqpr_ia‘lqi-’

ed for (3) Any general orsho:p malhclass o
tarca. - Scction 4 (f). Class size in the Talented and Gifted program shall notex- .
ionin - .ceeda maximum teacher load of fifty (50) studesits per week... e
ber of  Scction 4{g). The current ratio of students to teacher in classroom Special ;.
o , ~ Education appears 10 be w(;gkjdb'lc."Thcsc' class sizes will be reviewedion an_
.eneral . annual basis to determine whether these general ratios ‘have beenjpnain: . .
awyfive tained and/or the educational needs of the children are adequately met. .
Inany. ~ SectionS. Stations - In: ¢lasses set by stations, the number of students per. .
all not : - class shall not exceed the number of stations. Exceptions to the above may: SN
Article be done only with the approval of the involved teacher and prior notification :

§ |  to'the WTA and the Board. If after a reasonable time, the teacher wishes to T
ansfer- withdraw the approval, the principal will then reassign the extra students,
school ~ Section 6. In the assignment of numbers of students to classes, fair and eqs o
s Va0l uitable treatment shall be afforded all staff members where’ feasible. AN
¢ ses Scction 7. The class size data shall be. made available to the Association
ysafter " upon request.. -« S T B ‘
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Section . No K-5 Resource Teacher shall be assigned a'total case lo; -

- eXCess nf't_wcnl)'-scv(m' (27) students. No Speech Language Patholegdt
shall he assigned a total case load in excess of forty-seven (47) s_md‘cnts;.
Scction 8 (a). In the evene o special education :md/or”hilingu:plfs,m(’i_cnt cn-
rolled in '3 self-conitained class is mainstreamed for 4 subject (c.p., Reading,

~Language Ars, Music, etc.), hefshe will be counted in dctérmining the max-
imum class size number for that regulir class, in the fo"l'lo‘Wing manner: :

(1) The first studen enlering the regular class for any part of the school day
shall not be counted lowards the class size:maximum of that regular class,
2) " The second, third, fourth, elc., student entering the regular class forany
: Partol the school day shall e counted on a-one-lor-one basis for the
_above size maximum of thay regular class. - o R
Scction; 8 (b), Scll-contained Special Education Classes shall, to the extent.
possibld) cqually share teacher aide time, I, instances where the needs of the .
student br students arc sq SEVCIC as to necessitate ag extraordinary amount of
aide time in order 1o deal with the student, the teacher may request of his/her- .
supervisor that teacher aide time be redistributed i order to provide for the - -

student’s spccinl-nceds.’Such assignment of aide time shall be determined by'f-

the supervisor. Teacher aide time in the remaining classes within thc,»catcgory‘ S
and s'ub-cntcgor_y shall be then distributed as cqually as possible.

Scction 8 (c).. Resource Room Programs in the Middlc Schools shall havr .
W0 (2) aides per school and Rcso_urgc,Room Ptogrnnns in the Higl
‘Sch'oqlsfs'hal_l_ have one (1) aide per school. - o o o
Section 9, Ny, High School teacher shall be responsible.for more thap forty .
_ (,4.0).pu_pils_ Atany one time in 5 ,sclf-c‘omaincdv study hall and for no more -
~than sixey (60) pupils a¢ any one time in study halls that are not sclf-con-

tained, during recess duty, ctc. o . :
Section 10, T}y foregoing standards enumerated.jn this Article are subject to-
‘modification for educationa] Purposes such, as the Promotion (c.g:; the ad-
'v.:m'ccmc_m) of specialized or experimental i'nstrqctio_n (c.g., musical, tcam-
teaching, typing, physical cducation) or such as the avoidance of split-grade
classes or half classes, \thn“phy’sical facilities (i‘ncluding available relocatable
classrooms) permit, the poal will be to reduce further the indicated class size.
Section 11, Iy ¢he event Special Education class or Bilingual Program students

Are mainsteeamed inee general service areas including, byt not limited, to Art,
Music, and Physica| Education, the aide assigned to the Special Education
class or Bilingual Progranm shall be utilized where most needed in accordance
with the .speciaf needs of the student. Such assignment of the Special

Education or Bili swal Propram aide shall be determined b the Principal.
_ gual Prog " be determined by

Scction 1. N High School teacher shall be assigned more than five (5) .
teaching periods per day except that an Industria) Arts teacher may be as-
signed six (6) teaching periods 3 day in order to Mminimize combination
classes, if the said Industrial Ares Teacher requests, in writing, a sixth (6th)

£
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caching pertod. Tas agreed that if such requet of an nduan v

weacher is granted, then the smid Industeial Ants teacher shall have no other
assignment(s) and that such teacher’s rights per Scction 2 and 3 of this:
Asticle shall be puaranteed. If there are more requests from Industrial Ants -
reachers: for-the said-sixth (6th) petiod assignment ll_\.m the number of :
available such assvgnmcms, then consideration shall be given to the | granti-

| ng-of such requests inn accordance wnth the Dcp.lmncnl.ll seniority of lhc

-requested teaclier(s). _ ,
Sccrion 2. All Fligh School. lc.lchcrs and Mld("t. Sdmul i achers sh.nll luv«-

" a duty free lunch period cach day at lc.lst cqual in lengthto the funch. pul-
- od of the-pupils. .

Section 3. In addition to the aforcmcnnoncd duty free Iuml) pumd c.rdl;
High School'teacher shall have at one (1) preparation period, cach day:

" During this preparation pcnod no duty may be assigned, but the bulk of

the period must be used for some school connected .ulwn y uulmlnu,, im( .

“not limited 1o, class preparation. . :
“Section 4. Ac.ulcmnc arca High School tc.uhcn sh.lll not be uqmrul 1 vt

“dertake more than three (3) teaching preparations during any one (1) yeag
'Ior the purposc of this Scction, two.(2) one (1) semester-courses in llw L
! ubject arca shall be the ¢qu|v.l|t.n( of “onc (1) teaching preparation” :

duruu, the year. It is agreed that a one (1) semester course consusts of onc-" T

“hall (Y4) school year duration. : g | i
!Su:non 5. Excc.puons to.the Section 4 prmcnplcs may. l)c m'ulc_ wnh the ap-*"

pro ‘Auf the. Bo.lrd the Supcrmtcnduu the WA, and the teacher(s) in- >

d. Sudl cxupmms shall be agreed o in. writing:by alt of the:said parties:

ISection 6.(a). No High School teacher shall at any. given time. be assigned
the class responsibility rq,ardlcss of the size of histher Ll.u.sc\ for murc;_ )

than one hundred: thirty iwo (132) pupils. __
Sccuon 6 (a) (1) The. Ll.lSS size in.general English: Classes (English 9, IO ;o

111,,12) shall be twenty five (25) students per cliss. No lligh School -

tc.lchcr of English shall be-assigned a. total load in exeess of oné hundred
thirteen (1 13) studcnts regardless of the size of histher classes.” - :

Section.6. (b). The class size in classes specifically designated by the Bo.érd .|s“'

Honors. Classes in the areas of English, Mathematics, Social Studigs;, or
Science shall be limited to twenty two plus three (22 + 3) students pertlass.
Scction. 6 (c). The class size in classes such as, but not limited: to, Créative

o Wrmm,, Journ.llmn, and classes: spacllu.ully designated: by the Board as .
English; - .

Fundamentals - or " Remedials: in the areas of Reading,
.l(bunnucs, Social Studics, or Science shall be limited 1o sevéntcen plus =
one; (17 + 1) students” per class. The placement into Runcdml or
'uud.lmcm.\l classes shall be per the present Board guidelines. S
section” 7 (a). Number of Classes—Middle: School Each Middle Sclmol"
cacher shall be granted each school day a duty free lunch period which is at
cast cqtnl in length to the. lunch penod of thc pupuls 'm(l c.lch Mul«llc Sclmol o




teacher b be granted cach day A preparation period which is a period ¢ ,
tme compavable in fength 10 g High S(:_h.ool‘__p'r_cp_arminn period or, i
cevent o mod schedule is used, the length of said preparation period shall coii-
sist of two (2) mm‘l:s._l)(n,rilgg l’hvisvp_r“c_p;ilr:;_tiou period, no duty may be assigned
but the bulk ol the period must he used for some school connected activity,
including, but not limited to, class preparation. In addition to being granted
the aforementioned duty free lunch period and the preparation period, cach
Aigh School and Middle School teacher is to be granted cach school day an
Swnassipied periad (the pranting of said unassigned period is subject to the
provisions of Article 9, Sections | (a) and 1 (b) hereol) which shall be equal in
e to e normal High School period, o in the event a mod schedule is uti-
hzed; iy shall consist of two (2) mods. As utilized in this |‘_);ir:|gr;ipli,"ns being
:n-pplic:ff?lc to a Middle School teacher the vphmscV“un:'lss‘igné‘d period™ (which
shall bdequal 1o a normal High School period, or in the event a mod schedule -
is used, it shall consist of 1wo (2) mods) shall be defined to mean the period of .
time when teachers; free of classroom teaching duty, (subject, as aforesaid, to
the provisions of Arnicle 9, Scctions 1'(a) and 1 (b) hercof) work collectively .
on the programmatic needs of a given number of pupils under thicir care. In -
the Middle School, teachers shall be assigned to 1io more than five (S) teach-
g periods, in the event a mod schedule is uscd, ten (10) mods per day.
Scction 7 (b). Unificd Arts Middle School teachers shall be assigned to no.
mare than five($) teaching periods, in the event a.mod sehedule isuse
ten (10) mods per day, providing thc s'chcd_ulc’"d\_'ccvrc:lsc, i.c., fromsix (b,
teaching periods to five (5) teaching periods per day, does not necessitate -
the hiring of additional Unified Arts Middle School teachers. I
I however, commencing September I, 1986, the number of students en-
rolled in an individual school rises ten percent (10%) or mort, over October
1, 1985 levels, additional teachers 'may be requited in order to maintain this
five (5) teaching period day. The WTA will svaive the class size and student
teacher ratio provisions as.setforth in-this Agréemeit for the Unified Atts
Middle School teachers unless individual schools enrollments risc ten percent
(10%) or more and no additional Unified Arts Middle School teachers are
hired to maintain the five (3) teaching period day. - v
~ The WTA will o PPOInt two (2) representatives at each Middle School
who will, t(.il',cllucr with the Board or its designated representatives, assist .
n the scheduling of students to oversee the operation of the five (5) teach- -
mp period day and o help resolve difficultics that may arisc and as necded
tor discuss with the Board operation of this scheduling change. Unificd Arts -
Nddle School teachers whao teach up to a five (5) teaching period day or
NP o ten (10) mods, as applicable, shall share cqually, with academic
teachers, the non-teaching duties in their schools. = ' A '
Scection 8. Middle Schools - Foreign Languages - Exploratory - While the
olfering of forcign languages may be considered a part of thc”c)cpldratéry.'»\)
program, teachers of foreign languages shall be considered as academic
teachers with assipnments of not more than five (5) periods which shall he
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cqual in time to a normal High School pcnod or in the event a moa . _aed-
ule is utilized, not more than ten (10) mods and a daily total of not more
than one hundrcd twenty-five (125) pupils.

| SccuanB Middle Schools - General - Exploratory: In. the event teachers in

the.exploratory areas such as, but notlimited to, home economics, music,
art, are scheduled to teach three (3) double periods in a day which shall be.
equal in time to six (6) normal-High Schéol periods or, in the'event a mod

schedule'is utilized-of three (3) groups of four (4) mods, they shall not be

required: to teach more than fifty (50) periods one: hundrcd (100) modsin
cach:ten (10) school day period. - -
Scction 10. An audio-visual coordma(or ina comlnmd “l[,h SulmullMld-
dle School complex shall bc assq,ncd no morc than lhrcc (3) teaching pcrl-
ods per day. L :

Scction 11. Provided there is no increase in nctual (C.lChlll[, time or number
of class preparations, or decrease in-préparation time, nothing’ hucm prc-

ARTICI.E 19
TEACHERS’ EX]'RA CURRICULAR ACTIVITIES

“Scction 1. [thra curricular activities shall be dcﬁncd as follows-

Séction 1 (a). Non- Compcnsatory—Such activities sh.\ll be purely
voluntary if they do not provndc for an additional monetary payment

for the work or for compensatory time off for the work, assq,ncd

Section 1 (b). Compcnsatory-—Such activitics shall be positions whcn. an:
extra payment is made by the Bonrd for the pcrfurm.mcc of such duty or.
where compensatory time off is given for the performance of such duties. . -
Scctian 2. Notice of openings for cxtra-curncuhr;cumpcnsamry activities.

shall be made as follows:

When such activities become avanlablc a notice of ﬁf(ccn (15) school days, ex-

' cluding vacations; shall be circulated in-all schools to allow those teachers who

feel they are qualified and competent to present their applications. The said ap-
plications shall be presented to the Superintendent within such fifteen (15) day
period. For the purpose of this Article, the Superintendent and the Board shall
be the judge of qualifications of- pcrsonncl requesting appointment to- s‘Sch ex-
tra-curricular compensatory activities. The appointment shall be nmdc’,by the
Board at the next regular Board meeting subsequent to the “closing date™ for -
filing apphc.mons with the Superintendent. The Supcrmtcndcnt may tem-
porarily assign qualified personnel to fill any vacancies occurring in any extra-
curricular compensatory :\cnvuy during the fificen-(15) day notice period
provided for above. In situations where all other factors are cqu.ll the
‘Superintendent may consider recommending a teacher who teaches in thc o
building where the extra-curricular compensatory activity position is vacant. -
‘Section 2 (a). Should any activity’s coach or advisor terminate his/her em-
ployment as such coach or advisor during the period of the activity’s nor--

e ]
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mal sea. - hisor her L'mnpcnsn.limi SI\n_I_.l l')c pro-rated for-t.hc tinic-'acmalf’-"- .
ly served. ’ Lo T
Section 2 (b). Any’ tc1chcr who qmts an extra- currncul:\r compcns'ltory ac- |
tivity after September. 1;:and before the conclusion of the activity without - {
100d causc, shall not l)c considered for appointment to.any cxtra-curricu- ;
~lar compensatory activity for.a period of three (3) academic years.
Scction 2 (c). The hired applicant of any Adult:Education, Community:
School, Extended Day or Summer School Program shall be notificd of his
or her assignment in writing, as f1r in advancc of the. Progmm s com--' g
mencement as possible. R

“Scction 3. A teacher may be asm,ncd to more. th:m one (1) extra currltuiah :

compegsatory activity position during the same school year if no otllcr»_' 1
teacher §s equally qualified to perform said activity. :

If a tcaé cr who 'was already assigned to an extra curricular compcnsatory-" - ¢
position.is selected to_perform another extra-curricular. compcnntorﬁm -V
sition because no other qualified teacher was available when the position -~
wils pm(cd the selected teacher may retain the second position :\long with p
the prior position for as l(m(, as he/she holds both positions. . T
Scction 4. The Board niay assngn qualificd non- -teachers to extra curricular .

compensatory coaching positions if qualified teachers are not available.

Scction 5-(a). Coaches Salarlcs—-l:ffcctwc with the bcgmnmg of the-coach- - ]

ing scason (Tor the sport or activity listed below) in the académic year )(‘
- 1999-2000, aitd for the duration of this Agrccmcnt pcreonncl assigned to

the following extra curricular’ compensatory coaching positions (except for
Busincss M:ma[,crs and the Director of Sports as noted below) shall be ~ M
compensated i a ‘chieck, separate from the amounts called for in Article 4 Al
cach school year, at the end of their coachmg season, 50 ms'll.,ncd for thc, e
term of tlw: /\;,rccmcm, as fn"ows' St o ‘ “Din
o v 1999-2000 20002000 . . o
o . RATIO sdgo0  ssp00 0 g
Footbal - . 100 $490  $5100 ~  me
Assistant Foothall (4) L o B o - o Sel
{with Freshman Team for entirc scason) 075 : 53567;5 $3,825 . Ei!
“Assistant Football o S ) } ’ :|(,‘
(with no Freshman Tcam) 055 82,695 - $2,805 N
Ihclctba" ’ : D . . 035 $4,214 $4,386 . o el
Assistant “1‘kc||v1ll (wnhj V fm . o » ' o S he
cntire season) : .. - -0:62 . $3,038 - - $3,162 - o e
- Assistant Basketball {with no j V tcam) 045  $2,205 52;295 4 ct
Freshman Baskethall (If position is ) IR ' - ’ e )"
adopted by Bd.) 7t 030 $1470 - S1s30 - 3
Baschall & Softball. B 0.82  $4,018 $4,182 '
| A 42 ‘
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T asistant Baschall {with ].V. Team for
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imming 0.80 ©  $3,920 $4,080
s‘s_i's'(an‘l‘ Swimming - S 045 $2,205 '$2,295
ak T 080 $390  $4,080
ssistant Track 045 82,205 $2,295
ross! "Cmmlry 0.47 52?303 - 82,397 ,
folleyball 4 056 $2,744 . $2,856
Assnsum Vollo.yl» i (i posmuu is . I _ -
fdopwd by Bdb) 040 S1960 - $2,040
Cennis hxr.tmm) o R _ _0.4'7,_ ' $2,30’3J ,5__2,397
ifle e L "-0.4’:7‘ $2,303 © $2,397
folf: = T 047 82,303 $2,397
‘;,hmlcaaumv.sm ( l..,l. S«.hool) - 0.60 - $2,990  ° $3,060
,;,lu.ulcadu Advnsm' (Middle bc.hoOI) 4 R _0.20__ s 980 $1,020
- joccer (lf posision’ | is. adopn:d by Board) . 0.56 32-,.744 $2,856
: vhddk_“'_?hooj (l'c.r Tv:am Sport). 047 "5-2;303 e $2,397.
:\lu.mauvc &lwul {Per Team Sport) 047 $2,303 $2,397
-h\némess Maual,crs (hv Digh*School) 1'00::; : 54‘)00 - A ‘SS l()()
Director of 5por(s - 1.62. $7, 938_' - $8 267

Bection S (b). If the Board institutes an intramural sport prol,mm inthe

neetand negotiate the rate of compensation for such coaches.

.; Section S (¢). The following compensation shall be withheld for (ht llq,h.-:
School: Football Coaches, until completing Spring Football practiced Head -

C.o.nch three hundred dollars. (5300 00), Asslsmm (.o.u.h, two humlrul‘ :
dollars{$200.00). . :

“Bection 6-(a): A coach, Director of Sports, zmd Busmc.ss M.m.q,u shall be

sclected on the basis of his/her pc.mncnt experience and qu.nhﬁc.umns for

fthe position available.
Scction 6 (b). Each IHead Coach and Chccrlcadmb Advusor at the llq,h';' iy

School level shall be reimbursed for expenses incurred by him/her in the.

' cmtrsc of his/her cmploymcnt up to a maximum of two huindred fifty dol-.

lars ($250.00) per sport per season. Each Assistant Coach, Cheerleader - |

‘ "':Advnsor Middle School Coach, and Alternative Schoul Coach shall be re-
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mburscpto a maximum of one hundred hity dollars ($150.00) - -
sport, per season. The Director of Sports and the Business Manager i 4
be reimbursed for expenses incurred by him/her in the course of his/mer
employment up to two hundred fifty dollars.($250.00) per scason. .
Scction 7 (a). Remuncration for secondary school student advisors will be
in June, in a check separate from the amounts called for in Article 4, ac-
cording to the following schedule: N : '

- 1999-2003

Controller of Aclivities Fund :
High School .. ... .. ... e $1,670
Middle School .. ... ....... . .. $1,110
[ Senior Play Director. .. ... .. .. . $2,230
N Yearbook ... ......... ... 3840
J Senior Class Advisor. ... ...... . . $ 840 o
Junior Class Advisor. .. . . ... . ... 3420 e
School Newspaper Advisor.......$530 -
Student Council Advisor. . . . . ... . $ 420
Band Director High School ... ... '$ 480
~Band Dircctor Middle School. . . .. § 390
Chorus Director High School . . . . . $ 340 _
Chorus Director Middle School ... . $ 270 ,_ L
Honor Socicty Advisor .. . . . .. ...3270 \

Play Director Middle School .. .. $1,110.

Scction 7 (b). Other club advisors may apply in writing to the Board for -
remuncration. Such written request shall include a statement of the organi--
zational purposcs of the club. e ‘ . .
The following priority system for cligibility for thesc positions .
shall apply: - ‘ N -' ‘
(1) Those teachers who held these positions as of june, 1982.
€2)  In.the event an opening occurs the position-will be filled in accordance -
with Article 19, Section 2. S : _ : : o
Section 8. The Controller of the Activities Fund in the High School shall have:
his/her preparation period scheduled for the last period (7th) of the day. '
| Section 9. Any teacher who is appointed as chairperson of a High School
| - Evaluation Committce shall have, for the academic year preceding the
evaluation, a schedule comparable to a High School Department Head. -

ARTICLE20.
| MISCELLANEOUS = I

Section 1. School Calendar—The Superintendent shall compile the school
calendar of at least one hundred cighty four (184) days exclusive of storm or
emergency days from the first of September to the immediatély succeedir-
June 30, and shall discuss said calendar with selected members of the W1 )
and the Rules and Regulations Committee of the Board prior to forwarding”-
it to the Board for approval. : -

Two (2) of the above referenced days shall be four (4) hour non-teach-~ =
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ing. workshop days, and two (2) other days shall be five (5) hour non-
teaching workshop days. Workshop days shall be utilized exclusivelyto

~ provide continuing education units. |
Scction 2. Personnel in the Continuing Education Program (Adule

Education, Lvening Schedule Programs) the Flomebound Program, the
Driver Training Program and the Opportunity Program shall be qualified -
cmployees and shall be paid at the rate of twenty-four dollars ($24.00) an
hour for1999-2000, twenty-five dollars ($25.00) an hour for 2000-01, twen-
ty-six dollars ($26.00) an hour for 2001-02 and twenty-seven ($27.00) and
hour for 2002-03. In the event the Continuing Education Program (Adult

Education, Evening Scheduled Programs) is extended from a ten (10) month. .

program to a twelve (12) month program, the rate of remuneration for
teaching.in such programs shall be the amount prescribed by this Section.

Section 3. The City shall provide each ‘employee with a copy of this
Agreement within thirty (30) days after the date of approval by the Board

~or the expiration of the period for Aldermanic rejection, or in any eveitit ™

lcast thirty (30) days prior to the effective date of the Agreement. |
Scction 4.. Any item in this Agreement may be rencegotiated-if both partics

agree to the need for renegotiation. In such case, the same procedure as

outlined in Article 27 (Consultative Procedure) shall be followed.

. ‘Section 5. When a teacher is requested by the Superintendent to observe *

angther teacher’s teaching method and process in the Waterbury School
system, or when the Superintendent approves a teacher’s request, accom-
panied by the recommendations of the teacher’s supervisor and/or princi-

‘pal, to_observe another teacher’s teaching method and process in the

Waterbury School system, such observation shall occur on date(s) mutual-
ly agreed to by the teacher being observed and the Superintendent. Such
observation period shall be granted without loss of pay and will not be -

1 charged to any type of leave to which the téacher is otherwise entitled per
| the provisions of Article-13 hercof. | -

Scc_tipn.f'_ﬁ (a). Employ,ecs-who'occupy non-administrative positions (e.g.,
Reading reachers, Physical Education teachers, et al) and who are authorized

.and required by the Superintendent to use their own automobiles fér trans-
portation from school to school in the performance of their duties shll be re- - -

imbursed by the Board for the use of such automobile at the rate of the IRS
allowance per mile for each mile such automobiles are used for such purposes
providing cach teacher requesting such reimbursement occupies a position -
which is on the “authorized list” as agreed to between the WTA and the -
Board [or said non-administrative positions, and providing further such em-
ployees submit vouchers in accordance with. Board procedures specifying
when and the manner in which the automobile was used, the extent to which -
it was used, and the amount of reimbursement sought. i

Bection 6 {b). School Social Workers, however, shall be paid a flat rate of
ixty five dollars ($65.00) per month instead of the stated mileage rate

Huring the school year.
e



Scetion 6 .. Each cemployee who receives the mileage allowance prescribed

by Section 6 (a) and 6 (b) hercof shall transmit to the Supcrintendent’s
Office a notarized statement indica(ing‘qmounts of automobile liability in-
surance on his said private automobile in amounts of at least hfty thou-

sand/one hundred- thousand ("]o_"ll:prs’($‘50,000.00/,$__-fl 00,000.00) for badily
injurics and in an amount of ten thousand dollars ($10,000.00) for proper-
ty damage liability and indicating the name of the insurance company (in-
cluding the agent’s name), the effective date of the policy and the

termination date thereof, Failurc of the employee to transmit said statement

~to the Superintendent’s Office within sixty (60) days of the datc that he is:

authorized to receive the mileage allowance prescribed by Section 6 (a) and
6 (b) hergof (or within sixty (60) days of the renewal date of the underlying
liability ifsurance policy) shall be grounds for the Superintendeit 1o termi-
nate the syid milcage allowance. - ' ' '

Scction 7. If any provision of this Agrecement is, ot shall be determiried to be,

contrary to law by a Court of competent jurisdiction or contrary to the regu-
lations of the Connecticut State Department of Education, by a Court or by
said Department, such provision shall be of no binding effect and shall not
be applicable or performed except to the extent permitted by law. All other
provisions of this Agreement, however, shall remain in full force and cffect.

Scction 8. The partics agree that, notwithstanding the adoption of this -

Agreement, all standards relating to employer or employee rights and privi--

leges shall be maintained unless said standard is cither contrary to, or other-

wise covered by, a provision or provisions of this Agreement or unless the

‘Board (prior to any -gli‘.vcn»cmploycc'as‘sc“rtihgfn claim in accordance with an
alleged standard) has made a ruling, adopted a policy or made a decision
contrary to such standard. SRR : C

Section 9. This Apreement constitutes the solc and.completé apreement be- |
~tween the parties and the provisions of this Agreement shall prevail and’
OVErn over any contrary Board. ruling or administrative regulition. This

Agreement may be amended only by a written agreement similarly executed

by the parties hereto in accordance with the procedure of Article 27 hereof.

Scction 10. In the evenit that a teacher is called upon to meet with 't'_hc
Superintendent and/or 3 Principal or Principals (or histher immediate supervi--
sor) for the purpose of discussing the possibility of being formally reprimanded-

or disciplined, the teacher shall be given forty-eight (48) hours.prior notice and*
the reasons thercfore shall be presented to the teacher in writing, Association
representation shall be accorded any teacher who desires it. The administrator

requesting the meeting shall immediately confirm-the reason for(th_?g)cc'ting_.
Such statement of confirmation shall be signed by the administrator and the

teacher. However, the signing by the teacher is a statement of acknowledging re- -
ceipt of the fact of the mecting and not necessarily a statement-of concurrence

by the teacher. Nothing in this Section shall be construed as limiting a supervi- ._

sof’s right to give reasonable orders that relate to the operation of the schools. -
Section 11. The Board shall provide in the School Department a daily ser-
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wvice for the distribuion, pickup and delivery of all inter-school ....cerial

(including paychecks and payroll reports) and all other mail from the
“boxes™ at the central office. | o
Section 12. In the event that an administrator is absent for at least five (5)

consecutive school days, the Superintendent shall make an effort toap-
point an acting administrator for that school effective the sixth day and

until the administrator returns or a permanent-appointment is made. If

practicable and if no other administrator is available, the above appoint-
ment shall be made from the current Civil Service list..In the eveant that

there is no available Civil Service list, then, if practicable, the appointment

“shall be made on the basis of seniority and State Certification.

Section-13. For each High School Guidance Department, a Guidance Coun-
selor shall be assigned to his High School for a two (2) week period (of not

“more than ten (10) consecutive days) during the month of August in any

given calendar year. The precise dates in August for this assignment (in a

given High School) shall be determined by the Superintendent and the Pt

cipal of that Figh School and those dates shall be posted in the respective
Guidance Department. no later than April Ist., of a given year. Payment for
this assignment during the fonth of August shall be cighty percent (80%)

of Y13 0f sixty percent (60%) of the annual gross salary (being earned as of
June of that year) for the teacher’s academic day activity, as per:the provi-
sions of Article 4 hereof. During each day in August the Guidance Coun-
selor assigned 1o the High School per the provisions of this Section shall be -
ticndance ar the High School for four (4) hours. Assignmient of the
nce Counselor in each High School shall be.made on the basis of se-
(within that High School Guidance Department) and shall be sched-

- uled on a rotating basis from year to year. Should a Guidance Counselor be -

unable to accept histher “turn™ and for when he/she accepts histher said-
“tutn”, he/she shall go 1o the bottom of the list. Notification by a Guid-
ance Counselor of histher availability for the assignment prescribed by this
Section must be submitred to the Superintendeit no later than April 15t of
a given year. The Superintendent shall give notification to students and par-
ents, through the newspaper and other media, of the August d:itcg'of the
availability of a Guidance Counselor in cach High School. e
Scction 14 (a). Field Trips, scheduled on school days or non-schodl days,
are an extension of the classroom learning environment. They enable stu-
dents 10 be exposed to materials and events not readily available in the
classroom. The Board of Education, recognizing the value and educational
benefits of Ficld Trips, shall foster a policy which encourages and permits

teachers to plan and rake useful Field Trips. | |

Scction 14 (b). In no way shall the approval or denial of any Field Trip be

contingent upon the need of a substitute. A substitute shall be provided by

the Superintendent. _ ‘ o B |
Section 14 (c). The teacher(s) requesting permission for a Ficld Trip must
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be notine.y the Superintendent or histher designee of the decision within
five (5) school days of submission of such request(s). )

Scction 14 (d). Il the Supcerintendent or his/licr designee denics a requiest-for o

a Ficld Trip, he/she must provide in-writing the reasons for his/her denial.

Scction 14 (c). Within seventeen {17) school days of a denial of a Field
Trip and upon written request to the Clerk of the Board of Education, the
affected teacher(s) shall mect with the Board of Education.and/or its rcpre-

sentative to review the situation and discuss the reasons for denial with the

hope of resolving the problem. , _

Scction 15. Each General Services Teacher (c.g. Vocal Music, Instrumental
‘Music, P.E., and Theater Arts) shall have a special allotment of two hun-
‘dred forgy dollars ($240.00) per academic ycar in order-to purchase special
_material{,during the school year. The money shall be spent in accordance

with the voucher procedures as established by the Decpartment of
Education cxcept that the need and the time clement for the usc of-these-

‘materials shall be considered. v _

Scction 16. All educational material and classroom supplics ordered with allot-
ted funds (i.c., dollar amounts which do not excéed the budgeted amount for
the appropriate budget year for that budget item) shall be available to teachers
at the opening of the school year. In the event the said material is “back-or-

dered” the Superintendent shall so notify the: Administiator so that the

Adiinistrator may have an opportunity to decide whether to await the “back-
order” or to request a substitution. In the event that the said material ordered
is no longer available, the Superintendent shall order an appropriate substitute
item for that administrator’s school or department. In any event, any funds al-
located as aforesaid must remain with the Department of Education’s budget;
~any provision in the City Charter to the contrary, nptwithstandiig. All requisi-
tions by the Superintendent for the said educational material and classroom
supplics must be processed and honored provided the requisition does not ex-
ceed the said amount of the said allotted funds. '

Scction 17. In the cutback’ of forces or the elimination of any bargaining

unit position the cutback or climination shall be done first on the basis of

Certification (for the purposes of this Section, State Statutes affecting certi-
fication, etc., shall apply) and then on the basis of City-Wide Scniority in
* conformance with the following guidelines: -

~ A. Standard and/lor provisional certification shall prevail over a temporary
permit. | : . |

(For the purpose of this sub-paragraph A, there shall be no distinction be-
tween standard and provisional certification at this level.)

B. Where two (2) employcecs are certified, then the employee with the lesser

City-Wide seniority shall be terminated. _

C. 1f two (2) affected employces have the same City-Wide scniority, thet
Standard Certification shall prevail over Provisional Certification. )
D. If two (2) or more affected employees have the same City-Wide scniori-
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ty and Standard Certification; then lay-off(s) shall be chosen mace aance - -
with the procedures specified under Article 7. C. Seaiority - Section 0. A

representative designated by the WTA shall be present. =

E. Teacher A (about to be laid-off) who has certification in another discipline
can “bump” teacher B in that other discipline, although that other discipline
was not to have been reduced, if teacher B has lesser City-Wide seniority.

E Any employce eliminated as a result of a cutback of forces or the elimi-.
nation of a position will, if the employee so elects, receive a sick leave ad-.
justment of up to ten (10) sick days subject to'the following conditions:

(1) The employee’s adjustment cannot exceed ten (10) days or the number
of accumulated sick leave days, whichever is less. : A
(2) The adjustment will be paid to the employee on the last scheduled pay -~
day of the employce. o S . o

(3) Days used for sick leave adjustment pay purposes will be deducted from
the-cimployee’s accumulated sick leave days. Sick leave days that are not

used for adjustment. purposes will remain in the employees accumulation of 7

sick-leave days credit pursuant to this Article’s Section 17, Recall, D.
Recall™ ' s ‘

" Recognizing that in June 0f1976, members of thc,liargaining:Uni;t: were

subjected to a réduction in force, the following rules concerning Recall .-
shall, on the date of the execution of the Contract, become effective: .
A. Liid-off employees shall be first offered the opportunity of reemploy-
mént whien certified for a vacant ornew position. - -

B. Reécall shall be effected utilizing first certification and then City-Wide .
Seniority and then the date on which the individual teacher’s contract was

signed. If all thrée (3) items are exactly the samie, the Board shall determine -
who is 1o be recalled. | ot | ' SRR

"C. Recall rights shall remain in effect for ’thir_ty‘lsihxv(36-) months fromtbc i

date of lay-off.: | Ty

D. All benefits, except for those which the State excludes, to which-a.
teacher was éntitled at the time of his/her lay-off, including, but not limit-
ed 10, such items as unused sick leave, pension rights, seniority, etc., shall

'~ be restored to the teacher upon histher return to active cmplo)ﬁnzcn_t if

i -

within thc'spcciﬁ'cd pe'rio'"d of time as defined in C above.

_ E. No haid-off émployce shall accrue any. benefits during the period for,

which he/she was laid off unless said benefit is given by Statute or.under
sub-séction Il e T

E Upon his/her return to active employment the teacher shall be placed on
the proper step of the salary schedule for his/her current position accord-
ing to his/her experience and degree status. : o
G. Upon hislher return to active employment, the teacher shall be as.si.gilé_d. )

to_the position held at the time of the lay-off, if possible,or to a position
within his/her certification. o e
I1- While on lay-off, the teacher will- have the option, when permitted by
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statute or . ¢ insurer, to remain an active participant in fringe benefit -
grams, by contributing the full amount he/she would have beenw reqg  4d
to contribute, plus the amount the City would have had to pay for said
- group rate.. o I S TR .
I. A teacher may be removed from the recall list for the following:
(1) Waives recall rights in wriling. |
(2) Resigns.- ; o
(3) Fails 1o accept recall 1o the position held immediately prior 1o lay-off or to a. -
substantially equivalent position. S ,
(4) Fails to report to work in a position that he/she has accepted, unless such em-
ployee is sick or injured. | ' | L |
(5) f a teacher has secured temporary employment elsewhere, he/she shall be al-
lowed tHjrty (30) calendar days of tlime before being required to report to work.
Scction 1B. Substitute teachers are to be provided whenever a tcacher is
- .abscnt to'serve on a particular committee regarding curriculum. A Vice-
Principal or Principal may be used. = S S
Scction 19. Teachers may leave the school building during unassigned peri--
ods upon receiving permission from the Principal or his/her designee.
Teachers who do leave the building under this provision shall notify the -
Principal or his/her designee upon their return. A “Sign-Out/Sign-In” sheet
~shall be provided in-the main office. Co s L
- Scction 20. When a-teacher is attacked or otherwise molestedin the ;
formance of his/her duty, said injured teacher shall immediately advise /.
Superintendent of the situation and said tcacher may swear out a warrant
against the assailant and said affected teacher shall reccive the support of

—— -

the Board in any consequent prosecution. ' -
Scction 21. Except in cmergency situations, teachers shall not.be required
to-perform substitute services. If there is an cmergency situation, then a
teacher may be required to perform said substitute service. In the cvent an
- absent classroom teacher (including Itinerant Are, Music and P.E.) is not
provided with a substitute then the absent teacher shall be charged one (1)
leave day lincluding sick, personal (not emergency), professional and le-
gal]. The leachér‘(s)‘,(including Itinerant Are, Music and P.E.) who take
these students shall divide equally onc (1) leave day per occurrence and no
class size or load maximum shall be exceeded. o A
Scction 22 (a). Realizing the need for community rclations and the foster-
ing of commumication between the schools and the parents, the Board and
the Association agree that a certain activity should be scheduled to encour-
age these aims. - ' o E "~
Scction 22 (b). The Board may schedule two (2) “Parent-Teacher Nights” dur-
ing the school year. A “Parent-Teacher Night” for K-5 and/or Middle Schools
shall not be scheduled on the samne evening as one for the High Schools.
Scction 22 (c). If “Parent-Teacher Nights” are scheduled they shall not L
scheduled within thirty (30) days of the proposed date of same and the ob-
icctive shall be to post same in the regular school calendar. The regular
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school day on these scheduled “Parent-Teacher Night™ dates shall be a four .
(4) hour duration. A “Parent-Teacher Night™ shall be in the early evening.

Section 22 (d). The WTA shall foster the “Parent-Teacher Night” activity
and encourage teachers to continue to participate in this activity. All teach-"
ers shall attend such “Parent-Teacher Night™ activity except in-thosc in-
stances  where such ‘teacher has written permission froim the
Superintendent to be absent. ’ N -

~Section 22 (c). In the-eviént that the Board choosés to replace “Parent-

Teacher Night” with some othér activity in keeping with above mentioned.
L b . thald

- goal, the activity shall be agreed to by the Board and by the Association.

Scction 23, It is incumbent upon the Board 1o sce that all cquipment is -
properly maintained and in working order at all times. Equipment un--
workable or unserviceable or stolen shall be replaced as soon as possible.
Section 24. One half (%2) the monies needed for the Home Economics

- Foods classes to purchase food supplies shall be available by September |

of cach school year. The remaining one half of the funds shall be avdilmﬁé‘f_

by December 1 of the school year.” ﬁ : : |
| ' % ARTICLE21 .
WTA PRIVILEGES

Section 1. After the close of school on school days, the WTA shall have the

- right to use désignated areas in school buildings for meetings of teachers, . -

provided that there is no interference with any scheduled school activities. -
Theuse of such designated areas shall be arranged with the Principal in?
advance. All requests for building use shall conform to Board rules and
regulations, provided, however, :
Scction 2. The WTA may distribute material dea ling with meeting notices
and official matters of the WTA to persons-covered by this Agreement,
provided such distribution shall not intesfere with normal classrcom pro-
cedures. Indiscriminate circulating of material or handing out of marerial ©
will not be allowed. . - ' . T AR
Scction 3. One (1) bulletin board in each school shall be reserved for the

{ use.of the WTA for the posting of official WTA notices and/or anglounce-
{ments. Copies of any such notices to be posted shall be submirted to the
1Office of the Superintendent before posting. Such bulletin boards shall be

in the office of the school and in the teachers’ rooms; - _ :
Scction 4. The Board and the WTA shall comply with any reasonable re-

,,,,,

fquest by the other party for available information, (excluding confidential

personal records) possessed by the other party which is relevant to the pro-
essing of any grievance by either party or to the negotiating by the WTA
nd the Board of a successor agreement. ) o ‘
cction 5. The WTA shall be provided with a copy of the Official Agenda
f public Board meetings prior to such meetings if such agenda is issued.

~{he Board shall also provide the WTA with a copy of the official minutes

S

-t-h,at-thcrc shall be no cost to the WTA, S



of public Board mcectings at the
utes to its members.
Section 6. Any teacher covercd

time that the Board distributes thesc s

by this Agreement and who is elected the

President. of the National Education Association, the President of its
Department of Classroom Teachers, or the President of the: Connecticut

Education Association - shall,

upon his/her  written request to the

Superintendent of Schools, be granted an unpaid leave of absence with full

" privileges, not 1o exceed two (2
charging the dutics of such office;

) years in duration for the purpose of dis-
and, upon the WTA written request, an un-

paid leave of absence shall be granted for every school year to one ( 1) teacher -

dutics as ¢

for the pugpose of providing full-time assistance to the W TA in discharging its -
“:: exclusive collective ba rgaining Ttepresentative of the teachers cov- |

cred by thig Agreement. All time spent on every such leave shall be counted as
time in the employ of the Waterbury School System for all purposes, provid-

cd, however, that no additional sick leave shall be

accumulated during said -

leave. Upon his/licr return, the teacher shall be assigned to the same or com- -

parable position to that which he/she held at the time sajd leave began.

Upow written request to the

granted unpaid leave of absence for the time during which he/she shall -

hold this office.

Board, the President of the WTA shall be

- Atthe termination of his/her office as President of the WTA he/she s!
~ be reinstated Am_',’..-at'lcast,-ihc‘pb_sit’ion hie/she held at the time he/she left

serve as President of the WTA. Any teacher reinstated, shall be paid at the
same rate of pay as that which he/she would be receiving if he/shé had con-
- tinued his/her service in the School Department instead of being on leave to _

~—

scrve as WTA President, and any sick leave for which he/she was eligible at

the time he/she served as President, and all sick leave which he/she shiallcarn

during such absence from the.

of the WTA shall be used in com

Section 7. The present practice of allowing a reasonable amount of time off with
pay to Executive Committee members of the WTA to attend to Association busi-

ness shall be continued. The partics
members are absent from their pro

neral of a deceased collcague or to be present in Court in connection with any hu- .
shall not be charged against the “rcasonable”
itis understood that these “funcrals” andfor -

gation in which the WTA is a party
time off prescribed by this Section;
“Court” days may be taken off witl

School Departmen t, shall be-credited to
him/her upon return to active teaching. Such time spent serving as President
computing his/her seniority, and in determining
hister cligibility for pension benefits and in computing the amount of same.

agree that days in which Executive Committee
fessional assignment in order to attend the fu-

' Pay upon notification by the WTA President,

or his/er designated representative, to the Superintendent. The partics further
agree.that the records of the Board and of the Association indicate that during thr

c:'tlcndar‘ycars of 1971 and 1972 a
(25) days each year, in the aggregat

total of between twenty (20) and ewenty-five

¢, for all Exccutive Commiittee members were

taken as days off with pay [or the “Association busincss”™ prescribed in this Section,
The parties agree that this number has been a “reasonable amount of time off” and

\ \
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me off” and (w

KOs oot

u.y further agree that the recitation of this number based upon the raocds is not
Jo be construed as either a “floor™ or 4 “ceiling™ as'to the number of days which -

ay be: rcqmrcd during the life of thns Agreement, for the conduct of the said

Association business; the numbers are recited snmply to rcﬂcct what thc pamcs
hgree was a reasonable amountof timie forthe yéars noted. :

‘Beetion 8. The Presidént of tle W

A or his dcsngnatcd rcprescntanvc from thcj
ixecutive Committee shiall bé perfiiitted to visit the schools and/or departments in
connection with the-Association biisiness referred to in Section 7., il (hc l’usndc.m

or said designated representative, asserts, that Association business requires such a
visit. Upon the President’s (or said n,prcscmauvcs s) arrival at the schoal lu/shc
shall notify the Principal of his/her presence. If a meeting witha teacher(s) is neces-
sary, it shaH be scheduled so as. not o dlsrupt thc teacher’s(s)’ class assnbnmcnts

ARTICLE 22
s . PARKING FACILITIES
Sc tion 1. The Board and the Superintendent slmll .utcmpl to m.ll.c Suits:

. ARTICLE23
GRIEVANCE PROCEDURE

~ Sccnonl Dcﬁnmons

AA gncvancc is hereby dchncd as:

(1):A claim by either an employee or a group of employees, the WTA orthe
that there. has been an alleged wolauon misinlerpretation, or misapplica~ - -
{ a specific proyision or group of provisions of this Agreement, or alleged -
discrimination or a condition. affecting the-employee’s health and safety. ]
(2) Ao employee. complaml ora complaml by the WTA cancerning the evalua- -
n of disciplinary action mfllcled ‘upon an employee shall be processed in ac-
ance with the provisions of lhns Ariicle. .
henever the term “days is used i in thls Arnclc, such term shall mcan .
rcg,ularly scheduled school days.

Section 2. All° ‘grievances shall bc proccsscd in (hc followm!, m:mncr.

A EMl’l OYH: GRII:VANCE : o
STAGE 1. (Informal) - - The employcc and a WTA rcprescntauvc (l" khe cm-;f

ployee so desires) shall discuss the grievance informally with the sc*nool of- ...
ficial serving as the employec’s immediate administrative superior. e
While the aforementioned discussion is mand.uory, it shall have no cffect on
the running of the time limit of tlurty (30) sclwol days as set forth in Stage 2, -
Level 1, below, within which a written [,ncvancc must be submitted 1o the
cmployu: s immediate administrative superior. Therefore, in the event it be-
coines apparent to the employee that the aforementioned d:scussnon will not
be held or complucd within said thlrty (30) days period, it is incumbent up- -
on the employee to submit the written grievance (o his/her. immediate superi-
or in accordance with the provisions of Stage 2, chd 1, below. :
‘STAGE 2. (Forlllal)

LEVEL 1. |n the event a grievance is.not b.’ltlbflC(()rll)' lu.nlvul as o result of the in-

N ®

barkmg, areas JV'uIablc to cmployccs on, or-near, the school property--~"



Hormal discussion held pursuant to Stage 1 above, the employee shall reduce the
[iricvaiiéé 0 writing, sctting forth.a statement as o the grounds for the grievance
and the Article and Section of this Agreement alleged to have been violated, and
shall, within thirty (30) school days after.the occurrence giving rise to the grievancc,
submit the written gricvance to his/her immediate administrative superior. The im- -
mediate administrative superior may request another meeting to discuss the griev-
ance with the employce and a WTA representative, which they must attend, but in
any event must answer the grievance in writing with copies to the cmployee and
the WTA within five (5) school days following receipt of the written Ericvance. .
LEVEL 2. In the event the gricvance is not satisfactorily resolved as a result of the
submission required by Level 1 above, the employce, by himsclf/herself or
through the Association, may appeal the decision rendered on the gricvance by
his/her immediate ndministrmivc:su'pcvrio'r to the Supcrintendent provided said
appeal is réccived by the Superintendeint within five (5) school days following the
date upon which the employee’s immediate administrative superior answeted the - -
grievance. Within five () school days following timely receipt of an appcal filed ,
pursuant to this Level 2, the Superintendent and/or his/her representative shall
mcet with the employee, a WTA representative, and witnesses, if any, for the em-
ployce and/or the Board, for the purpose of hearing the appeal and shall within
seven (7) school days following the date upon which said mecting is held, render

3

hisher decision in writing, sending copics to-the employee and the WTA. .
LEVEL 3. In‘the event the grievance is not satisfactorily resolved as a result of the
decision rendered by the Superintendent in Level 2 above, the employce, by him-
scllherself or through the Association, may appeal said decision to the Board, pro-
vided said appeal shall be filed-with the Clerk of the Board in.writing, sctting forth
the basis for the appeal, within five (5) school days following the reccipt of the
Superintendent’s decision; Within sixteen (16) school days after receipt of a timely
appeal made pursuant to'this Level 3, the Board shall-cause a hearing to be held
with the employee, the WIA, and witnesses, if any, for the employce and/or the
Board, with respect 1o said appeal and shall, within five (8) school days following
hearing, render a decision i writing with copics to the employee and the WTA. |
LEVEL 4. In the event the grievance is not resolved as a result of the procedures I
of Level 3 above, the WTA may.submit the grievance to binding arbitration in -
accordance with the Voluntary Rules of Labor Arbitration of the American ,_
Arbitration Association and stibject to the limitations of Statute, including the
“Conncecticut Arbitration Statutes; provided that the gricvance is submitted to
the AAA in writing by registered mail, return receipt requested and postage pre-
paid, no latee than ten (10) school days following the reccipt of the Board's de-
cision pursuant to Level 3 above or the expiration of the time limits for making
such decision, whichever shall occur first. Copics of the Demand for Arbitration _
sent to the AAA must also be sent to the Superintendent and to the Board. :
Fees and expenses of the Arbitrator shall be borne equally by both parties,
B. BOARD OR WTA GRIEVANCE S o
Scction 1. The WTA and the Board and/or the Superintendent may file
kricvances at Level 2 set forth above, provided each gricvance must be in
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writing and sent to the non-grieving party no later than thirty (30) school
days following the occurrence giving rise to the grievance. o

‘Scction 2. Parties to.a grievance are encouraged to make every eéffort to

scttle the grievance at the lowest possible administrative level and at the
carliest stages of the gricvance procedure set forth in this Article. _
Section 3. Any grievance, not processed in accordance with time limits speci-
ficd herein, shall be deemed waived by the grievant. Failure at any step of this
procedure to communicate the decision on a grievance within the time limies
set forth herein shall permit the grieving party 1o procéed to the next step.
Scction 4. The preparation and processing of grievances shall be conducted
after hours of employment. Al reasonablé effort will be made to avoid in-

- volvement of students in any phase of the grievance procedure.

Scction 5. The Professional Rights and Responsibilities Cominitree (l’R&"R |

-Committee) of the Association shall have the right to assure compliance: =
with the provisions of such Procedure or to represent the aggrieved if the
- aggrieved so desires. The Association will reccive prior notice of theTime -~

and place of any formal meetings held hereunder. o
Scction 6. Nothing in this-Agreement shall be construed as compelling the

-

- WTA to submit a grievance to arbitration. -

Section 7. The procedures hereby established in this Article shall be the
sole remedy for grievances under this Agreement. ‘ : o

Seetion 8: All grievances, including WTA grievances, shall include the name .

and position of the grievant and the names and positions of the parties to.a -

- WTA grievance, the time and the place where the alleged events or conditions
constituting gricvance existed, the identity of the party responsible for causing -
~ sdid events or conditions, if known, and a general statement of the nature of

the grievance and che redress sought by the aggricved party. The WTA shall,
within twenty (20) days after filing a class action grievance, provide the Board
with the names and positions of the parties to the WTA class action grievance,
where appropriate. For example, in a grievance affecting all teachers, or all

‘teachers in a level (K-5), grade, department or building, it shall be appropriare .

for the WTA 1o identify the group; in a grievance where a class of individuals

claim harm and such harm is not directly related to their “class® then it shall

be incumbent upon the WTA to name the individuals and their positidns.
Scction 9. The Arbitrator shall hear and decide only one (1) grievance in

cach case. He/She shall be bound by, and must comply with, all the terms of

this Agreement. He/She shall have no powers to add o, delete from, or mod-
ify in any way, any of the provisions of this Agreement. The decision of the
Arbitrator shall be binding (per the limitations of Section 2 - Level 4 - here-
of) upon both parties and all employees during the life of this Agreement,
except that neither the Arbitrator nor histher award shall usurp the statutory
authority of the Board of Education. The Arbitrator shall have the power to
make an award, including appropriate compensatory awards. ' o
Scction 10 (a). Mectings Mectings held under this procedure shall generally

5s | Q ;



be conducted on non-school time at a place which will afford a fairar
~ reasonable opportunity. for all persons proper to be present. Persons prop )
“to be present for the purpose of this Article are defined as the aggrieved per-
son, a WTA-CEA-NEA representative(s) and Board representatives.and wit-
nesses (not to be construed as observers to the proceedings). Association
and Board counsel shall be permitted at Levels 3 and 4. If, at the option of |
the Superintendent or the Board, hearings are held during school hours,
persons proper to be present shall be excused without loss of pay. _
Scction 10 (b). The Association may, if it so desires, call upon the professional ser-
vices of the Connecticut Education Association and/or the National Education
Association for consultation and assistance at any stage of the procedure.
Scction 10" c). When, pursuant to the Grievance Procedure prescribed by this
article, thd)\WTA considers that it is necessary to investigate an alleged gricv-
‘ance during school hours, then, with the permission of the Superintendent
(which permission shall not be unreasonably or arbitrarily withheld)-a repre-
sentative of the WTA Committec on Professional Rights and Responsibilities,
or other representative designated by the WTA, shall be released for one (1)
school day, without loss of pay, to investigate the alleged grievance.
Scction 11. Copies of any grievances, or answers thereto, shall be sent to
“the gricvant, the WTA and/or the Board. S S
Scction 12. In the event a gricvance is filed between June Ist and theend -~
“the schaol year, the time limits of the Gricvance Procedure shall be accele )
ated so that the gricvance shall be processed through Level 3 by August
15, I such expedited procedure is not possible, the partics shall waive the
~ time limits hercin and establish new time limits for processing of cach such .
gricvance and such agreement shall be reduced to writing and signed.by-
the parties so that there will be a resolution of such gricvance through
Level 3 by the succeeding Labor Day. o
Scction 13. In the event that any gricvance is adjusted in Stage 1 of this
_Grievance Procedure while such adjustment shall be binding upon thé ag-
gricved party and shall, in all respects, be final, said adjustment shall.not .
create.a precedent or ruling binding upon cither of the parties to this
Agreement in future proceedings. . , S
Scction 14. Neither the Board nor the Association shall discriminate . -
apainst or otherwise coerce any eimployce or individual who is involved in
the processing, or the refusal to process a grievance hercunder, provided
that the WTA shall not be required to process a grievance for any cmploy-
ce or represent him during the processing of his own gricvance. o
Scction 15. The aggrieved teacher may be represented at Stage 1 of the in--
formal grievance procedure and/or at Levels 1, 2 and 3 of the formal griev-
~ance procedure by a person of his own choosing, except that he may n-
be represented by a representative of, or by an officer, of any teaching o
ganization other than the Waterbury Teachers Association. When a teackicr™
is not represented by the WTA, the Association shall have the right to be
“present and to state its views at all stages of the Grievance Procedure.

) o <
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Scction 18. The following is a sample of the approved [,mvanu. furmk......

~Scction 16. Grievance forms, revised as of May 1, 1982, shall be continuedin

use. Any further revision shall be mutually ag,ncd upon. Forms for filing and
processing grievances and other necessary documents shall be prepared by the

Superintendent with the approval of the Association and made available through
the Association so as to facilitate operation of the Grievance Procedure.

Scction 17. As to any alleged employce grievance which the employee asserts
has arisen between July 1, 1999 and the date of the distribution of copies of
this Agreement to each munlur of the bargaining unit, the time limits, as

prescribed in this Article, for the submission of said employee grievance shall

commence on the d.ly followuu, the date of the said distribution of these
copies. The provisions of the preceding sentence shall in no way limit any
employce grievance prior to the said date of distribution of cuplcs of this

- Agreement. However, if an employee does submit an employee grievance
prior to the date of distribution, then all the time limits, as prescribed in this -

Article, shall prevail as of the date that the written grievance was submitted. |

mme GRIEVANCE PRESENTATION
Walerbury School District
Circle Appro- t
priale Level
Number 1 PRINCIPAL 2 SUPERINTENDENT 3 BD. OF ED. 4 ARBITRATION
Type or Print | -
Name of Grievanl(s)
Date Filed
Assigned School
Principal or Immediate Supervisor
Subject Area or Grade Level

Association Representative _

A. 1. Statement of Grievance A(per the. provisions of Article 23, Section 8)

2. Relief Sobght: | . | - "g’ .

Signature of Grievanl(s) -
Original and two (2) copies to Grievanl(s) Two (2) copies o
Principal or Immediate Supervisor One (1) copy to
Chairperson of P.R.&R. o

Six (6) copies:

Note: If adduuonal space is required to state the grievance(A. 1) lhe grievant should
attach additional sheets as needed.

—-—.—o—.—o—n—o—».—-.—o—o—-o—u-—-—-—--o—-—.—.—--—o—c—-—v‘—-—.—s—-—-

B. DECISION OF THE PRINCIPAL OR IMMEDIATE SUPERVISOR:
To be completed and returned by the Principal or Immediate

57
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P.R.&R., and onef(l) coby to-Superintendent.

Decision and ‘Reasbns:

Date | | . Signature of Principal or _lmm'edialg Supervisor

. O Yaccept the decision O 1wish to proceed to next level
~ C. DECISION OF SUPERINTENDENT: o IR

Date ~ , Sign&(u&e of Superin(endent | o
[71 Taccept the decision | 0O wish to proceed to next leve] - -
. DECISION OF BOARD B | | |
W | : Siéna!ure of Board} . o
| I] I'accept the decision 0 ,leish»tdfbrdCéed to next lével'
. ARTICLE 24 L :
WORK ASSICNMENTS

Scction 1, Any teacher required to work in 3 higher claésiﬁcatidn for more |

than ten (10) consccutive days. during the school year shall be paid the base
salary of that higher classification for the period during which he/she is as-
signed to work i such higher classification (c.g., a Teaching Vice-Principal

assigned to work as a Supervising Vice Principal). I, however, the teacher is

assigned to work in 4 higher classification for more than fifteen (15) days ac-
cumulative over (e course of the school year he/she shall be paid at the
higher rate for cach day hesshe is assigned to work in 5 higher classification,
thereafier, Any teacher required to work in a higher classification as per the

Provisions of this Section shall be considered to remain a member of this

bargaining uniy for all Purposes, except for the amount of the base sala ry for
the time that the teacher is required to work in a said higher classification,

Scction 2. Whenever, pursuant to this Agreement, the Board assigns anem-

ployee to a position which'rcq'uircs‘act'ivity which is performed subsequent
1o, or extra 1o, the normal academic day, then only a qualified employce

@) ) 58
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' » 1] bcéonssq,md provndcd however, if there is no qu.lhﬁul cmpluyu
o Hilablé, the Board may-assign a qualified non- bargaining unit person to
! ‘t of Wrﬂlen’ S sald posmon or activity. o : :
| - - ARTICLE 25
INSURANCES

py retamed by. - | N
ction 1. The City of Waterbury shall provide a choice of the i lnsurancc

Chalrperson of

ervisor

1to next level

[o next leve]

Fograms described as follows in Section 1 or Section 2: .
(). . The Anthem Blue Cross Blue Shield Century Preferred M:magcd |
{ Care Program (Plan 1) with a $10.00 co-pay for home and office vis- =

‘us wnlh an unlimited maxtmum Out of network cost shares mclude7 "

| $200/$400/$500 deductible for individual, two person, and l’amllyf:‘:‘ |
| coverage with subsequent coinsurance of 20% to a waiver amountof
$2,000/$4,000/$5,000 respecuvely for individual, two person, and "

family coverage. The maximum “out of pockel" expense associated

with the out of network cost share is $600/$1, 000/$1,500 for individ-
_ual, wo persons and family respectively. f a non-network provider |s'.' '

used the employee or dependent may be sub;ecl to balance billing

~-abeve and beyond the slated share maximums. The program includes
-managed beneflits with a $200 inpatient hospalal and 25% profession-
b penally imposed if g ;,uudelmes are nol followed. Thc hfe time maxl-A B
mum for the program is unlimited. o
<#®) . Full service drug rider with an $5.00 co-pay and asl, 000 cap, e
~halance over $1,000 to be submitted to out of network program. |
e} The Anthem Blue Cross Blue Shleld Full Scrvucc Denlal Plan and L

-Bental Rider A.
{d). ‘Dependent Child Rider

oo _ . The City will provide the medical insurance progmm prcscnbcd in o
A | Settion 1 hereof at no cost to the employee for the coverage of the cmploy- S
-next level | ec.and the eligible: dependents of the employee.

Sacnon 2. The employee may choose the following option.

on for morc
aid the base
he/she is as.
ce-Principal
Ic teacher is
15) d1ys ac-
paid at the
ssification,
“as per the
ber of this -
4 iyfor
. -0n,
ns an em-
ibsequent
'mployee

)

(@ The Anthem Blue Cross Blue Shield Century Preferred Managed . .

.. Care Program (Plan 2) with a $5.00 co-pay for home: and ofﬁcc{wusuls_

- with an unlimited maximum. Out of network costs shares i

,\ $20()/$400/$500 deductible for individual, two person and l'.umly S

~coverage with subsequent coinsurance of 20% to a waiver amountof
 $2,000/$4,000/$5,000 respectively for individual, two person, and’

lude

family coverage. The maximum “out of pocket” expense associated -‘
with the our of network cost share is $600/$1,200/$1,500 for individ- -

~ual, two person, and family respectively. If a non-network provider is: - .
“used the employee or dependent may be subject to balance billing  ~

~ above and beyond the stated share maximums. The program includes
managed benefits with a.$400.00 inpatient hospital penalty imposed

_if guidelines are not followed The Plan is more fully descrlbed in

Exhibit “X.”

e



by -Managed drug, rider with a $5/$10/$0 co-pay with an unlimited
maximum. ' : ' o -
() The Anthem Blue Cross Blue Shield Flexible Dental Plan; Class 1
al 100%, Class 2 at 50% and Class 3 at 50% Orthodonlic to a maxi-
mum of $1,000. - o | o
(d) Dependent Child Rider - o
The City will provide the medical insurance program prescribe in
Section 2 hereof at a cost to the employee of the 5% cost differcntial be-
tween the two plans for the employee and the eligible dependents. '
Section 3. The employee may make an election on the above programs in
Section 1 .and Scction 2 and is shall be effective during the open enrollment
~in the insurance program. This clection shall last throughout the term of
“the co.llc‘ct'*c bargaining agrecement. | ' S
Scction 3 (4). The City reserves the right to provide coverage as cquivalent -
as possible to that specified without increase in cost to the City in theevent:
Blue Cross and Blue Shield increases its rates during the term of this
Agreement. . o o
Scction 4. The City of Waterbury (through the Board) shall provide with-
out charge to the employee, life insurance in the face amount of one and
onc half ( 1%2).the annual base salary rounded up the next onc thousand
dollars ($1,000.00). The ecmployce has the option of purchasing at the
proup rate additional life insurance up to the amount provided by the City ~
in accordance with the procedures established by the City. :
Scction 5. Insurance Reopener The partics agree that if, during the term of
this Agreement, any other group or entity of the City of Waterbury employ-
ces or Board employces (that is emiployee, other than the certified profcs-
sionals covered by this bargaining unit) should obtain Anthem Bluc
Cross/Blue Shicld, Life Insurance, Health and Accident or Health Insurance -
benelits or coverage which ire-an improvement upon the benefits and cov-
crages prescribed by this Article and which said benefits and coverages arc
paid solely and completely by the City, then the parties agree that they shall
mect and negotiate, pursuant to the provisions of the Teachers’ Negotiating
Act, concerning a WTA request for a similar, greater or lesser improvement
in the said benefits and coverages for members of this bargaining unit.
o | ~ARTICLE 26 S
o ~'PERSONNEL FILES » .
Section 1. Teachers shall have the right to inspect their own personnel files;
also, to question, or to reproduce, any material therein. The Board agrees .
to continue its policy of treating these personnel files with the highest de-
pree of confidentiality. - - o S : '

|

Scction. 2. No allegations by a school official or fellow employec alleging
material, derogatory or otherwise, to-a teacher’s conduct, service, charac-.

Y SR K - . - . . N’
ter or personality shall be placed in the teacher’s file without just cause and

notice to the teacher. The teacher shall have the right to read such material
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and usp(md to it in writing and shall have the right to scck removal uf'

“material from his or her file if he or she believes just cause is lacking.

Scction 3. Any complaint by a parent of a student, or by any other person
(other than a school official or fellow employee) directed against a teacher -
(which complaint is deemed serious enough by the administration to become
a matter of formal record) shall be promptly called to the teacher’s attention.
No such complaint shall become a matter of formal record unless it is in

written form, signed by the complainant and if the complaint alleges crimi-

nal conduct by the teacher, the said written complaint must be sworn to, be- =
fore a notary public, or other authonty competent to administer oaths inthe, - |
- State of Connecticut. Teachers are entitled to know the identity or source of

all such formal record complaints and, in addition, if the teacher so requests,,.
he/she may copy such formal record complaint. The teacher shall acknow
edge that he/she has read such complalnt by affixing his/her signanice o
copy thercof which has been made a matter of formal record with the ung
standing that such signature merely signifies that he/she has read the’ e o
al to be filed and does not necessarily indicate agreement with s content.

The complained against teacher shall have the opportunity to add amy
material he/she wishes (by"way of reply or refutation) to the formal record..

“If the complaint (alleging non-criminal conduct) becomes a matter of for-

mal record and if the teacher so requests, the Board shall conduct a hear-
ing on same and, if the teacher is exonerated, the complaint shall be erased -
from his/her file. The complained against teacher shall have every right.to
WTA representation, if he/she chooses, and/or counscl of his/her choice. -

 ARTICLE 27
CONSULTATIVE PROCEDURE

Scction 1. For the duration of this Agreement, changes in any of the provi-
sions of the Agreement which do not affect .\pprovcd line items in the

Board of Education budget may be made by the written mutual consent of
" the parties to this Agreement only. ' N
Section 2. In the event the WTA or the Board dcsnrcs to make a proposal(s),

concerning such approved line item matters, or other matters, cither party.
may submit such proposal(s) in writing, to the other pafty. The

.Supumtcndcnt shall arrange for a mutually satisfactory time and place for

a meeting to discuss such proposal(s), within fifteen (15) days after receipt.
of the proposal(s), unless the parties mutually agree to-an extension of -
time for such meeting. If an agreement is reached on such proposal(s),
such proposal(s) shall be ¢ffective only after a Memorandum of Agreement

incorporating such non-line item changes has been excecuted by the partics
~hereto;'in regard to any approved line item changes, such proposal(s) shall

become effective only after non-rejection by the Board of Aldermen per the
provisions of the Teachers® Negotiating Act.

®




ARTICLE 28
~  ADVISORY COUNC".S'
A. 'PRINC"’/\L’S A"l)'V.l'SORY COUNCIL B R . »
A Principal’s Advisory Council shall be formed in each school.’ Such

‘Council shall have as members: The Principal of the School, the WTA o
Building Representatives or designees appointed by the WTA and a num- _'

ber of othér staff members, chosen by the principal, cqual to the number

ol WTA Building Representatives or designces. - .

“The Principal of the School shall mect at least once a month during the
school year with the Principal’s Advisory Council. The purpose of such
meetings shall be to discuss school opcrations as they regard the physical

plant, problems of discipline, staff problems, supplies and any other sub-,
jects whichrelate to the ha rmonious operation of the plant as it relates to.
the staff, children, and the school, WTA Building Representatives have the

responsibility of presenting problems to the Council which reflects the con-
cerns and interests of the staff. | . :
The Principal’s Advisory Council mcetings shall be scheduled at a mutu-

ally agreed upon time that does not interfere with instructional time or du-

ty time of any of the participants and shall not be scheduled on dates set
for- WTA  Representative Council meetings and/or. any General

Membership meetings. - L
B SPECIAL SERVICES ADVISORY COUNCGIL. o | |

A Special Services Advisory Council shall be formed within the
Department of Special Services. Such council shall have as members: The
Dircctor of Special Services, the Supervisors responsible to the said
Dircctor, the WTA faculty representatives or designees appointed by the
WTA from the Special Scrvices Department, and 2 number of other staff
‘members, chosen by the Director,

resentatives or designees. '

The:Director shall meet with the Council at least once a month during:the:

equal to the number of WTA facilty rep-

school year for the purpose of discussing staff problems, supplies, and other
subjects which relate to the harmonious operation of the Special Services

Department, as it relates to the children, the staff, and the Department,

Representatives shall have the responsibility of presenting problems which -

reflect the concerns and interests of the Special Services staff.

The: Council meetings shall be scheduled: at a mutually agreed upon

time that docs not interfere with instructional time or duty time of the par-
ticipants and shall not be scheduled on dates set for WTA Representative
Council mectings and/or General Mecmbership mectings.

C. GENERAL SERVICES ADVISORY COUNCIL . o _ _

A General Service Area Council shall be formed fiom the various General

Service Departments. Such council shall have as members the WTA faculty -

representatives from the General Service Department or designces appoint-
ed by the WTA and a2 number of other staff members, chosen by the

W -
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“for grant submission, then such funded program shall be uy

said Board shall enter into ncg,onatmns with the WTA before appruvmg,

Superintendent and/or histher designee, cqual to the number of the W'lA -

faculty representatives and/or designees.

The Superintendent and/or histher designee shall meet with the councnl '

~at least once a month dunng, the school year. This group shall have the re-

sponsibility of presenting problems which reflect the concerns and i interests
of the General Service Department.

The council meeting shall be scheduled at a mutually agreed upon time
that does notinterfere with instructional time or duty time of any of the
participants and shall not be scheduled on dates set for WTA

ARTICLE 29
SUMMER SCHOOL PROGRAM - REMUNERATION AND SELECT Q’ \
SUMMER PROGRAMS - AREAS OF SUB-CONTRACTING

In the event the Waterbury Board of Educarion authorizes any pig;
purview of the existing Agreement between said Board of Educa
the WTA. In any such grant or funded program, where the Boari

Education was not a p.iruup.ml in the preparation of the progeani; thivi,

the program for its participation and/or sponsorship.

Scction 1. In the event an employee works (that is performs professional
activities) during the summer months, or any portion thereof (that is those -

months between the end of a given regular academic year assignment and-

the commencement of the subsequent regular academic year assignmient) .

in a progrim or activity, then that teacher shall be compensated for each -
day of his/her said professional activity at the rate of twenty four dollars

| ($24.00) per hour for1999-2000, twenty-five dollars ($25.00) an hour for :

2000-01, twenty-six dollars ($26.00) an hour for 2001-02 and twenty-sev- |
en ($27. 00) an hour for 2002-03.

- Section 2. State certificated teachers in the Waterbury School System shall

be given priority in hlluu, summer school teaching assignments (in a sum-

mer program described in Section 1 hereof) similar to their regylar teach-
-~ ing assignments provided they are qualified to fill the said summer school

teaching assignment and provided further that such priority is ot incon-
sistent with the requirements of the particular sununer program.

Scction 3. Teachers for the said summer programs shall be selected on the -
basis of their qualifications for the particular program. Where two or moré
teachiers are cqually qualified for a tcaclnm, position in a summer pro-
gram, selection shall be based first upon seniority as a teacher in that sum-
mer program and second upon the teachers’ City- Wldc seniority in the
Waterbury School System.

Scction 4. Positions for summer prog,rams shall be postcd as soon as prac-
ticable and, under normal circumstances and if funds for the program are

available, prior to May 1*,
©o o

Best e
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Section 5. Appointment to any vacant position in a summer program sh
be made within fifteen (15) days following the end of the smd posting pc J
od- dcscnbcd by Scction 4 hercof.

ARTICLE 30
, SAFETY AND HEALTH
Scction 1. Thc partics to this Agreement hold themselves rcspomlblc for
“mutual cooperative enforcement of all safety rules and regulations.
Scction 2. Should a teacher complain that his/her work requires him/her to
he in unsale or unhcealthy situations, in violation of acceptable safety rules,
the matter shall be considered nnmcdmtcly by his/her immediate supervi-
sor who shall report said complaint, in writing, immediately to thc
Supcrinten Ient, with a copy to the teacher who made the complaint.’ ‘
Section 3. Iif Middle/IHigh School complex buildings that are controllcd l)y
air-conditioning, when temperature extremes produce: unhcahhund un-
safe conditions, the teacher and/or class shall be moved, upon approval of
the Principal, to a more conducive room. Guidelines for the temperature -
cxtremes shall be a low of snxty degrees (60°) and.a high of eighty five dc-
prees (85°). '
In all other schools an unhcalthy condition shall existata low tempera-
turc of sixty degrees (60°).. : '
Scction 4. When such extremes of temperature necessitate school dl
- missal, and such dismissal reduces the number of days or hours require.
~ by the State below the acceptable limit, anothcr school day ‘may be sched-
uled in ||cu of the (l.l)’ of dismissal..

“ARTICLE 31
PENSIONS AND EARLY RETIREMENT INCENTIVE
A. PENSIONS
Section 1. Effective M.m.h 1, 1973, the present one pcrccntum (1%) “téacher
participant” contribution to Ih(. (,ny of W'ltcrl)ury Retirement System shall be -
based upon the employee’s Article 4 carnings, plus the severance pay prcscnbcd
by Article 13, Scction 2. However there shall be no contribution (and thus no
“deduction) b1scd upon “after school” earnings such as coaching, Homebound,
summer school programs and evening school programs. The Board and the
WTA agree that-the employee's: (who become a retiree) pension benefit of
6/10th of onc percent (1%) of average annual pay received during the three (3) -
)c1rs of service immediately preceding retirement for cach completed year of -~
service shall be based only on the said Article 4 éarnings, :md Article 13, Section
~ 2, severanice pay. The partics further agree that the pensioh benefit prescribed
by this Scction shall be based upon the regular salary of the tcacher participant
regardless of any general temporary reduction thereof or any reduction or nor -
“payment on account of illness or other temporary absence. - J
Scction 2. Teachers newly employed after March 1, 1970, shall not bc ins—
cluded in the City of Waterbury Retirement System. :

Section 3. In the event a teacher retires from the Waterbury Sdmol System

&% a4
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“than June 1, 2002.

and is not a member of the Waterbury Retirement System but is eligible for
State Retirement or Early Retirement or becomes disabled under the State
Retirement and/or the Waterbury Retirement System, he/she shall receive.
the same medical and life insurance benefits as though he/she had been'a

-member of the Waterbury Retirement System, excluding Retirement Cash

Income. Said teacher must have served at least his/her last fifteen (15) .
years in the Waterbury School System to beeligible. -

Scction 4. The.employee will receive hisfher severance pay prescribed by,
Article 13, Section 2, in three equal payments spread out over three years,

The parties may mutually agree to distribute the money "in'a_.dif"fqrc'nt man-
ner. The parties will explore distribution or deferral methods which may -

be more advantageous from a tax perspective to individual teachers. "
NEGOTIATIONS OF SUCCESSOR AGREEMENT - DURATION -

Scction 1. The parties agree to negotiate in good faith. to secige 4>, -

Successor Agreement in accordance with the provisions of "’;l-ilc_"'l"’c:_ic.hcrs"; .
Negotiating Act as amended by the 1979 Getiéral Assembly and as may be "
amended hereafter. The parties agree to commence such negotiations no .
later than August, 2002. Hlowevet, upon written réquiest by either party.
and.concurrence by the other parity, negotiations imay commence no lager

Scction 2. This Agreement shalfl be effective and binding as of July 1, 1999 -

unless a different effective date is prescribed in this Agreement for any,

Section or Asticle or provision of this Agreement, and this Agreement shall
remain in force and effect through June 30, 2003. ‘ S

Scction 3. The Board and the Association agree that there will be a reopen- .
er on Coaching Stipends on or before July 1, 2000 for contract years

2001-02 and 2002-03.
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BORRn POy ICY RUATIVE 10 WORKING | IOURS, VACATION SC11E0ULE ANt SCHOOL HOUDAYs:
SccuonlElcmcm'lry Schools | Kindergarten through Grade 5) |

APPENDIX A

Scction 1 (a). T he work day for 999-2000 shall be six (6) hours and thir-

Ay (30)..-mi‘nutcs'in-t_(l'ljja'tion._ | S o |
Scction | (b). If the Board exercises its rights to increase the work day un-.
der Atticle S, all K- periods shall be increased accordingly, o
Scction | (c)._Ab"l)r'c"via‘_tcd_séssion's _$l1:§"__ be of four (4) hours in duration or .
as'set forth by the Staté'D_cpnfrtmc'mv of Education. o
Scction-| (d). Teachers who service two (2) or more Elementary Schools
per day shyll work the sdme number of hours a5 other Elementary School
teachers anll those hours shall be consecutive where possible. There shall.

- ven—

be no 8:30) :30 combinatious, [f possible, 8:30 and 9:00 combinations

-and 9:00 and 9.3¢ combi_n;'uioi’i's"s’halllfbc eliminated. |

Section 2, Middle SclmolS‘-'»Gra.d_cs 6_'F_t’l|‘rou'gh_‘ 8 . o
Scction 2 (a). The work day for 1'19;9972000_ shall be scven (7) hours in dy-
ration. . ) coe , .

‘chtwnZ (b). Ablwc?imﬂ[ sessions shall be of four (4) hours in duration or
s set forth by the State Department of Education, L

Section 3, [Higl Schools (Grade 9 through Grade 12) S

Scction 3 (a ). The wurk_,d_:ly for '199-9-_2’0,00 shall be seven (7) hours in du-

ration, S _ SR : o -

' Section 3 (b). ,l\!]')rchintcd-SCSSI'()II_S-'S_-,;I?T"_ be of four {4) hours in duration or -
as set forth by. the State Department of Edvcation. : :
Scction 4, Unless altered by, the Board in the exercise of its authority to modify
the starting and cnding times of the work day lor teachers, teachers in the K-5.
Schools shall be required to report to work ten (10) minutcs prior to the com- -
mencement of the teaching day and during such ten (10) minute period, the
teachers shall be in their classrooms or olhcrwisc'cngngc(l in the preparation of .

“work for the teaching day or their work area; teachers in the Middle Schools
and in the High Schools shall be required to report to work twenty (20) minutes
prior to the commencenient of the teaching day and during such twenty (20) .
minute period, the teachers shall be iy, their classrooms or otherwise cngaged in
the preparation of work for the teaching day or their work arca. Teachers in the
K-5 schools shall be required to-remain in their respective schools for ﬁvc‘(S )
ninutes, subject 1o “carly depariure” f itis granted by the Principal; teachers iny
the High Schools and the Middle Schools shall be required to remain in their re-

spective schools for ten (10) minutcs, subject to “carly departure” if it is granted
by the Principal, During the said ten (10) minutes, or twenty (20) minutcs, b‘c-_
fore the commencement of the teaching day and the sajd five () minutes, or ten

(10) minutes, subsequent to the official close of the school day, as aforesaid,
teachers shall be responsible for enforcement of school rules and Article 9,
Section § D shall be applicable. A teacher shall schedule parent conferences
within the work day or at the official close of the school day. When the v ©

N,
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schools go to a seven hour day the “before” and *alter” times will be the
same as the high schools and middle schools.. "

¥ AMouoavs: | Section S. The Superintendent may schedule an orientation day for newly-cm-
o) L  ployed teachers. For any workshop days scheduled, an agenda shall be posted”
hoursand'thir- |  in all school buildings approximately-two (2) weeks prior to said workshop.
_— o Scction 6. An employee shall work the basic “school calendar year” as de-
> work day un:- - scribed.in Article 20, Section 1, exclusive of storm or emergency days.
o : - Employees whose positions are not enumerated heré shall work the said
indurationor ' basic school calendar.” ' | s
S : Scction 7. A principal may, if he/she desires, schedule mandatory siaff meet-
sitary Schools - ings. Such meetings shall not be called more than once 2 month. Except in
1ientary School ~ emergency situations, at least forty-eight (48) hours notice will be given.
le. There shall The meeting shall be for a reasonable time not to exceed one-half (%2) hour.
combinations ~ Inaddition to these meetings, teachers may be required to atrend up to two -

(2) additional' mandatory staff micetings per year. A"l‘l_i*_c"_»p_ri_ncipal, vige priogi- -
pal or any ceniral office administritor may call these additional meetings.

) hours in du- | : APPENDIX B
5 Commitment to Improvement and Excellence T
n duration or ~+ The Waterbury Board of Education and the Waterbury Teachers. Associa-

tion hereby commit to the improvement of student performance.and pur--
e ~ suit of Excellence in Education. To this end the parties agree as follows; . -
boosiindu- " Fund for lmprovement and Excellence - R
o Scction 1. In the 1939 -2000 and 2000 - 2001 school years, provided the - -

nv-'ch:nra’tionor " City matches the amount, the increases: (inc'lud.ing;incrchwn-_t advance- .
o . o ments) provided by the néw salary schedule will not be paid to teachers
ity to modify . - until the-sum of _tllr'cc,‘h;u"l'lﬁ_d,rcd"twcn‘ty-ﬁv_cv"lho_us;ind:.dollurs ($325,000)is
'fs in the K-§ -~ contributed to the Fund for Improvement and Excellence. Two hundred
r to the coin- : fifty thousand dollars ($250,000) of this contribution and the matcliing
* period, the - two hundred fifty thousand dollais ($250,000) of city money in each year.
cparationof 1 will be distributed to individual schools on a per capita basis to be spent -
ddle Schools o books, supplies, coniputers or other educational needs of the particular
(20) minutes - schools as determined by the principal and the T QE committee. «The mon-
twenty (20) - ey will be allocated 1o the individual schools in December. It is ufderstood
congagedin that the teachers’ contribution and the matching funds are 10 be above anid ™
ichersinthe - beyond monies allocated for such purposes in the previous year. If the city -
Hor five (5) is unable to meet these criteria then the salarics will be paid to the teachers
steachersin - in accordance with the salary schedule. A
! in their re- Scction 2. Seventy five thousand dollars ($75,000) of the teachers’ contii- .
itisgranted ~ {  bution and the seventy hve thousand dollars ($75,000) of the City’s
unutes, be- - matching money in each year will be used to reward the school or schools - -
utcs, or ten which show the most improvement over the previous school year. The se-
2" ecsaid, - lection of the schools to be awarded the money will be made by the
" cle 9, President of the Board of Education and the President of the WTA. )
nnlerences ‘ :
n the K-§

67




Section 3. In the subscquent years of the contract, provided the Cit,

- matches.the amount, the increases provided by the new salary schﬂllnlc&«j
will not be paid to teachers until the sum of seventy five thousand dollars
($75,000) is contributed to the fund for Improvement and Excellence. This

, seventy five thousand dollars ($75,000) and the City’s matching seventy
five thousand dollars ($75,000) will be awarded to the school or schools

~ which show the most improvement over the previous school year. The se--
lection of the schools to be awarded the moncy will be made by the
President of the Board of Education and the President of the WTA. If the
parties cannot agree then differences will be resolved by a coin flip. If the
city is unable to meet these criteria then the salaries will be paid to the
teachers in dccordance with the salary schedule. i .

Section 4. )1!1’1)' tecacher who retires during the 1999-2000 or 2000-2001
school years, will be paid back their contribution for the year they retire sO
their retirement calculation will not be diminished. “
Contractual Reopener o | _ N
Scction 1. The language in this contract relating to improvement in perfor-

- mance, transfers, and sick leave (use and payout) are subject to rcopener
on July 1, 2001. The purpose of the reopencr is to evaluate changes al-
ready made and to explore ways of further improvement in the perfor-
‘mancc of the school system. T ' '
Edison Project _ S B _ -
Section 1. The WTA will fully cooperate with the Board if the Board de-~
cides to proceed with the Edison Project. o I
Scction 2. The Board will commit that if it procceds with the Edison
Project it will fund a Waterbury Pilot Experimental school to the same ex- -
tent it funds the Edison School. o e
Section 3. The Intent of this agreement is to encourage innovation, creativ-.
My and new approaches to education while allowing the Pilot.
Experimental school to fairly compete with the Edison Project thus maxi--
~mizing the opportunities for improvement and excellence. . - :

(d)
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- EXHIBIT X

: Cbslsharcs' -

“* In Network: §§ Office Visit Copay
- Unlimited Office ViSil Maxifmum

Lifetime Maximum In-Network: Unlimited

" Subject to deductible and coinsurance -
" Deductible $200/5400/5500
Coinsurance to 80% of MAA
fo 5_2,000/54.000155,000‘ _
- Cost Share-Max: $600/51,200/51,500

o _ Lifetime Maximum Out-of-Network:
o ’f ' $1,000,000
B 13
'l

Pedidtric

_ 6 months - 12

$0 Copay

Newborn - 5 months - once a month _
months - every 2 monihs

13 months- 2 years - every 3 months

25'months - 3 years - every 6°months
& years - 21 years-- once ayear

Covered according lo agebaséd scheduie

-~ 80% alter annual deductible
.Covered according to agebased schedule
_Newborn - 5 months - once amonth
. 6 months - 12 months - every 2 months
13 months - 2 years - every 3 months
25 months - 3 years - every 6 months
. dyears -2} years - once a year

. ..Age-21 years to 30

S0 Copay S

0 age-based schedule.

yeais - every 3 years

Age 31 years 1o 50 years -every 2 years
.. Age'5] and over - once per yeor

Covered accords gtlo

.. 80% after annual deductible
Covered according lo agebased schedule.
“Age 21 years to 30 years - every Jyears
- Age 3l yearsto 50 years - every 2 ye:

: Age 51 and over - once per year

Vision

Covered once every year .
' S‘Svcopqy. lincludes r‘e'raction)_"

)

-80% alter annual dcduc!ibl“c; :

N - SO’-CW-’.V < 80% alter anriual deductible
fi O, '(' . B ) ”" PR
GYMF _oggc " Covered once every year ,C""‘{-’f-";“;‘_“ everyyear

Mmogram_ A

" 50 copay

; Covetéd» according to aggb’aséd schedule. -
One exam between age 35 and 40 - _

4110 50 years every two years

. ‘80% alter annual deductible -
Covered according 10 age-based schedule.
* One exam between age 35 and 40

41 to 50 years every two years

~ Age 50 and over - eve,ry-yfegr L Age 50 and over - every year
Matérnity S5 Office Visit Copay 80% after annual deductible

mk“::

- {frsl visit only)

Medical Office Visit

tnchdng Brologre iy S5 c‘bpay 80% afler deductible -
based M) - . . -

- | | cove dw 'ggcw”d eatments © go%an d&t&'
’ o . overed up (o 50 combined tre ments o alter de .
Ovtpalient PT/OT/ST Per member per calendar year

(Treatment Plan requiced) -

- Extra visits covered as Qutof-Network -

(Treatment Plan required)
Maximum 50 combined visits per year.




'ebasedsqlmdule-. L
-once amonth .
- every 2 months
every 3 months
every 6 months

- orice a year -

deduclible

ebased schedule. " i

1s  ry Jyears
ey 2years
no lryear

deductible.

deductible
very year

deduclible
e-based schedule.
ge 35 and 40

ry two years
every year

dgduclib!e-

Juctible

juctible.
re- “~od)
¥ petycaf

4 e ss copay lor ofﬁce ws"s and testing. 80% after deductible
Alergy Services No-copay for injections (Treatment m (Trealment Pl;\ Required)
. Requwedl
.. | o 80% after deductible _
.Elecuos_mck ]he:apy _ $25upto 15 Anmd Visits- Up lo 15isits per year
Outpatient Mental - ' ' o
Health .. $25.¢ ww‘g;m?; ?a‘lhendar year. 40 visits covered per calendar year.
#lon biologic akty Case management altet 40 wsals : 50% after deductible -
based M-
_‘ _ Inpatient Medical )
 Services Covetgd » B0% alter deductible
- Oﬂ'Ce Surgery ~ Covered 80% after deductible.... - -
$25 copay, Subject to sudden and Serious | 525 copay il meels Sudden aad Senous
Emergency Room Gudelnes or il referred by physician. guidelines or i referred by physician. : -
ergency noom Non-emergency use covered as Non emergency use covered:at
Out-ol-Network 80% subject to deductible.
: Covered 55 copay il's_udden_u\d:suiousz,;' o
Urgent Care S5 Copay otherwise treated as Oulol-Network.
. Subject o deductible and coinsuwrance
Covered in lul. Coveredin . - -
Ambulance Non-emergency use subject o Non-emergency use subject \0.

E ~ case managemenl. case managemenl. . .
TTBAURTA THOTOTAT: | - Note: Al horodil Swssions awe bir-corbcanon - | - Note: Al hgsoba VATV TOE I CHTOACIon
(siznefal/Medical ' , N

gical/Malernity/ ible -

" Rehabiltative/ Covered 80% atter deductible - -
Biologically based MH ‘ '
SemiPrivale
Ancillary Services Covered 80% after Dgductible
{Mgdcw&ppies)' "‘.‘

Peychiatric Covered up to 60 days per 80% after deductible.

, ye ) calendar year {120 partial) 60 days per calendar year.
Substance Abuse Covered up lo 45 days per calendaf yeas - 80% alter deductible.
Detox - {90 partial) 45 days per calendar year.
Skilled Nursing Covered up 1o 120 days per calendar year. 80% alter deductible.
Facility Subject to deductible and 80% coinsurance 120 days per calendar yeas.

| ; . . ' 80% after deductile.
Hospice Qovqed in full up to last 6 months of lilg 60. days per calendar year
Durable Medical :
Equipment & Covered 80% alter deductible
Prosthetics - '
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Home Health Aide -

80X, alter deductible. .

Covered up to 80 days per calendar year. ' 80 days per calendar year
Norsing & | . . BO% alter deductible.
Therapeutic Service's Covc(gd #n fullfor 300 d@ys p"_ year. ‘ 80 days per calendar year .
| 5 genericssio brand/SO mad order. - S o
Prescription Drygs , Unbimiled Maximum - 80% after deductible.
. 'f = Coordinated Rx Program . . L
' egoliated Fees. ; ,
‘Paymen( Basis No balance biling. 915 percenlclg ol‘MA_A .

‘ancompliance penally $400 per event

* “Eligibiity: Insured, spouse and unmarried d
~***Dental $0 deduclible. Class |

«

7)

ependents to age 25.

- .lOO%;'Class 2-50%; Class 3 - 50%; Or_:lbo'.lo Slb.OOO o

S



aller deductide.
Py colendar year.

éﬂ’er dédlxlible,

per calendar year '

Mer deduciible.

centile of MAA

neral description.

h your employer,
itations, .

oo $1,000

lssocnallon Nq,oua(ors

oc Balleto

Lob Brown

ctty Corbete,
sarbara Doolcy
George Flaherty

© Betre Gedraitis

‘ran Genovese

‘Pean Mulligan
Pat Walker

Jack Cronan,
WTA President

Mark Shechan, _
CEA Ficld Representative

1 Alicrnates:
{ Joc Amato
1 Jan Holmes .

Marion lanantuoni
Norma Napomiceno

: l)cbbic-I'lowcll-kotcl_la

lack Cronan, Co-Chicf Ncgonator
Car) lanantuoni, Co-Chicef Negotiator
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TRIPARTITE ARBITRATION PANEL
Albert Murphy, Esq., Arbitrator

Victor Muschell, Esq., Acbitrator
Representing the interests of -
“the Waterbury Board of Educanon

John Gesmonde, Esq., Arbitrator
Representing the interests of -
the Wa(crbury Tc:uhus Association

: Board of Educauon . .'
“Negotiating Team

Michael Andolina, Pusulc nt

John Alseph, Jr.

Deborah Schatzle-Baker

 Paul D’Angclo

James Murray
Rodney Parker
Larry Pisapio
Dorothy Steward

. Robert Urso -
-~ Mary White

Board Counsel .

Joe Summa, Esq.

Summa & Ryan



D1tcd at l--l-:irt'fo'r-d CT, thls 2‘4’"{ J?'.)'»Of Decélnbcr,- 1998. :

s

.'\.. 'A

Z~Albert Murphy, Esq,~Chair
‘ '-chrésc_m'ing

the interests of the public generally

—
A

. A/ g L
ahni Gesmonde, Esq. = o
“"Representing the interests of employee groups

v door

VVictor M uschell, Esq. | A v_
Representing the interests of boards of education -
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